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CHAPTER 1
RESEARCH CONCERN

The decision to enter Christian ministries related to the preaching of God’s
Word is one of the most important decisions a child of God can make. It is a decision
which will not only impact his personal life and family but it will impact the lives of
countless other people. God has gifted some to serve in special areas of ministry related
to teaching of Scripture and equipping of the Saints for ministry and maturity (see Eph
4:11-16). Yet, how does one know if he is equipped for ministry? Is it a personal choice,
a call from God, or both? Ben Johnson strikes at the crux of the matter when he
comments, “How does God speak to us? How do we receive the call? These questions
point to both the media and mode of God’s invitation to us to share in the divine purpose
operative in history” (Johnson 2002, 29). Should one expect a miraculous and direct call
like that of the apostle Paul or should one expect the call to come from mentors and
church leaders like that of Timothy? Is it even appropriate to speak of being called to

ministry? Kenton Anderson notes, “The idea that one could be chosen or called to preach



sounds dated to a mind tuned to contemporary ideas about equality of opportunity”
(Anderson 2007, 27). These are the issues that must be addressed by those who consider
the call to ministry and those who assist them in evaluating and hearing that call.
Research into factors which motivate one to enter ministry delves into a vitally important
yet significantly complicated arena.
Research Problem

Jesus said to His disciples, “The harvest truly is plentiful, but the laborers are
few. Therefore pray the Lord of the harvest to send out laborers into His harvest” (Matt
9:37-38; all Scripture quotations are from the New King James Version). These words are
even more relevant today, in a world of over six billion souls, than they were in Jesus’

day. Jerry A. Rankin notes the following:
Even with the remarkable growth in Christian witness and successful mission
efforts to extend the gospel to other cultures, more lost people exist in the world
today than ever before in history. Although the percentage of those adhering to
some form of Christian faith is stable and growing slightly, the vast numbers of
converts and biological growth just barely keep pace with the 34 percent level of
the world’s population. (Rankin 1998, 32)

A poll by George Gallup shows that eight in ten Americans claim to be Christians, but
half do not know who preached the Sermon on the Mount. Only three out of five could
name the first four books of the New Testament (Blair 1998, bible ignorance of.htm).
Even in the United States, in what many consider to be a “Christian nation,” people do
not know the Word of God. David Sills observes, “One-third of the planet’s population,
over two billion people, has never heard the gospel. And of that number, over 50,000 die
daily, separated from God forever” (Sills 2009, 23). Truly there is a need for those who
will go into the world and teach God’s message of salvation.

W. K. Johnson was the director of the Pennington Bend Future Preachers’
Training Camp in Nashville, Tennessee, for fifteen years. This camp, which has been in
existence since 1971, is designed to train teenage boys in the basics of preaching and
ministry. This researcher is a product of this camp and has worked as a staff member for

such camps for over twenty years. Johnson stated, “Preachers do not come into existence



accidently. Neither do they come to congregations full-grown. Seasoned men were once
young men and young preachers. Preachers are made, not born!” (Johnson 2000, 237).

Preachers are called of God but the church is one of the means by which the Father calls.

Current Conditions

David May illustrates the need for preachers in Churches of Christ with the
following advice which is both humorous and depressing: “If you have a good minister,
keep him. Buy him and his family presents. Give him bonuses. Be sure he has good
health insurance. Let him take off to go to lectureships and go home to see his family and
take the kids camping or to Disney World. And tell him how much you appreciate him—
not once but over and over” (May 2008, 1). May goes on to add, “But congregations all
over the country are going through months of searches for just the right individual,
looking for a single leader. Often the search committee will settle on a candidate only to
be rejected by him” (May 2008, 1). Bobby Ross, Jr., notes, “Across the U.S. many church
leaders voice concern about what they characterize as a less-than-adequate pool of
qualified preachers. Small congregations far from the Bible Belt face a particularly
difficult challenge in filling pulpits, New England church leaders told The Christian
Chronicle” (Ross 2008, 1).

The Gospel Advocate 1s one of the most widely read publications among
Churches of Christ. In a February 2006 issue devoted to “The Preacher and His
Message,” Richard Norman noted the following: “Our colleges used to be ‘preacher
factories,” but have you noticed how few preachers they turn out these days? I was
shocked the last time I witnessed a graduation from one of our universities. Our preacher
training schools are dwindling, and some are shutting down. We have a preacher
shortage” (Norman 2006, 20). Norman does not give statistical evidence to support his
claims but Flavil Yeakley, of Harding University in Searcy, Arkansas, does provide some
insight into the need for preachers. He is one of the most recognized researchers among
Churches of Christ. In an email to the researcher, Yeakley summarized research he

conducted on ministers in training at Church of Christ schools:



In the summer of 2000, I contacted all of the degree-granting colleges and
universities and the non-degree granting schools of preaching that serve the same
constituency among Churches of Christ. We were trying to find out how many
students were in the “pipeline” at various stages of preparation for ministry. The
results, rounded off a bit, were that 4,000 were identified as being in some kind of
program--most were at Christian colleges and universities. However, when we had
each school administer a questionnaire to these ministry students, 1,000 of them
said that they did not want a full-time church-supported ministry position. They
wanted to support themselves in some other way and work with small
congregations that cannot support a full-time minister. There were others who
wanted to prepare for service as Bible class teachers, deacons, elders, etc.

Among the 3,000 who were in various stages of preparation for some kind of full-
time church-supported ministry position, the main thing that we found was that the
ministry plans of the students did not match the ministry needs of the
churches. More than half were not willing to serve as preachers, but the
biggest need is for '""ministry generalists" who preach for small congregations
where there are no other ministers on the staff. So they have to be youth
minister, involvement minister, education minister, counselor, etc. (Yeakley,
email to author, 24 June 2008, emphasis his)

There will always be a need for Christians willing to teach Scripture to a lost world and
to a church that needs to be equipped for ministry and maturity. Yeakley observed above
that many who are training for ministry among Churches of Christ are not willing to
preach. There is a need for congregations and families to consider what they can do to aid
young people in considering God’s call to preach.

Frampton Fox notes the “foundational shift in momentum within the Christian
movement from west to east and from north to south” (Fox 2000, 14). Fox goes on to
add, “Increasingly, the gravity is shifting in the Christian world so that the majority of the
world’s Christians now live in Africa, Asia, and Latin America” (Fox 2000, 14). Jon

Macon observes,
The United States of America has approximately 4% of the world’s population and
around 97% of the gospel preachers in the world. That leaves 3% of the world’s
gospel preachers to preach to the remaining 96% of the world’s people (a sizeable
percentage of whom live in India). Clearly, there is a great need for more preachers,
especially in foreign lands. (Macon, November 2009, work.html)

The need for ministers is important around the world but especially in the population

centers that will be addressed by this study: Africa, Asia, and Latin America.



Current Research

A significant amount of research has been conducted in the area of calling to
ministry. Several studies have considered the general factors involved in the decision to
enter ministry (Herman 1932; Strobel 1964; Kepple 1969; Hanson 1985; McQuilkin
1990; Mason 1992; Russell 1995; Weagraft 1995; Bigler 2005; Weakley 2005; Olvera
2006). Other studies have focused on selective factors such as personality type or
sociological factors (Glass 1952; Dodson 1957; Morrison 1964; Ruppart 1985; Gonlag
1992; Fox 2000; Cheung Fung 2004; Collins 2006). One could branch out even further
and find studies which touch on the issue of calling, such as, factors which cause
ministers to stay in ministry or why some do not choose to be missionaries.

A cursory overview of the existing studies unearths several important features.
Several of the studies are at least thirty years old (Herman 1932; Glass 1952; Dodson
1957; Morrison 1964; Strobel 1964). This begs the question of whether ministers are
motivated for the same reasons today as they were thirty years ago? The internet and
worldwide television ministry and coverage, for example, are new factors which might
play a bigger role than they did in these earlier studies. One will also notice that a number
of the studies focus on the motivation of missionaries or ministers in foreign countries
(Moore 1946; Dixon 1990; McQuilkin 1990; Fox 2000; Bigler 2005; Russell 1995).
international countries was the same as the motivation to enter ministry in the United

States? Dittes observed,
It is CHARACTERISTIC of research in this area, and consequently of this paper, to
ignore the undoubtedly great differences which exist between different groups of
clergymen. Important differences, of course, exist between clergymen of the
different faiths, different denominations, different geographical areas, different
socio-economic class levels, different ethnic groups, different specializations and
sub-professions within the clergy, and undoubtedly along many other dimensions as
well. Lenski (1961), for example, has demonstrated some significant differences
between Protestant and Roman Catholic clergymen in the class of their origin and in
certain attitudes, such as their relative evaluation of job security and mobility. The
fact of these differences ought to be studied systematically. (Dittes 1962, 146)

Debra Bigler did a comparative study of motivations to serve as Southern Baptist

missionaries. She compared the motivation of seminary students, career missionaries



currently serving, and retired missionaries. She summarized her findings and noted a
difference in motivation between the groups on several of the factors studied. She also
suggested that future study include the following: “Further research should compare the
responses of North American Mission Board missionaries and International Mission
Board missionaries” (Bigler 2000, 72). These researchers recognize that differences in
perspective and culture need to be addressed in research if the religious world is to have a
complete picture of the motivation to enter ministry. In particular, there could be a
relationship between cultural features and motivation. Existing studies tend to focus on
one culture at time. This study sought to research motivation to enter ministry in multiple
cultures simultaneously. Also, as noted above, many existing studies focus on specific
factors rather than an overall view of the factors motivating ministers to enter ministry.
This study sought to give a comprehensive and cross-cultural view of the motivation to
enter ministry among those training for ministry among Churches of Christ.

It can also be beneficial to research a population which has almost no previous
study. According to the Association of Statisticians of American Religious Bodies, the
Churches of Christ, with 1,661,127 adherents (members and their children), are the
eleventh largest of the 250 Christian religious groups in the U.S. (ASARB 2006,
enrollment.html). This researcher found only one reference to research among Churches
of Christ in the area of motivation to enter ministry. Paul Southern of Southern Baptist
Theological Seminary, secured statements from fifty Church of Christ preachers in Texas
in 1959 (Southern 1959, 30). This study is not only dated fifty years but it is limited in
scope. Because of differences in theology there is the possibility that calling will be
manifested differently in different groups (cf. comments by Dittes earlier). Southern
observes that how one interprets the motivations to enter ministry will be impacted by
such issues as one’s view of ministry, biblical inspiration, and biblical interpretation
(Southern 1959, 25). This will vary from religious group to religious group. The more
studies that are conducted the better one is able to analyze the overall picture of calling

and to take into consideration how calling is played out in different religious groups. “In



fact, we gain greater confidence in our research findings when a study is repeated over
and over again—perhaps with a different population, in a different setting, or with slight
variations on the treatment implementation” (Leedy and Ormrod 2005, 238).

In summary, many calling studies are dated and few of the current calling
studies take a comprehensive view of ministry motivations. Most focus on a particular
factor (such as socioeconomic factors or personality types). No cross-cultural studies
have been found in which the same survey instrument is offered in different countries.
Research of ministers in Churches of Christ is almost non-existent and is dated. This

research project sought to address these deficiencies.

Research Purpose
The purpose of this research was to conduct a cross-cultural study of students
at select Church of Christ schools in the United States, Panama, India, and Nigeria who
were preparing for ministries related to the teaching of the Bible. The focus of the
research was on the frequency at which factors were identified by students, the ranking of

the top factors by the students, and analysis of the variance between those rankings.

Significance of the Study

James E. Dittes noted, “Science’s endeavors to put difficult matters into
empirically operational terms always reaps more rewards in the thinking it stimulates—
even before any data are in—than in any conclusions it ‘proves’” (Dittes 1962, 142). In
addition to stimulating thought, the hope of this researcher was that this research might
identify areas where congregations and families might focus their energies in an effort to
assist those considering the call to ministry (cf. 2 Tim 2:2). The researcher also sought to
assist religious groups in better understanding the role of culture in motivating one to
enter ministry. Knowing what motivates men to serve and knowing whether culture
impacts the choice of ministry can potentially aid churches in fulfilling their
responsibility to assist in the “calling” of ministers.

This researcher suspected, for example, that students in countries which have



more first-generation Christians would be less likely to list their parents as a motivational
factor in their choice to enter ministry than in countries like the United States. Families
may in fact discourage them. He suspected that missionaries or ministers play a bigger
role in motivating men to enter ministry in Panama than parents. If this were true, then
those encouraging men to enter ministry in Panama need to focus on the preachers in the
congregations more than on the parents of young men who might potentially train for
ministry. The researcher sought to provide information that could assist colleges,
universities, and preaching schools in recruitment of students and in the training of
students (especially international students). This study can also assist in further research.
One might assume anecdotally that culture impacts motivation to enter ministry but until
research is done there is no verifiable proof. If this study discovers motivational
differences then it can open the door to similar studies in other cultures and with various
religious groups.

Research Questions

1. What are the factors which influence Church of Christ ministry students in four
select countries to enter ministry?

2. What are the factors ranked as most influential by Church of Christ ministry
students in four select countries in their decision to enter ministry?

3. What is the variance of mean ranks of certain factors motivating Church of Christ
ministry students in four select countries to enter ministry?

Delimitations of the Study
There are a number of ways in which this study was delimited. For the sake of
manageability, the study was limited to specific countries. It was also limited to certain
schools within the chosen countries based on such factors as access, availability of
information, and willingness to participate. The study did not include every Church of
Christ ministry training institution in the United States. The researcher studied
institutions offering undergraduate Bible degrees which were members of the Christian

Higher Education Foundation. This was done to allow the researcher to complete the



study in a timely fashion.

Other delimitations relate to the study of Churches of Christ. The research was
delimited to ministers in the a capella Churches of Christ who are preparing for ministry
at Church of Christ institutions in the selected countries. Due to distance difficulties,
communication problems, internet technicalities, and willingness to participate some
students in training at the selected institutions may not have been reached. This study
focused only on students. The researcher recognizes the following: “College students
with interest or even intention in becoming clergymen are definitely not the same sample
as those who will eventually remain in the profession” (Dittes 1962, 147). This research
also did not include graduate students. This was done because most of the foreign

institutions do not have graduate programs for equal comparison.

Terminology
Several key terms will appear frequently in this research. The following terms
are defined in relation to the way they will be used in the context of this dissertation:
Churches of Christ. The following is taken from the Handbook of

Denominations in the United States, 9th ed:

The largest of the three principal bodies in the American restoration
movement, Churches of Christ are located throughout the nation but concentrated in
the South and Southwest. Because this is not a denomination but a brotherhood with
no central headquarters, activities such as record keeping are very difficult. Recent
efforts show the membership to be about 1,250,000, in nearly 13,000 churches.

A distinctive plea for unity—a unity that is Bible based—lies at the heart of the
Churches of Christ. It is believed that the Bible is “the beginning place,” in and
through which God-fearing people can achieve spiritual oneness—to “speak where
the Bible speaks and to be silent where the Bible is silent” in all matters pertaining
to faith and morals. Consequently, members recognize no other written creed or
confessional of faith. In all religious matters, there must be a “thus said the Lord.”
(Meade and Hill, 1985, 91)

Culture. Culture is “the integrated system of learned patterns of behavior,
ideas, and products characteristic of a society” (Hiebert 1983, 25). Darrell Whiteman

defines culture as follows:
Culture, thus conceived, refers to the complete array of ideas that man carries in his
head which are expressed in the form of material artifacts and observable behavior



(cf. Kroeber 1952). Much of what we attribute to “human nature” is not naturally
human or universal at all, but is a consequence of being a member of a particular
society that practices certain customs and holds certain beliefs. It is this body of
beliefs and customs that comprise the culture of a society, allow it to function in a
particular environment and enable its members to get on with the business of living.
(Whiteman 1981, 224)

Full-support/partial-support. These terms are used instead of the terms “full-
time/part-time” to avoid the baggage attached to the terms “full-time/part-time.”
Financial support is a clearly identifiable way to determine if a minister is officially
recognized by a Christian community but it is not conclusive. Approximately 8.6% of
Churches of Christ in the United States do not have paid ministers (Royster 2009, 41). It
has also been this researcher’s experience that many international minsters start and lead
congregations without any financial support from a Christian community. A fully-
supported minister is one who is fully financially supported by a Christian
community/communities. This definition does not consider monies earned through
church related activities such as holding Gospel meetings (called “Revivals” in some
settings), writing religious books, or speaking at lectureships and workshops. A partially-
supported minister is a person who receives funds from a Christian
community/communities but also supports himself through income from a secular job
(though one recognizes that there is baggage attached to the term “secular”). The key is
that this is a person who functions in a way similar to the apostle Paul. Paul received
support from congregations like Philippi but his primary source of income was tent
making (see Acts 18:1-3; Phil 4:15-16). These definitions are included because these
terms are included in the demographic portion of the survey instrument for this
dissertation and will be discussed in the findings section.

General call. General call refers to the general usage of the term call in the
New Testament to refer to “God’s calling to salvation and discipleship and not a special
call to ministry” (Polhill 1996, 66-67).

Lost. This is a biblical term which refers to unsaved people who are separated

from God. Jesus uses this word when he summarizes his mission on earth: “And Jesus



said to him, ‘Today salvation has come to this house, because he, too, is a son of
Abraham. For the Son of Man has come to seek and to save that which was los#’” (Luke
19:9-10, researcher’s emphasis).

Minister/vocational Christian minister. The word minister comes from a Greek
term which means “servant” (Balz and Schneider 2007, diakonos). All Christians are
given gifts by God to serve in an area of ministry for the glory of God (see 1 Cor 12:13ff;
Rom 12:1-8). The research reported in this dissertation focused on particular types of
ministers. It addressed ministers who serve in areas of leadership in the church that
involve teaching of God’s Word to both the lost and the saved and equipping of

Christians for ministry and spiritual maturity (see Eph 4:11-16; Polhill 1996, 72).
Those whom we designate as “ministers” are, in the New Testament, diakonoi,
Paul’s favorite title for Christian leaders, derived from the Greek word for “service’
(1Cor. 12:4-30). . . . For Paul, the whole church is the Body of Christ (1 Cor. 12)
and all baptized are to engage in “ministry,” though there are apostles, teachers,
prophets, and others who have special gifts recognized by the community that are
helpful for the upbuilding of the community. (Willimon 2002, 35)

b

“There is a sense in which God calls some men to ministry of the Word and does not call
others” (Phar 1996, 17). Minister and vocational minister are terms used in this research
to describe a person who is in some way officially recognized by a congregation/s as a
teacher of God’s Word and an equipper of God’s people for ministry and spiritual

maturity. Key features of this “official” recognition might be described as follows:
The church agrees . . .

1. To recognize that a person has been called by God and gifted by his Spirit
with gifts of leadership (1 Cor 12:28-31);

2. To set apart this gifted person from normal responsibilities so that he or she
can be focused on a particular work of ministry for which the church agrees that person is
suited and to which the church agrees he or she is called;

3. To empower this person with responsibilities of leadership, discernment, and/or
teaching . . . . (Robbins 2004, 88, emphasis his)

Churches of Christ do not have official ordination ceremonies. Yet, individual
congregations do recognize, set apart, and empower certain individuals to teach Scripture
to the congregation. “Ministers are ordained rather than licensed, and they hold tenure in

their pulpits by mutual agreement with the elders of the churches in which they preach.



Their authority is moral rather than arbitrary, the actual government of the church being
vested in its elders” (Mead and Hill 1985, 92). Those appointed to these positions often
receive some form of financial support from the congregations they serve.

This researcher recognizes that all Christians are called to ministry or service
in God’s kingdom. His research was concerned with ministers who function in roles
related to the preaching/teaching of the Bible to the congregation as a whole or to select
groups within the congregation and equipping them for ministry in accordance with
Ephesians 4:11-16 (positions such as pulpit minister, youth minister, or missionary).

Motivation. Paul Southern states, “Generally speaking, motivation is the
stimulation of active interest in something through appeal to associated interests or by
special devices. In its total concept . . ., it includes both the providing of motives and the
action upon them” (Southern 1959, 25). Webster’s Ninth New Collegiate Dictionary
defines motive as “something (as a need or desire) that causes a person to act.” Thus,
motivation involves impetus or inspiration that brings about action (in this case the desire
or willingness to enter ministry related to the teaching of the Word of God). Southern
rightly notes that this motivation can be conscious and unconscious (Southern 1959, 25).

Pulpit minister/preacher. This definition is included because there is a
difference between how Churches of Christ and other religious groups view these
positions. Pulpit minister and preacher are terms used in Churches of Christ for the
ministers who are responsible for the primary teaching of God’s message within a given
congregation/s (especially when the entire congregation is gathered for worship), with the
goal of helping people to come to know Christ, to mature into the likeness of Christ, and
to minister in the name of Christ as part of an active body of believers (cf. Smith 2001,
196). “Preaching is the proclamation of God’s message by a chosen personality to meet
the needs of humanity” (Broadus 1960, 3). “Preaching is . . . the act of righteous
manhood on fire with the Truth of God, seeking to bring the souls of men to Christ”
(Holland 2000, 21). “The most frequently used word in the New Testament for preaching,

kerussein, 1s translated ‘to proclaim’ or ‘to herald’ and occurs more than fifty times in its



various inflections. In the Gospels and in Acts it is usually translated ‘preach’ or
‘preaching’ or ‘preached.’ It denotes that the messenger has a message of authority from
another” (Brown, Clinard, and Northcutt 1963, 4). Brown, Clinard, and Northcutt go on
to conclude the following: “Preaching is the effective communication of divine truth, as
contained in the Christian Scriptures, by a man called of God to witness for him to a
redemptive deed for the purpose of giving eternal life through Jesus Christ” (Brown,
Clinard, and Northcutt 1963, 8).

It is important to note that Churches of Christ do not view the terms “pastor”
and “preacher” as synonymous. They view the terms “pastor, elder, and overseer” as
synonymous. ‘“Preacher, pulpit minister, and evangelist” would be viewed as basically
synonymous. Preachers may be pastors and pastors may function as preachers but they
are not necessarily the same. Pastors/elders/overseers are ministers and spiritual leaders
who shepherd the congregation, teach and oversee the teaching of God’s word, and have
ultimate authority over the congregation. They are rarely financially supported in
Churches of Christ. Preachers/evangelists/pulpit minsters teach God’s Word and are
involved in the process of shepherding souls but they do not have ultimate authority over
the congregation. These positions are frequently financially supported by a Christian
community. Pastors/elders/overseers and preachers/pulpit ministers/evangelists are each
involved in teaching of God’s Word, maturing Christians into the likeness of Christ, and
equipping them for service (ministry) in God’s kingdom. The differences between the
two positions would primarily involve qualifications (pastors must be married and have
believing children but this is not required of preachers; 1 Tim 3; Titus 1) and who has
ultimate oversight over the congregation (pastors have this authority; Acts 14:23; 28:20).

Specific/special call. “This type of call is what someone entering vocational
ministry might expect” (Boersma 2007, 26). Specific or special call refers to the sense
that one should serve in a specific area of ministry, especially vocational ministry of the
Word, because God wants him to do so. “Christians are called, they are called to exercise

their particular gifts in God’s service. Some respond to what they conceive to be God’s



specific call to become pastors, teachers, evangelists, missionaries, or any of the varying
functional roles of religious leadership and service” (Bennett 1973, 7).

Training schools. The terms “Christian College/University,” “Preacher
Training School,” “Bible College,” “Bible Institute,” and “Teacher Training School” are
used synonymously to refer to institutions which train students in Scripture, doctrine, and
practical ministry to prepare them to function in an area of teaching ministry in the
church. These titles reflect the different phrases which are used in various countries to

describe Church of Christ institutions where ministerial training takes place.

Procedural Overview

The design of this study was descriptive and mixed-methods based on
participant responses to a researcher designed and pilot tested Ministry Motivation survey
and use of a focus group to analyze some of the findings. It was an ex-post-facto study.

An online version of the survey instrument was designed using Zoomerang and
posted to the internet. An email containing a link to the survey was sent to the Bible
departments of each of the U.S. schools included in the study. The email included a
summary of the study and a request for the students to complete the survey. A professor
or administrator at the school was asked to add a few comments to the email. The
researcher then asked someone in the Bible department to forward the survey to all their
undergraduate Bible majors. Zoomerang sent the researcher an Excel spreadsheet with
the participant responses.

The same survey instrument was sent to training schools in Panama (2
schools), India (7 schools), and Nigeria (7 schools). The two-page survey and a reporting
protocol were emailed to a contact at each school. The survey was translated, when
necessary, into a language the students could understand. Copies of the survey were
printed and the instrument was administered to students by school personnel. Responses
to each survey were recorded and emailed to the researcher.

The findings from all schools were transferred to an Excel spreadsheet and

analyzed using SPSS. The researcher used the Kruskal-Wallis H test for analysis.



Research Assumptions

The assumptions which undergirded this research were as follows:
1. It was assumed that those participating in the survey would understand the terms
used and would answer accurately.

2. It was assumed that students majoring in Bible or training at a preaching school
were doing so as preparation for ministries related to the teaching of Scripture.

3. It was assumed that participants had at least a general idea of what area of ministry
they planned to enter.

4. It was assumed that the majority of the students under consideration would follow
through with their intention of entering ministry.

5. It was assumed that knowing the factors which influence ministers’ decisions to
enter ministry could potentially aid in the process of encouraging other men to consider
serving in these areas of ministry.

Summary

Jeremiah stated, “Then I said, ‘I will not make mention of Him, Nor speak
anymore in His name.” But His word was in my heart like a burning fire Shut up in my
bones; I was weary of holding it back, And I could not” (Jer 20:9). Paul declared, “For if
I preach the gospel, I have nothing to boast of, for necessity is laid upon me; yes, woe is
me if I do not preach the gospel!” (1 Cor 9:16). Duffy Robins states that Jeremiah and
Paul were expressing their belief that they had been called by God to ministry. He
describes the call to ministry as follows: “Sometimes it cajoles us; sometimes it pesters
us. But it is an intangible, inexplicable sense that God is calling us into pastoral work and
a growing sense of holy discontent with anything other than the pastoral vocation”
(Robbins 2004, 79). The mission of this research was to explore this sense that one is
being called by God to serve in ministries that involve teaching God’s Word (the Bible).
It was the goal of this researcher to not only aid those pondering the call to ministry but
to aid the church and religious institutions of higher education who play a role in

equipping the saints for ministry (Eph 4:11-16).



CHAPTER 2
PRECEDENT LITERATURE

The following section will analyze calling from four different perspectives.
The first section will overview what Scripture says about calling, especially as it relates to
the lives and ministries of Paul and Timothy. It will also analyze some of the key

theological issues related to calling. The second section will highlight ten studies on career



choice and note the similarities to the motivation to enter ministry. The third section will
review research in the area of motivation to enter ministry. The final area of focus will

consider the role of culture in calling.

Theology of Calling

The primary theological issue which undergirds the motivation to do ministry
related to teaching of God’s Word is the issue of calling. William Willimon states,
“Although pastors may struggle with exactly what it means to be called by God to lead a
church, they must have some sense that they are in ministry because God wants them to
be” (Willimon 2002, 14). This study focuses on the motivations to enter ministry. Calling
is the sense that a person feels that God’s desires and actions are involved in these
motives. It is the sense that the choice to enter ministry is not just a personal choice but

also a Divine choice.

Calling in Scripture

K. L. Schmidt states that the Greek term kaleo “may always be rendered ‘to
call,” but often has the special nuance of divine calling or vocation” (Schmidt 1985, 394).
John Polhill notes that the terms call and called are primarily used in the New Testament
in a general sense. He states, “This calling is God’s invitation to share in the salvation
offered through Christ” (Polhill 1996, 66). The exception to this would be Paul who was
“called to be an apostle, separated to the gospel of God” (see Rom 1:1; 1 Cor 1:1). Paul’s
call to salvation and his call to ministry actually took place at the same time (see Acts 9,
22, 26). Thomas Schreiner states that “those who try to segregate Paul’s call from his
conversion are clearly mistaken, for the two are inseparable; it is apropos to speak of a
call and a conversion” (Schriener 2001, 45, emphasis his). All Christians are called to
salvation and gifted for service (see 1 Cor 12:13ff.; Rom 12:1-8; Eph 4:11-16). Yet, some
are called to special forms of ministry as Paul was called to the unique task of apostolic
ministry. David Sills summarizes, “The Bible speaks of a call to salvation, calls to serve

the Lord, and calls to some specific service” (Sills 2008, 21). Schreiner adds,



What we want to emphasize here is that God is the one who “called” (kalesas) Paul
as an apostle, and he was “pleased” (eudokesen) to “reveal” (apokalypsai) his son to
him. The words calling and called in Paul regularly denote effective initiative in
summoning people to salvation (cf. e.g., Rom 8:28, 30; 9:12, 24; 1 Cor 1:9, 24, 26;
Gal 1:6; 5:13; 2 Tim 1:9). Similarly, the word pleased (eudokesen) signifies God’s
sovereignty and delight in choosing Paul as an apostolic messenger. (Schreiner 2001,
41)

The emphasis here is on the fact that God acts first. He is the first mover. Thus, every
human action is in response to His calling and pleasure. The term called is not a term used
in the Bible for ministers or evangelists in general. Yet, it can serve to describe the sense
that one is in ministry because God wants him to be there. The following discussions will
further consider the meaning of “calling” in the New Testament and the theological issues
related to it. This research will proceed with the basic definition of calling as what
William Willimon described as the sense that ministers “are in ministry because God
wants them to be” (Willimon 2002, 14). Yet, how does a minister determine if he is called

to service? How does he determine if ministry is what God wants him to do?

Gender Language

A comment should be made at this point about the gender language in this
dissertation. The reader will notice that throughout this work the author has used
masculine third person terms when referring to ministers who teach the Word of God. Paul
is very clear that in the Household of God women are not to teach or have authority over
men (cf. 1 Tim 2:8-15, 3:15). Randy Stinson and Christopher Cowen observe, “God’s
word is clear in its affirmation of women in ministry, yet it also gives specific instruction
regarding the roles of men and women in the church. . . . Thus, according to Scripture,
Christian women are called by God to serve the church, with the exception of teaching or
having authority over men in the church” (Stinson and Cowen 2008, 17-18). Wayne

Grudem states,
What the Bible says is, “I do not permit a woman to teach or exercise authority over
aman” (1 Tim. 2:12). As we analyze the context, [ am quite certain Paul is talking
about the context of the assembled church where believers come together to worship
and pray and hear instruction from God’s Word. In that kind of context, Paul says
that women should not do the “teaching,” which would mean Bible teaching to the
assembled group of both men and women” (Grudem 2007, 56).



The statements by Stinson, Cowen, and Grudem are consistent with the beliefs of the vast
majority of members of the Churches of Christ. Based on these beliefs, those in ministries
related to the teaching of the Word of God in mixed gender gatherings of the Churches of
Christ are going to be men, with very few exceptions. The large majority of Bible majors
at Church of Christ schools are men. An example of these realities can be seen in the fact
that only five of the forty who participated in the pilot study were women (12.5%). Three
of these were from a country that will not actually be part of the final study (without this
group, the percentage drops to 6%). The women in the Pilot study stated that they were
planning to teach or work with women or young people. None, for example, were
planning to be preachers. In light of these realities, this researcher will use masculine
terms throughout this document.

The researcher does not intend for this to be derogatory in any way toward
women in general or women in Christ. He is merely explaining why he uses male terms in
this dissertation. The researcher believes that it is possible for women to serve in
ministries related to the teaching of God’s Word that do not violate Paul’s commands.
Paul’s teaching would not, for example, prevent women from teaching other women,
children, or those outside the Kingdom of God (see Titus 2:4; 1 Tim 3:15). It is becoming
more common for congregations in the Churches of Christ to hire women to serve as
youth ministers who minister to teenage girls. There are women who are Bible majors at
Church of Christ schools. They are included in this study and the motivations that
encourage
them to enter appropriate ministries are very valuable. While men and women have
different roles in the kingdom of God, they are equal in talent, intelligence, and in
standing

before God (see Gal 3:27).

Timothy’s Life

Paul was “called” to ministry, yet, his call was a very dramatic call to a very



unique ministry (apostle). Thomas Schreiner notes, “He was an apostolic missionary who
received a unique commission and call to establish churches” (Schreiner 2001, 39). David
Sills adds, “While his personal call came directly from the Lord in a vision, with an
audible voice and through miraculous circumstances, we must keep in mind that this
experience was descriptive of what happened to Paul, not prescriptive of how every
missionary call should be” (Sills 2008, 55). In fact, Sills cautions, “The biblical examples
of call are not prescriptive of how every call should be. We should not view them as
precedents in order to make a checklist to compare against our own experience” (Sills
2008, 48). Ministers today do not expect to see a bright light from heaven to let them
know they have been called. One does need to avoid a “checklist” mentality as described
above yet Timothy’s life and calling may serve well to give insight to modern ministers as
they consider their callings. Timothy and Titus may be the closest New Testament
comparisons to the ministerial vocation as it is known and practiced today.

Timothy was the son of a pagan father and a believing mother (Acts 16:1; 2 Tim
2:15). Paul probably led Timothy to Christ during his first missionary journey (Acts 14:6;
1 Tim. 1:2). Timothy was a co-worker of Paul (Titus 1:5; 1 Tim 1:3; 2 Tim 2:15; Acts
17:14; 18:5; 19:22; 20:4). His name is found in six of Paul’s epistles as a fellow sender.
Timothy was sent, on occasion, to individual communities to carry out special
responsibilities (1 Thess 3:2, 6; 1 Cor 4:17; 16:10; Phil 2:19-23). Prior to the writing of 1
Timothy, Paul had left Timothy to work with the church at Ephesus while Paul himself
traveled on to Macedonia. It seems that there was a problem with false teachers at
Ephesus. Paul wrote the letter to guide the brethren in Ephesus and to remind Timothy of

his responsibilities as a “minister of Jesus Christ” (1 Tim 4:6).

Timothy’s Ministry
The term translated as “minister” in 1 Timothy 4:6 is the Greek term diakonos.
It means “a helper or a servant, and is sometimes translated ‘minister’” (Arichea and

Hatton 2004, 1 Timothy 4:6). Wayne Jackson observes and cautions,
The word for “minister” is diakonos, the term earlier translated as “deacon,” only
here it is employed more generally for the “servant” status of all Christians. “Good”



(kalos) suggests that which is “useful.” To refer to a local gospel preacher as “the
minister,” in the sense of excluding all others in the congregation, is not in keeping
with New Testament nomenclature. (Jackson 2007, 119-20)

The term, diakonos, is used 30 times in the New Testament and 18 times by Paul
(Englishman’s 2004, diakonos). In Paul’s writings it is used with reference to Jesus Christ
(Rom 15:8), Satan’s servants (2 Cor 11:15), governments (Rom 13:4), Paul and his co-
workers (1 Cor 3:5-6), and the office of deacon (1 Tim 3:8ff.). Paul seems to use it of
servants who carry out specific tasks for another. Paul identifies the tasks of Timothy’s
ministry as follows: godly example, public reading of Scripture, teaching/instruction, and
commanding/exhorting to obey God’s message (1 Tim 4:6-16). Timothy’s ministry
compares favorably with the work of modern ministers of the Word and thus he can serve

as an appropriate subject for comparison.

Timothy’s Calling

One might begin an exploration of Timothy’s calling by considering a
statement Paul made to him in 1 Timothy 3:1, “If any man aspires to the office of
overseer, it is a fine work he desires to do.” Note the term “desires” in this passage. “The
first verb translated desire is oregomai, ‘to stretch oneself out,” hence ‘to aspire to,” but
not in a bad sense; the second verb, epithumeo, expresses strong desire, ‘to set one’s heart
upon” (Guthrie 1984, 80). This text refers specifically to the office of elder, yet, it is
reasonable to assume that if a man is going to serve in the Lord’s work, in any capacity,
there must be a desire present to do so or at least a willingness to do so. Some have a
burning passion to proclaim the message (1 Cor 9:16). Others may have more reluctance
(cf. Moses in Exod 3-4). Timothy seems to have suffered from timidity but he was willing
to serve (cf. 2 Tim 1:6-7). William Hendrickson observes, “His character was a blend of
amiability and faithfulness in spite of natural timidity. Paul loved Timothy and admired
his outstanding personality-traits” (Hendrickson 1957, 34, emphasis his). Calling, then,
requires an inner call, an inner desire or at least a willingness to serve as a minister of the
Gospel. This inner call may grow out of such motivations as love for God’s people (see

Phil 2:20) and/or an awareness that there is a need to share God’s message with a lost



world (see 2 Tim 4:2-4).

This desire/willingness may be influenced by others. Timothy was influenced
by his family (2 Tim 1:5), a Christian mentor (2 Tim 3:10-11), and by the brethren in his
local community (Acts 16:2). John Stott notes that “the first influence on him was his
parental upbringing, and in particular a mother and a grandmother who were sincere
believers and who had taught him out of the Scriptures from his childhood” (Stott 1973,
28). He goes on to note, “We have already seen that Paul was Timothy’s spiritual ‘father.’
Having led him to Christ, however, he did not abandon or even forget him. No. He
constantly ‘remembered’ him, as he says repeatedly . . .” (Stott 1973, 28). Timothy not
only had a willingness to serve, but was given gifts by God to be able to do this ministry
(2 Tim 1:6). Paul and the local brethren were able to help Timothy to assess his gifts and
his ability to serve as a minister (2 Tim 4:5; 1 Tim 4:14). Paul challenged Timothy to pay
careful attention to his lifestyle and teaching (1 Tim 4:12, 16). Thus, these factors are
obviously important if one is called to ministry. Donald Guthrie stresses, “Every young
man called to the ministry or to any position of authority in the Church would do well to
heed Paul’s fivefold enumeration” (Guthrie 1984, 97). Finally, Timothy received an outer
call or appointment to service by a congregation of God’s people (Acts 16:2; 1 Tim 4:14).
William Willimon felt that this “outer call” was more reliable than the individual’s inner
call (Willimon 1990, 95ff). It serves to confirm or validate the inner desire/willingness.

Based on the call of Timothy, one might summarize the call to ministry as follows:
1. Call from Within (Inner call) — Having an inner desire/willingness to serve.

2. Call from Above (Higher call) — Having gifts or ability to do ministry.

3. Call from Without (Outer call)
a.  Conduct - Having a godly lifestyle above reproach in the community.
b.  Comments - Assessment of ones fitness for ministry by faithful Christians.
c.  Community - Appointment to a specific ministry by a Christian community.

Influencing Call
The training of the twelve apostles is of significance as well. John MacArthur

observes, “Christ personally chose the Twelve and invested most of His energies in them.



He chose them before they chose Him (John 15:16). The process of choosing and calling
them happened in distinct stages” (MacArthur 2002, 3). He notes that the apostles were
called to conversion, then to ministry, then to apostleship, and finally to martyrdom
(MacArthur 2002, 3-6). Jesus spent eighteen months personally mentoring these men (see
MacArthur 2002, xiv). This mentoring included not only teaching and example but it
included hands-on experiences. They were with Him when he taught in the Synagogues
and on the hillsides. The apostles were there when he cast out demons and healed the sick.
He then sent them out on their own and they reported back to Him regarding their
experiences (Mark 6:7-13, 30). Jesus was able to leave His ministry in the hands of these
men because He had invested Himself in preparing them for it (Matt 28:18-20). Thomas
Weakley made the following comment on the continuing power of mentoring in his
dissertation, “Over two thousand years ago the church was given a commission to go and
make disciples. This current study implies that mentoring is still used by God as a
means to send laborers into the harvest” (Weakley 2005, 141, see more below).

Paul identifies the work of leaders and teachers in the church as follows: “And
he gave some as apostles, and prophets, and some as evangelists, and some as pastors and
teachers, for the equipping of the saints for the work of service, to the building up of the

body of Christ” (Eph 4:11-12). F. F. Bruce comments on this passage as follows:
The second pair of gifts, evangelists and pastor-teachers (or teaching pastors), are
required in each generation. The church can never dispense with men who preach the
gospel and bring men and women to the knowledge of the truth, nor yet with men
who can teach and guide in the way of truth those who have been evangelized and
converted. (Bruce 1961, 85)

Bruce adds that “the gifts enumerated in verse 11 do not monopolize the Church’s
ministry; their function rather is to help and direct the Church that all the members may
perform their several ministries for the good of the whole” (Bruce 1961, 86). John Polhill
states, “The most consistent New Testament treatment of call shows that all Christians are
called. Some of us are called to leadership roles, to full-time ministries which have as their
ultimate goal the equipping of others to discover and fulfill their calling” (Polhill 1996,

78). This equipping of others would include the equipping of those who would serve as



vocational ministers of the Word (and who would thus lead in equipping others). Part of

the mission of the church is equipping her members for vocational Christian ministry.

Issues Related to a Theology of Calling

Kent Anderson says, “You don’t hear so much about ‘the call’ to preach these
days” (Anderson 2007, 28). David Sills adds, “The vast majority of articles and books that
address the missionary call begin with an assumption that you know you have received a
call and seek to help you take the next step. Many sermons, missions books, and youth
group challenges use the term frequently, but without explaining it” (Sills 2008, 21). It is
interesting, for example, to note the absence of articles on a call to ministry in Robinson
and Larson’s The Art and Craft of Biblical Preaching. This mammoth 720-page
compilation of articles on preaching is self-described as “a comprehensive resource for
today’s communicators.” One article is subtitled, “The Call to Preach Demands Our Very
Best” (Robinson and Larson 2005, 44). The first section of the book is titled, “The High
Calling of Preaching.” In spite of these references, there is no article describing what it
means to be called or how one should recognize it. If the book is going to take the time to
stress the need to see preaching as a high calling, it would seem appropriate to have at
least one article on what calling is.

The tendency of using the word calling and assuming that the readers
understand what it is can be seen in the realm of Christian education as well. Well known
author, Rick Yount, wrote a book in 1999 titled, Called to Teach: An Introduction to the
Ministry of Teaching. This is an excellent book with tremendous insight into the work and
qualities of effective teachers. Yet, it is also interesting that the book does not discuss
what it means to be called to teach or how one knows they are called to teach. These
examples are not cited to discredit the work of Robinson and Larson or Yount. These are
noted to emphasize that even the best of authors and editors assume people know what it
means to be called. This may not always be the case. This section will continue to explore

the meaning of call as discussed in extra-biblical literature.



Dilemma of Call

Some authors who discuss the term calling see a negative impact in relation to
its usage. John Polhill states, “The Bible actually presents a much different picture of
calling than the common view among Christians today” (Polhill 1996, 65). He notes that
the phrase “call to full-time Christian service” is at odds with biblical passages. “First, it
assumes that a call is reserved for a restricted group of people, whereas, in fact, the New
Testament speaks of all Christians being called. Second, it assumes a full time, fully
supported professional ministry. It is doubtful that such a professional ministry existed at
all in New Testament times” (Polhill 1996, 65). Kent Anderson states, “Older preachers
used to like to challenge young people to consider whether God had called them to preach.
Preaching was thought to be a career available only to those who were elected to it by God
himself” (Anderson 2007, 27). He emphasizes that this lead to a professionalization of
ministry and the “pulpit therefore became a kind of holy ground accessible only to those
specially licensed for the task” (Anderson 2007, 27). This specialization widened the gap
between the pulpit and the pew. Some refrained from ministry because they were not sure
they heard the call.

In light of the comments by Polhil and Anderson, one might conclude that the
concept of call is a dangerous concept. Is it a mistake to refer to a call to ministry?
Anderson also stresses the other side of the coin. He sees a loss of the sense of call to
ministry in modern preaching. This extreme creates its own issues. “The pulpit has been
demystified as less has become expected of its occupants. . . . Preaching is simply a line
item in the job description of those appointed to the task of professional leadership in the
church” (Anderson 2006, 28). This “demystification” has led to a loss of authority. If
preachers are not responding to God’s call, then what authority do they have? Jackson

Carroll notes,
[T]he ordained minister has authority which is derived from his expertise as a
professional; and he or she also has authority that derives from an encounter with the
holy, whether in a dramatic sense of call to the ministry similar to that of the prophet
Isaiah, or a sense of vocation developed over a period of time through a process of
spiritual formation. (Carroll 1985, 41)



Carroll stresses that both kinds of authority are important. He cautions, “To be sure, the
emphasis on calling and service by professionals can be just so much rhetoric: it can and
has been used ideologically by professions to justify their claims to special privileges and
high status; yet there are important positive reasons for maintaining the emphasis on
calling” (Carroll 1985, 42).

David Fisher addresses another problem. He notes the crises of depression,
discouragement, and dropout in ministry (Fisher 1996, 7-9). Fisher stresses that these
crises exist, in part, because of a crisis of identity among ministers. Society at large has
lost respect for ministry, ministers are forced to live up to multiple expectations, and there
1s no “accepted theology of ministry in our time” (Fisher 1996, 9). Twenty years before

Fisher wrote about it, Willis Bennett addressed the same problem:
Faced with the growing demands of a complex society and a changing church, many
ministers are caught in an identity crisis. They search their motivations. They ponder
the expectations of their congregations and denomination. . . Hopefully they will be
able to enter into role acceptance without facing the kind of identity compromises
which threaten their personhood and integrity. (Bennett 1973, 5)

Fisher sees a clear sense of divine calling as a key to overcoming these crises. “At the very
foundation of Paul’s being he was Christ’s possession. Christ, the Lord of the church,
called him to a ministry where he stood in Christ’s church as pastor and apostle. All he did
flowed from his deep sense of being under order from Christ the Lord. This is the
foundation of Christian pastoral ministry” (Fisher 1996, 29). Bennett states, “However he
interprets that call or conceives that he received it-and there should be room for a variety
of interpretations—he needs to be sure of it. The minister should have no reasonable doubt

that God wants him in the ministry” (Bennett 1973, 7). James Gustafson adds,
A “calling” without professionalization is bumbling, ineffective, and even
dangerous. A profession without a calling, however, has no taps of moral and human
rootage to keep motivation alive, to keep human sensitivities and sensibilities alert,
and to nourish a proper sense of self-fulfillment. Nor does a profession without a
calling easily envision the larger ends and purposes of human good that our
individual efforts can serve. (Gustafson 1982, 514)

Professionalism has to do with how ministers approach their ministry. Calling has to do

with why they serve. Both are important.



The authors quoted above confirm that while there are dangers in the
“professional” concept associated with a calling to ministry, there are equal or possibly
greater dangers associated with not having a sense of call to ministry. A lack of
understanding in relation to one’s call can lead to at least four dangers. The first danger is
that a person gifted for ministry might avoid the ministry because he was expecting a
certain kind of call and never received it. A second danger is that one could be motivated
to enter the ministry for the wrong reasons (personal advancement instead of kingdom
advancement). The third danger is that one may enter a ministry they are not equipped for.
A fourth danger is that ministers may lack a foundational rock on which to stand in times
of trial, discouragement, and fear. Paul’s co-worker, Timothy, seemed to have struggled
with timidity. Paul encouraged him by stating, “Do not neglect the spiritual gift, which
was bestowed on you through prophetic utterance with the laying on of hands by the
presbytery” (1 Tim 4:14). As noted above, Paul pointed to Timothy’s giftedness for and
appointment to ministry. These are aspects of calling. An awareness of why one is in
ministry will spur the minister to action when fear and discouragement are telling him to
step aside. These are just a few of the reasons there needs to be a renewed emphasis on

calling in today’s church.

Defining Call

Before a discussion of discerning one’s call can begin, attention must be given
to what calling is. David Sills observes, “Many sermons, missions books, and youth group
challenges use the term frequently, but without explaining it. To make matters worse, they
all seem to have widely differing understandings of what ‘the call’ actually is” (Sills 2008,
21). This section will attempt to clarify this researcher’s understanding of what it means to

be called. It will focus first of all on the general call and then turn to the specific call.

The General Call

Any discussion of what it means to be called must begin with the biblical text.



William Klein notes, “Even a cursory reading of its occurrences in the NT reveals two
basic senses in the uses of kalein. The first is ‘name, designate, give a title to.” . . . The
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second sense is ‘summon, invite’” (Klein 1984, 53). “From the meanings ‘summon’ and
‘invite’ there develops the figurative call” (Bauer 1958, 399). John Polhill divides the
New Testament usage of kalein into three divisions, though his divisions identify the same
basic meanings as Klein: (1) Naming something (most common), (2) to call someone over,
summon, and (3) to invite, in the religious sense of inviting to salvation (Polhill 1996, 66).
Geoffrey Bromiley summarizes, “Kaleo, meaning ‘to call,” appears often throughout the
NT, especially in Luke and Acts, less frequently in Mark and John. It may always be
rendered ‘to call,” but often has the special nuance of divine calling or vocation”
(Bromiley 1985, 394). It is the apostle Paul who uses this term to the greatest extent in a
religious sense. “Though Paul’s use of kalein is not particularly great compared with the
other NT writers, what makes the term significant for Paul is that in fully thirty of these
thirty-three uses there is a divine agent of the action of the verb. Paul uses kalein to
describe a divine activity” (Klein 1984, 53). Willis Bennett states, “Originally, calling was
not confined to a particular class of persons designated as ‘ministers,” but to all of God’s
people” (Bennett 1973, 6). John Polhill adds that Paul’s usage of terms for calling “refer to
God’s calling to salvation and discipleship and not a special call to ministry. There is one
exception—when Paul speaks of his call to be an apostle” (Polhill 1996, 66-67).

David Sills states, “God often intertwines the call to salvation with a call to
service” (Sills 2008, 53). John Mulder takes this statement a step further, “In the Bible, a
call is both a summons to a relationship with God and a commissioning to a particular
task. This call is both corporate and individual” (Mulder 1995, 58). Edward Hayes adds,
“The call to ministry is included in the general and efficacious call of God to salvation,
faith, and discipleship” (Hayes 2000, 98).

The statements by Polhill, Sills, Mulder, and Hayes are consistent with the
definition of calling put forth by Os Guinness: “Calling is the truth that God calls us to

himself so decisively that everything we are, everything we do, and everything we have is



invested with a special devotion, dynamism, and direction lived out as a response to his
summons and service” (Guinness 2003, 29). Guinness sees all service and ministry as
flowing out of the primary call to a relationship with God. “The truth of calling means that
for followers of Christ, ‘everyone, everywhere, and in everything’ lives the whole life as a
response to God’s call” (Guinness 2003, 31). Guinness critiques sacred and secular
divisions of work and terms such as “full-time” and “part-time” Christian service.

Garry Friesen presents a very challenging view of calling. He surveys the
usage of the word in the New Testament by saying, “There are three usages of the word
that are theological in character” (Friesen 2004, 318). These three usages are identified as
(1) the invitation to salvation given to the lost, (2) effective grace, the “gracious work
within a sinner to effectively bring that person to faith and salvation,” and (3) “the call to a
specific function or an office” (Friesen 2004, 318-19). Friesen notes that it is used in this
third sense with reference to Paul’s call to be an apostle, God’s call of Barnabas and Saul
to be missionaries, and God’s call to Paul and his companions to take the gospel to
Macedonia (Friesen 2004, 319). He then stresses that these are exceptions rather than the
rule because “the means of communication was some form of supernatural revelation”
(Friesen 2004, 319, emphasis his). Additional features which make these calls unique, in
Friesen’s view, are that they were given “to certain individuals and certain times,” “in
every instance the special call of God was unsought and unexpected,” and the vocational
sense of the phrase “the call of God” occupies a “minor place” in the New Testament
(Friesen 2004, 320). His point is that the New Testament does not use the term ca// in the
sense that it is used today with reference to a special or specific call and especially the call
to ministry. Its usage may lead some Christians to expect some kind of “calling
experience” before they can enter ministry. He states, “Requiring a call does not solve the
problem of attrition from the ministerial ranks. If anything, it complicates it. And it
actually creates more problems than it purports to solve. Instead, believers should enter
full-time Christian service for the reasons and with the qualifications established by the

Bible” (Friesen 2004, 326).



The Specific Call

Mick Boersma sees at least three kinds of calls in the New Testament: (1) the
call to conversion, (2) the call to general service, and 3) the call to specific service
(Anthony and Boersma 2007, 25-26). It is to this latter category that this paper now turns
its attention. It was noted earlier that David Sills stated, “God often intertwines the call to
salvation with a call to service” (Sills 2008, 53). Sills went on to state, “In other cases, the
call to specific service comes quite apart from a conversion experience” (Sills 2008,
53).Willis Bennett emphasized that calling is primarily used in the New Testament for the
call to salvation and that all Christians are called to service, not just those involved in

vocational ministry. Yet, he also added a disclaimer:
To have said this does not prohibit one from rightly thinking of ‘the ministry’ in the
specific sense as a designation for those devoting their lives to vocational leadership
roles in the church. While all Christians are called, they are called to exercise their
particular gifts in God’s service. Some respond to what they conceive to be God’s
specific call to become pastors, teachers, evangelists, missionaries, or any of the
varying functional roles of religious leadership and service. (Bennett 1973, 7)

It can be healthy to see all Christians as called to an area of service as part of their call to
salvation. Yet, there is a danger in losing the authority and responsibility associated with
ministry related to teaching the Word of God and equipping people for ministry.

Many discussions of calling note that the prophets of the Old Testament, the
apostles, and Paul in particular, received special calls to ministry. As noted above, Friesen
stated that these callings are exceptions. Edward Hayes would agree: “History and biblical
record attest to special calls to prophets, apostles, and others; yet these should not be
considered normative for believers in the church” (Hayes 2000, 98). There is a sense in
which this is true, and yet, Ephesians 4:11 lists evangelists and teaching pastors alongside
of apostles and prophets as gifts from God to the church. It is worth noting that Timothy is
referred to both as a minister (1 Tim 4:6) and as doing the work of an evangelist (2 Tim
4:5; see O’Brien 1999, 299). “Evangelist” is a type of ministry and refers to those
“engaged in the preaching of the gospel” (O’Brien 1999, 299). O’Brien notes,

“Evangelists, pastors, and teachers exercised their ministry during the apostles’ time and



subsequently, and were no doubt the church workers whom most of the readers had
encountered” (O’Brien 1999, 298). Is the reader to believe that all four (or five if
“teaching” and “pastors” are separate offices) ministries listed in Ephesians 4:11 are gifts
from God but only apostles and prophets are called? It may depend on what one means by
“called.” If by “called” one means that God spoke directly to them then it is true that there
is a difference between prophets/apostles and evangelists/pastors. The prophets of the Old
Testament and the apostles of the New Testament were spoken to directly by God/Christ
when they were called (that is visions, appearance by Jesus, words and thoughts directly
from the Holy Spirit). There is no New Testament evidence that this is true of evangelists
and teaching pastors. Pastors, for example, are appointed by the church based on
qualifications in Titus 1 and 1 Timothy 3.

Yet, does call have to mean that God spoke directly and audibly? Does God
speak directly or audibly to all those outside of a relationship with God when he calls
them to salvation? Does Jesus personally appear to each unsaved person in the same sense
that he did to Paul on the road to Damascus or Matthew at his tax collector’s booth or
Peter when he was tending his nets? Paul told the Thessalonian brethren that God calls
through the Gospel (2 Thess 2:13-14). God calls indirectly through the voice of those who
preach the Gospel. Even though God does not speak to the unsaved directly in an audible
voice, his invitation is referred to biblically as a calling. If hearing an audible voice is
necessary for one to be considered called, then very few in the history of Christianity are
called.

It seems that many authors are confusing “that one is called” with “how one is
called.” One can make a strong case that evangelists and teaching pastors are not called in
the same way prophets and apostles were (an audible voice) but one does not have as firm
a footing when he claims that they are not called. They are not the only ones called to
service but they are definitely called. When a person is moved to preach the Gospel as a
result of hearing the message of the Gospel, being gifted by God for the task, and being

appointed to the ministry by the church; he may not be responding to an audible voice but



he is no less called.

One must remember that all are called to service and that serving as an
evangelist or teaching pastor does not include special privileges but rather extra
accountability. James said teachers would be judged more harshly (Jas 3:1). Douglas Moo

observes,
Teachers (didaskaloi) played a prominent part in the life of the early church. Paul
singles them out as exercising one of the three most prominent ministries in the
church, along with apostles and prophets (1 Cor 12:28; see also Acts 13:1; Rom
12:7; Eph 4:11). Somewhat comparable to the Jewish rabbi, the teacher in the early
church was entrusted with the crucial task of transmitting Christian doctrine (see 2
Tim 2:2). (Moo 1985, 119).

Moo goes on to discusses why teachers were held to a high level of accountability,

Probably we should understand him to be saying that the importance of the teaching
ministry renders it liable to a closer scrutiny and that failure to discharge the ministry
faithfully will bring a correspondingly more severe penalty. Jesus warned that “to
whom much is given, of him will much be required” (Luke 12:48). Those who have
been given the teaching “gift” bear an awesome responsibility for their exercise of
that gift in nurturing people in the faith. (Moo 1985, 119)

This passage should remind all who are involved in ministries related to the teaching of
God’s Word that while there will be benefits and blessings associated with their
ministries, there are and will be tremendous responsibilities as well.

All Christians are called to serve but there are some who were to be set aside
for special areas of ministry related to teaching and equipping. David Phar notes, “There is
a sense in which God calls some men to ministry of the Word and does not call others”
(Phar 1996, 17). With these ministries come unique responsibilities and increased
accountability. In an effort to emphasize that there was no “clergy” system with special
privileges in the New Testament, one needs to be careful not to throw the baby out with
the bath water. The end result may be a loss of the unique authority and responsibility
inherent in ministries of the Word and equipping of the Saints.

The loss of a sense of calling to ministry of the Word may leave both the
congregation and the minister doubting his authority and mission. These doubts can be

spiritually deadly in times of crisis. Willis Bennett states, “However divine calling is



interpreted today by ministers, it is likely that in Protestantism it continues to be viewed as
a sense of spiritual discernment wherein a person has responded to what he believes God
wants with his life. For the most part, ministers appear to function out of a sense of divine
mission” (Bennett 1973, 7). Mick Boersma notes, “Surveys consistently show that
ministers consider their call to ministry to be a key factor keeping them in their job when
the going gets tough” (Anthony and Boersma 2007, 21). David Phar adds, “We have
approached the call to preach as a decision one makes because he believes it is God’s
purpose for his life. No one should presume to be a preacher unless he believes this is
what God wants him to do” (Phar 1996, 20). Here are some summary conclusions on the

issue of calling:
1. The term is primarily used in the New Testament for the call to salvation.

2. Itis also used of the call of the apostles and prophets to ministries of the Word.

3. Evangelists and pastor-teachers are listed alongside apostles and prophets as gifts of
God to the church.

4. It is not unbiblical to speak of “being called to vocational ministry.”

5. To be called through the Gospel, to be gifted by God, and to be appointed by the
church is no less a call from God than hearing an audible voice.

6.  Yet, there should be words of caution:

a.  Vocational ministers are not the only Christians called to ministry.

b.  The call to ministry of the Word is not a call to elite privilege but to harsher
judgement, greater responsibility, and significant sacrifice.

c.  Ministers today should not expect to hear God’s audible voice (God can do
what he wishes but there is no evidence one should expect it).

As noted earlier, “Although pastors may struggle with exactly what it means to be called
by God to lead a church, they must have some sense that they are in ministry because God
wants them to be” (Willimon 2002, 14). As long as one recognizes the cautions listed
above, the term call can serve to describe the sense that one is in ministry because God

wants him to be there.

Discerning Call

This dissertation proceeded based on the following definition of specific call: It



is the sense that one should serve in a specific area of ministry, especially ministry related
to the teaching of God’s Word, because God wants him to do so. It is the opinion of this
writer that one should not expect to hear an audible voice telling him what God wants him
to do. If this is the case, then how does one determine if God wants him in ministry? This
next section will explore the relevant components of determining a specific call to an area

ministry.

Calling: 1955-1980

Fifty years ago, Richard Niebuhr identified four aspects of a call to ministry:
(1) the call to be a Christian; (2) the secret call, “that inner persuasion or experience
whereby a person feels himself directly summoned or invited by God to take up the work
of the ministry;” (3) the providential call, the presence of talents and evidence of divine
guidance in life circumstances; and (4) the ecclesiastical call, an invitation from “some
community or institution of the church to engage in the work of ministry” (Niebuhr 1956,
58). Glenn Whitlock highlighted the same four aspects Niebuhr did in his 1960 review of
calling in the Reformed tradition. He further clarified the concept of providential call by
stressing that this involved the presence of the intellectual, psychological, and moral
qualifications for ministry (Whitlock 1960, 312). Twenty years later, Claude Howe, Jr.
quoted Niebuhr and once again highlighted the same four characteristics of call in his
discussion of the call of ministers among Baptist churches (Howe 1980, 3-7).

Sandwiched chronologically between these authors is Henlee Barnette. He
noted, “Both God and the church are involved in the calling of a person to a church
position” (Barnette 1965, 74). He cited a study by The American Association of
Theological Schools and The National Association of Biblical Instructors which noted that
“the majority of those going into the various church ministries experience a gradual
awareness of ‘the call’” (Barnette 1965, 75). Barnette’s emphasis was upon the role that
the church should play in this process of discovering one’s call. He stated, “It is
imperative that churches take more seriously their role of cooperating with the Spirit who

calls some to specific religious tasks” (Barnette 1965, 75).



Calling: 1981-1999

Next attention will turn to selected authors from the period 1981 to 1999. Little
1s written on the concept of call among preachers of the Churches of Christ. One writer
who has written in this area is David Phar. In light of the fact that this paper is designed to
undergird research on the calling of Church of Christ ministers, it is appropriate to
consider Phar’s analysis. He states, “Becoming a preacher is something one must decide
within himself, but it is not something that he should decide alone. God must be part of the
decision. If God is involved in the decision it cannot be an option, it becomes an
imperative” (Phar 1996, 15). Phar emphasizes the importance of the Bible and prayer in
the process of decision. He notes that study of the Word highlights the character required
for preachers, the characteristics necessary in the lives of biblical heralds, and what is
expected of preachers (Phar 1996, 15-20). He puts particular emphasis on the presence of

opportunity and giftedness:
The parable of the talents shows that ability plus opportunity equals responsibility
(Matt. 25:141%). . . . This is an especially important principle in the consideration of
who ought to be preachers. . . . It would seem obvious then that in seeking to
discover God’s will as to whether one should preach we must consider His
providence in giving enabling talents and encouraging opportunities. (Phar 1996, 18)

Phar also emphasizes that preaching should be motivated by gratitude for God’s grace and
a personal relationship with God. Thus, Phar’s concept of specific calling might be
summarized as follows: (1) personal relationship with God, (2) gratitude for God’s grace,
(3) time of prayer, (4) time in the Word, (5) openness to opportunities to serve, and (6) the
presence of the gifts necessary to carry out the responsibilities of ministry.

Next, attention will be given to the input of John Polhill. He notes, “Even
though the language of ‘calling’ is not generally used in the New Testament for those who
are called to a special ministry, the experience of receiving such a call is common”
(Polhill 2007, 70). He adds that there is no set pattern for how a person is called in the
biblical text. “There are almost as many variations in calling as there were individuals who

were called” (Polhill 2007, 73). He identifies the following categories of call in Scripture:



(1) The Dramatic Call-Moses, Isaiah, Paul; (2) The Reluctant Call-Jeremiah, Moses,
Isaiah; (3) The Family-Influenced Call-Samuel, John the Baptist; (4) The Community
Call-Timothy; (5) The Redefined Call-Stephen, Philip; and (6) The Misdirected Call-

Gerasene demoniac (Polhill 1996, 73-78). Polhill concludes his discussion as follows:
Calling is an intensely personal matter. It is a mixture of God’s Spirit, one’s life-
situation, and one’s gifts. The most consistent New Testament treatment of call
shows that all Christians are called. Some of us are called to leadership roles, to full-
time ministries which have as their ultimate goal the equipping of others to discover
and fulfill their calling. (Phar 1996, 78)

The final author to be considered in this section is Alice Cullinan. She states,
“The call to ministry falls within the overall scope of knowing and doing the will of God”
(Cullinan 1999, 37). Cullinan identifies several ways that God speaks to people: (1) God
speaks through Scripture; (2) God speaks through prayer; (3) God speaks through
circumstances (open and closed doors of opportunity); (4) God also works through the
circumstances of our own interests and abilities; (5) God speaks through our spiritual gifts;
and (6) God speaks through inner impressions (Cullinan 1999, 37). She cautions that one
should be careful not to rely too heavily on feelings because they are unreliable. She also
emphasizes that there are some prerequisites to knowing God’s will. These include being

a child of God, seeking God’s will, prayer, and study of God’s Word.

Calling: Twenty-First Century

Emphasis moves to twenty-first century authors by focusing on the thoughts of
Mennonite author Jim Holm. Holm goes back to the early practices of the Anabaptists and
notes, “What is clear was that the call came through the church” (Holm 2003, 203). He
summarizes the components of calling to ministry as follows: “First, the call to ministry is
corporate in nature. The church must be involved in the call. Second, the local pastor is a
key in encouraging individuals to consider a call of God. Third, hands-on ministry
experiences for those who have been called is essential. Fourth, spiritual formation
through some kind of mentoring is essential” (Holm 2003, 206). Holm’s main goal is to

stress the need for the local congregations to return to the practice of playing the key role



in issuing and recognizing God’s call.
Kenton Anderson stresses love as the primary motivation for entering ministry.

Consider the following quotes:
Preachers choose to preach because they love their listeners. They care too much
about these loved ones to leave them in their sin. Preaching is essentially an act of
love. . . . It takes a lot of conviction to preach, but conviction comes easily to one
who is in love. (Anderson 2006, 25)

Having been loved, I sense the need to share that love. I sense the need to preach. . . .
One might think of this compulsion to preach as a calling. Since God has chosen to
give me his love, I will choose to share that love. The truth is that before I ever chose
to preach, I was chosen for it. (Anderson 2006, 27)

Anderson critiques the elevated status that results from viewing ministers as the only
Christians called by God. Yet, he notes that God has always chosen preachers in Old and
New Testament history and that the call extends to modern preachers as well (Anderson
2006, 28). His emphases are on keeping proclamation of the Word at the heart of ministry
and on ministry as an expression of deep love for God and the lost.

Well known author and educator Kenneth Gangel identified some key features
of calling as part of a doctoral colloquium at The Southern Baptist Theological Seminary.
He states, “The word call has disappeared to a large extent in the modern generation of
seminary students. It was common to speak of ‘where has God called you to ministry?’ in
seminary when [ was going through. It is not as prevalent now” (Gangel 2007). Gangel

notes the following aspects of calling:

1.  What do other people tell you? Listen to comments from others. God gave
community to help us to understand our call. The Bible says the elders of the church have
responsibility for spiritual leadership. Seek their input in particular.

2. What are your gifts? Spiritual gifts inventories can be helpful. The Holy Spirit gives
spiritual gifts and can help to identify them.

3. What do you enjoy doing? God does not want us to be miserable all our lives. There
is joy in serving Jesus.

4.  How close are you to God? The closer you walk to the Lord the better you will be
able to understand and recognize your call.
5.
What is in your heart? God can affirm in one’s heart what he must do. Gangel notes
that God has never spoken to him in an audible voice but he did have an affirmation in his



heart. (Gangel 2007).

Gangel stresses the need for patience in determining God’s will. “God will reveal His will
and sovereign plan when he is ready” (Gangel 2007).

A recent book that addresses the nature of calling is Moving On Moving
Forward by Michael Anthony and Mick Boersma. The authors rotate penning chapters in
the book and each addresses the nature of calling. Boersma identifies five means of
discerning one’s call: (1) a stirring of the heart, (2) the confirmation of church leaders, (3)
prayer, (4) the guidance of a mentor, and (5) the partnership of a spouse (Anthony and
Boersma 2007, 26-27). Boersma’s emphasis on the role of one’s spouse is fairly unique
among the discussions of call. He states, “[E]ntering into ministry without the full support
of your spouse is foolhardy” (Anthony and Boersma 2007, 27). Anthony also addresses
the issue of calling as he gives tips for hearing God’s voice: (1) Clear your mind of the
current distractions and do some assessment; (2) Spend a season of time in the Word of
God searching for guidance; (3) Spend a significant time in prayer asking God for
guidance; (4) Talk it over with your spouse; and (5) Seek wise counsel from those who
have your best interests at heart (Anthony and Boersma 2007, 250-51). He also notes that
there may be times when it is appropriate to ask God for a fleece, though one should
exercise caution in doing so (Anthony and Boersma 2007, 251-52).

One would be remiss not to include the views of Os Guinness. As noted above,
Guinness focuses primarily on the call from God to a relationship with Him. When one
responds in obedience to God’s call then it permeates every aspect of his or her life.
Guinness states, “A sense of calling should precede a choice of job and career, and the
main way to discover calling is along the line of what we are created and gifted to be.
Instead of, ‘You are what you do,’ calling says: ‘Do what you are’” (Guinness 2003, 45).
His point is that secondary callings, such as a specific call to an area of work (he does not
differentiate secular and sacred) flows out of an awareness of God’s purpose for the life of
each human being and an awareness of the unique gifts God has given each of His

children.



Reflection on the few samples noted above can identify several consistent

factors involved in the specific call of God to ministry and recognizing that call:
1. Personal relationship with God - The closer the relationship the better one hears.
God’s will should guide all decisions not personal pleasure or glory.

2. Prayer for guidance - The process is pointless without God’s help.

3.  Time for intense study of the Word of God (especially its teachings on calling and
ministry).

4. Time for personal reflection on one’s passions and motivations.

5. An inner sense that this is what God wants. It can come from a feeling of affirmation
in the heart or an overwhelming response of gratitude and love for God, God’s people, and
the lost.

6.  Honest evaluation of ones gifts for ministry. God equips those he calls.

7. Input from fellow Christians, family members, and significant others - Guidance
from the church and church leaders is especially important.

8.  Guidance and training from a mentor/s (local minister, seminary, etc).

9. Opportunities to experiment with one’s gifts and gain ministry experience in the
work of the church.

10. Placement in ministry by a community of believers - Open and closed doors may be
God’s way of guiding.

However one arrives at the realization that he is called to the specific task of vocational
ministry of the Word and equipping of the saints, Michael Anthony is correct when he
states, “Pastors need to have a special conviction in their hearts that they are fulfilling
God’s destiny with their lives. God’s call is a response to greatness, to fulfill what we

were created for” (Anthony and Boersma 2007, 254).

Summary

Mick Boersma stresses the value of calling when he states, “Transitions are
great times to revisit one’s call, but we should do so periodically even if we aren’t
changing positions. . . . Understanding the process and nature of God’s call to ministry

will enable us to thrive in the exciting and often dangerous world of pastoral service”



(Anthony and Boersma 2007, 33). Jackson Carroll emphasizes the need for a renewed

emphasis on calling:
The importance of religious authenticity in the professional minister’s relationships
with laity as well as the need to bring one’s faith commitments to bear on one’s
reflective practice make it imperative that calling be understood as an important
dimension of the professional model of ministry. And if it has been
underemphasized or lost in the seminaries of mainline Protestantism, as it is often
maintained, then perhaps one of the greatest gifts that Roman Catholics and
evangelical Protestants alike can give to the entire enterprise of theological
education will be a new emphasis on calling and spirituality and ways that
spirituality might be nurtured as a part of a minister’s professional development.
(Carroll 1985, 43)

This author believes that Carroll is correct in his assessment. Yet, he recognizes there are
dangers inherent in the concept of a calling to ministry of God’s Word. Garry Friesen’s
comments (noted above) challenge Christians to be careful about the use of this word. It
may lead some to expect a miraculous or audible call. It may lead others to a sense of
elitism and arrogance. Yet, a sense of calling can have a powerful impact on helping
ministers to stay focused and persevere in times of trial. Ministers need an inner
confidence that God wants them in ministry. Christianity needs a term to describe this
inner sense. Maybe, in time, a word with less baggage can be identified to describe it.

Until then, a cautious and informed use of the term called can suffice.

Career Choice Research

This author was influenced to preach the Gospel by his parents, leadership
classes and opportunities to preach in his home congregations, opportunities to preach in
the congregations near his home, and through preacher/leadership training camps. Similar
influences can be found in the choosing of careers in general. This section will explore the
role of personal experience and the influence of others in the process of career choice.

John H. Zenger and Joseph Folkman mention the COP model which aids
leaders in finding their area of leadership strength or “leadership sweet spot.” These
authors state, “A leadership sweet spot occurs when there is an intersection of

competencies (e.g., skills or behaviors a person performs well), organizational needs (e.g.,



outcomes that an organization values), and passions (e.g., activities people love to do)”
(Zenger and Folkman 2002, 118). There is an interesting correlation between these three
components and the biblical calls listed above. These authors point out that those studying
call may benefit from considering motivations for vocational choice in areas other than
ministry.

Why do people choose certain careers? This section will consider recent
research conducted around the world on the issue of career choice. It will consider
specifically the impact of relationships and experiences on career choices. A study by
Rivera et al, addressed, among other things, the impact of self-efficacy on career
consideration and choice among Hispanic women. Their study “indicated that career self-
efficacy was predictive of both male and female-dominated career consideration models
for this sample of Hispanic women” (Rivera et al. 2007, 55). The researchers concluded,
“These findings suggest that, when working with Hispanic women, assessing their
efficacy beliefs and providing interventions geared at increasing their beliefs can be very
beneficial in broadening the range of careers they will consider” (Rivera et al. 2007, 56).
Okubo et al focused their research on the career decision-making process of Chinese
American youth. Their research noted especially the influence of parents/family and the
Chinese culture. Chinese American young people tended to choose careers that were
valued in the Chinese culture (doctor, teacher, engineer). These careers were often
promoted by the parents. “Moreover, all of the participants had discussed career-related
issues with friends and family members from whom they could receive support and
advice” (Okubo et al. 2007, 446). The researchers also noted, “The participants also
indicated that they sought help from individuals who were older and more experienced
with career-related issues rather than from professionals such as career counselors”
(Okubo et al. 2007, 446).

Dejano Sobral, of the University of Brasilia, researched the impact of gender,
student preceptorship (supervised practical experience), early preference, and selective

training on career choice. The study showed that selective training had the strongest



association with the choice to enter the Generalist medical field (doctors who provide the
bulk of primary health care). The study also found that “preceptorship experience is a
potential educational influence on the process of career decision” (Sobral 2001, 301).
Another medical related study was conducted by Wright et al. They considered the career
choices of new medical students in universities in Canada. The research focused
specifically on the influences related to family medicine in comparison/contrast to
specialty medicine. The researchers discovered that the preferences they had when they
began their post-high school academic studies had a tremendous influence on the area of
medical focus that they chose. They stated, “Such low interest in family medicine is
noteworthy because others have reported that a student’s initial career preference is an
important predictor of whether the student ultimately chooses a career in family medicine
and that students tend not to switch into family medicine if it was not being considered at
the outset of medical school” (Wright et al. 2004, 1923).

Research led by McMurray et al, focused on factors that influenced the
attractiveness of internal medicine for medical students. The researchers concluded, “The
message was clear: Students want more ambulatory care experiences (‘out of hospital,’
‘real world’) and more effective and satisfying relationships with patients during their
medical training” (McMurray et al. 1993, 816). A study of African American female
physicians in South Carolina revealed six key influences which impacted their decisions to
enter medicine: altruism, interest in science, family influences, experience with illness or a
physician, financial considerations, and the challenge of medicine (McFarland et al. 2000,
984). The authors state, “Another factor in our study associated with the desire to study
medicine was a personal experience with illness or work in a medical field. . . . Some
respondents acquired work experiences through volunteering as a candy-striper, becoming
involved in medical research in high school or college, or working as an allied health
professional” (McFarland et al. 2000, 983).

A study conducted by Watt and Richardson focused on factors that influenced

the choice of teaching as a career by students in two Australian universities. They



summarized their findings as follows: “In our present analysis, motivations appeared quite
similar across the two Australian institutions, with intrinsic value, social utility value, and
perceived teaching ability emerging as the highest rated influences on the choice of a
teaching career, followed by positive prior teaching and learning experiences and personal
utility value” (Watt and Richardson 2007, 196). They also noted that the influence of prior
experiences, “especially in the form of former influential teachers,” is supported by other
research (Watt and Richardson 2007, 196). Hanson and McCullagh studied undergraduate
students majoring in social work and explored the factors involved in their decision to
enter social work. The researchers found that both service to others and job self-interest
factors influenced undergraduate students’ decisions to enter social work (Hanson and
McCullagh 1995, 34). They also noted that “the undergraduates in this study most
frequently became aware of social work as a possible career through high school courses
and counseling or through social services delivered to friends, family, or themselves”
(Hanson and McCullagh 1995, 32).

Research by Paolillo and Estes is more dated than the other studies considered
in this article, but their findings are still of interest. These researchers looked at career
choice factors among accountants, attorneys, engineers, and physicians. The participants
were asked to rate the level of influence of twelve potential factors. Teacher influence was
rated in the fifth spot for accountants. Parental influence was fifth for attorneys and
mechanical engineers and was listed as the third most influential factor by doctors
(Paolillo and Estes 1982, 789). What is of particular interest was the researcher’s finding
relative to when these professionals made a career choice. They found that accounting
students made career choice decisions within the first two years of college and three-
quarters of mechanical engineers made the decision before finishing high school (Paolillo
and Estes 1982, 791).

This brief review of ten studies shows that the factors which have the strongest
impact on career decisions may differ for specific careers. Yet, they consistently showed

that prior experiences and interaction with and positive reinforcement from other people



(such as family, teachers, mentors, counselors, patients) can impact a person’s career
choice. These studies also showed that many made career choices or were at least exposed

to the field and had begun to consider the career they chose while in high school.

Calling Research
A brief reminder of what was written earlier will highlight the fact that those
who have written in the area of calling to ministry have long noted the importance of the
church and influence from others in discerning one’s call (see Niebuhr 1956, 58; Whitlock
1960, 312; Howe 1980, 307). Henlee Barnette noted, “Both God and the church are
involved in the calling of a person to a church position” (Barnette 1965, 74). He goes on to
state, “It is imperative that churches take more seriously their role of cooperating with the

Spirit who calls some to specific religious tasks” (Barnette 1965, 75).

Calling Influences

Mennonite author Jim Holm emphasizes the role of the church in assisting with
one’s call to ministry. Holm goes back to the early practices of the Anabaptists and notes,
“What is clear was that the call came through the church” (Holm 2003, 203). David Sills
makes the following comment concerning the church’s role in a call to missions: “While a
passionate desire and commitment to be a missionary is an indicator of God’s guidance in
that direction, a true call will have other markers. The believers in your home church
should also see God’s leading in your life” (Sills 2008, 28). Kenneth Gangel noted the
importance of insight from fellow Christians in discerning the call to ministry: “What do
other people tell you? Listen to comments from others. God gave community to help us to
understand our call. The Bible says the elders of the church have responsibility for
spiritual leadership. Seek their input in particular” (Gangel 2007). Michael Anthony and
Mick Boersma also address the issue of calling. Boersma identifies five means of
discerning one’s call: (1) a stirring of the heart, (2) the confirmation of church leaders, (3)
prayer, (4) the guidance of a mentor, and (5) the partnership of a spouse (cf. Anthony and

Boersma 2007, 26-27). Anthony notes that those seeking to discern a call to ministry



should seek wise counsel from those who have one’s best interests at heart (Anthony and
Boersma 2007, 250-51). These comments are consistent with research on motivation to

enter ministry.

Calling Studies
The following section will highlight selected studies related to factors
influencing the decision to enter ministry. It does not seek to give a comprehensive
examination of every study that has been conducted. Rather, it seeks to identify studies
which can display generally what has been discovered and especially seeks to highlight

studies which informed this researcher’s decisions related to the present study.

Select Recent Studies

Two recent doctoral dissertations out of The Southern Baptist Theological
Seminary may further add to the comments noted above. Thomas Weakley looked at the
factors that motivated Campus Crusade for Christ staff to enter vocational Christian
service. While this study focuses on a para-church organization, it can still emphasize the
influence of others on one’s call. Weakley concluded the following in general, “The
current research implies that one’s calling involves both God and man” (Weakley 2005,
127). His second research question focused on the influence of relationships on vocational
ministry choice. “Since humans are relational beings, relationships are at the core of one’s
life and decisions, even decisions pertaining to VCS [vocational Christian service]”
(Weakley 2005, 132). This portion of his study addressed the following relationships:
mentors, peers, small groups, current church, professional minister, and parents. He chose
these particular relationships because his literature review had identified them as common
factors in calling. His research found that parents and professional ministers had the
lowest means and that mentors and peers had the highest means of influence (Weakley
2005, 133-34). Weakley found that mentoring, specifically, “was ranked as the most
influential relationship by the survey participants” (Weakley 2005, 140). He noted that

most older participants in the study tended to rate current church influence higher than the



younger participants. He attributed the difference between his research and previous
research to the nature of Campus Crusade for Christ and the nature of the participants’
conversions. For many participants in Campus Crusade, the group exerts the kind of
influence that a church might typically exert. Thus, peer influence and mentoring by
people within Crusade for Christ rates higher than church influence (Weakley 2005, 135).
Weakley noted, “Nearly 81% of the participants had been mentored by CCC staff”
(Weakley 2005, 137). One of the key reasons parents did not play a larger role in the
decision for this group was that 82% of those who participated in the study did not make a
conversion decision until they were in college (and thus were out of the home) (Weakley
2005, 138). Weakley concluded, “It is the opinion of this researcher that the counsel
provided by a church or para-church organization will often provide clarity to the
decisions one needs to make” (Weakley 2005, 135).

Weakley also addressed the role “identifiable ministry experiences” played in
decisions to enter vocational Christian service. He noted, “The precedent literature
documented that direct and active involvement in a learning situation facilitates learning.
This learning in turn influences one’s decisions” (Weakley 2005, 143). Weakley drew the
following conclusion from his own research, “A casual observation of all the ministry
experience data implies that the ‘ministry experience’ factors are the second most
significant motivational factors in one’s choice to enter VCS, second only to the
theological factor category” (Weakley 2005, 143). Participants rated ministry experience
influence higher than relationship influence. Weakley noted that a combination of these
two factors can be especially powerful: “The current findings may indicate that as one
experiences ministry within a significant relationship, the influence may be greater than
the influence of the relationship alone” (Weakley 2005, 144). Below is a complete listing
of the factors and groupings on Weakley’s instrument.

1.  Theological Factors: Lostness of man; Eternal perspective; Lordship of Christ;

Stewardship of gifts/talents; Great Commission; and Spiritual “calling” from God

2. Relationship Factors: Current church; Small group; Other peers; Parental; Mentor;
Professional minister



3. Mentoring Factors: Intensive—staft/professional; Occasional—staff/professional;
Intensive - student/peer; and Occasional - student/peer

4.  Ministry Experience: BS member; BS leader; Christmas conference attender;
Life Operations preview conference; U.S. summer project; International summer
project; U.S. campus intern; STINT; Special project leader; Student director;
Ministry success (Weakley 2005, 164-66)

Weakley’s division of factors into groupings influenced this researcher’s instrument
design. He grouped factors into three divisions to allow participants to focus on kindred
factors before moving on to other factors.

Another interesting study was conducted by Charles Collins. Collins looked at
the relationship between personality type and the call to ministry. In addition to
personality typing questions, his survey included fifteen questions related to factors in
one’s call to ministry. Participants rated the influence of these factors on a five-point likert
scale. Collins noted that five of the fifteen questions registered a mean score of at least
4.00 (out of 5.00). He concluded, “It would appear these five questions in particular strike
especially at the very core of most any individual’s call to the ministry” (Collins 2006,
167). Two of these question are of particular importance: Question (1) My friends around
me said they could see me in the ministry, and Question (13) Those in authority over me
encouraged me to be in ministry (Collins 2006, 167, 200). Collins noted that presence of a
miracle in calling had a very low mean score in the study (Collins 2006, 167). This is
consistent with the findings in Weakley’s study (Weakley 2005, 127). Those considering a
call to ministry are much more likely to note influence from other people than they are to

identify some kind of direct and miraculous experience with God.

African Study

Norman Dixon studied “Factors Leading to the Decision of Kenyan Men to
Enter Bible School.” This study allowed the researcher to see research being conducted on
the African continent. It provided valuable insight which helped to guide his research on
motivational factors in the African nation of Nigeria. Dixon studied “students enrolled in

five post-secondary Bible colleges associated with the Evangelical Fellowship of Kenya”



(Dixon 1990, ii1). He used a combination of college records, interviews, and a
questionnaire to do so. Dixon found that half of the current students “heard a call to
ministry prior to completion of secondary school” (Dixon 1990, iii1). He went on to note,
“The primary motivations, in addition to a call, include desire to preach, to do evangelism,
to counsel, and to work with youth. Few admitted being in Bible school because of
possible employment or to get an education” (Dixon 1990, iii).

Half of the students came from Christian homes and were supported by their
parents in their decision to enter ministry. Dixon notes, ‘“Parental objection was seen as a
major hindrance to many who otherwise would like to enroll” (Dixon 1990, iv). He adds,
“The Kenyan society has traditionally placed a strong emphasis upon the family and the
responsibility of children to care for their parents” (Dixon 1990, 28). Great emphasis is
placed in African culture on an individual’s responsibility to the community and to the
family. “To select a vocation that neglects the needs of the family is to reject the family.
This has serious consequences in the African culture” (Dixon 1990, 58).

African culture emphasizes the role of community in the process of ministry
choice over the role of individual choice. In light of this, Dixon recommends that
missionaries and church leaders should encourage congregations and families to take the
lead in identifying ministers. If they were in the regular habit of looking for and sending
young people into ministry then one would not have circumstances in which those seeking
ministry have to convince their families and communities to support them (Dixon 1990,
118).

Dixon made several observations that support or effect this present study. He
suggested that other religious groups in the African culture be studied relative to
motivation to enter ministry. He also recommended that studies be conducted in other
African countries. “The findings of this study need to be compared to similar studies in
other African countries representing both developed and undeveloped societies” (Dixon
1990, 118). He also added that more research needed to be done to determine when

African students were making the decision to enter ministry. The study under



consideration in this document can serve to help answer Dixon’s requests. For example, it
included questions regarding when the respondents first considered entering ministry and
when they made a firm decision to do so.

Dixon also made some observations concerning his survey instrument. He
noted that the Kenyan students struggled to understand the Likert scale he used. This
confirmed the recommendations of this researcher’s expert panel (see Appendix 1) that a
Likert scale not be used in the present study. Dixon also noted that his questionnaire was
too long (11 pages). It seemed that respondents may not have taken it as seriously toward
the end of the survey. This researcher chose to keep his survey to just over two pages. It is
not his goal to answer every question related to motivation to enter ministry. The emphasis
was on quality information over quantity of information. Long surveys can hinder

response frequency and attention to detail.

Indian Study

Research by Frampton Fox is significant because it focuses on indigenous
missionaries in India (one of the nations in this present study). He looked in particular at
missionaries associated with the Friends Missionary Prayer Band. Fox observed, “The
motivating factors for this sample of Indian missionaries were very similar to factors that
motivated western missionaries” (Fox 2000, x1). Below is a breakdown of the areas of
focus in the instrument for this research:

1.  How you became exposed to missions: Missionary literature; Mission experience;
Life and testimony of a missionary; and Missions taught or encouraged in local
church

2. How you were lead to become a missionary: A special spiritual experience; A dream
or vision; A youth camp or special meetings; A prophecy; A Scripture verse; A
commitment during a sermon/conference; Involvement in ministry; and Visit to a
mission field

3. Who influenced you to become a missionary:
Organizations/Groups: Local church; Bible school; Prayer Group; Radio/TV
Ministry; Mission Organization; and Student/Y outh fellowship group
Individuals: Family; Christian friend; Pastor of my church; Missionary;
Sunday School teacher; Youth leader; Mission representative



4 Examination of Five Specific Motivation Factors: Biblical and Theological Beliefs;
Close Personal Relationships; Interest of my spiritual leaders; Style of leadership in
which organizational leaders listened; and Involvement in actual mission and/or
ministry activities

Many items in the study by Fox were included in this present research.

Fox observed, “The most popular source of their commitments was youth
camps and special meetings held by parachurch organizations” (Fox 2000, xi). He
summarized his research as follows: “Motivation for missions began with the combined
influence of church, parachurch organizations, and family. The most unanimously
reported issue was the individual’s subjective sense of God’s call to missions. To improve

mission recruitment these four sources of mission influence need to be better co-

ordinated” (Fox 2000, xi1).

Comparative Study
Debra Bigler focused on comparing the mean ranks of selected factors which

influenced Southern Baptist missionaries’ decisions to enter missions. She focused on
three groups: students in training for missionary service, career missionaries currently
serving, and retired career missionaries. Bigler identified eleven potential factors for her
survey instrument from reading through missionary biographies. The instrument was
reviewed by experts and pilot tested. The factors were as follows: (1) Personal
Prayer/Devotion, (2) Group Bible Study, (3) Pastor/Teacher, (4) Parent/Family, (5)
Missionary speaker or biography, (6) Mission trip/project, (7) Children’s mission program
or camp, (8) Other Children’s mission program, (9) Youth Mission program, (10)
Auxiliary, and (11) Adult mission program. She also added an “other” category to allow
participants to add a factor that she had not identified. Participants were asked to check
factors which influenced their decisions to enter missions. They were then asked to rank
the top three factors (Bigler 2005, 107-08).

Bigler’s hypothesis was that there was no difference in the mean ranks on the
selected factors between the three groups. She found that there was a significant difference

between the groups on 6 of the 11 factors: Prayer/devotion, Missionary speaker/biography,



Mission trip/project, Children’s mission program, Y outh mission programs, and Adult
mission programs. The top factors for retired missionaries were as follows: Adult mission
program, Missionary speaker/biography, and Children’s mission program. The three
prominent factors for current missionaries were the following: Personal prayer/devotion,
Youth mission program, and “Other.” The top three factors for students were as follows:
Mission trips/project, Personal prayer/devotion, and Parent/family (Bigler 2005, 53).

Bigler observed that a “majority of respondents checked that personal
prayer/devotion was an influencing factor in their decision to pursue a career in
missionary service” (Bigler 2005, 62). Yet, in spite of this, the retired missionary group
did not rank it in their top three factors. Bigler noted that the retired missionaries were
influence by mission programs and hearing missionary speakers or reading missionary
biographies. Students in training, on the other hand, were mainly influenced by mission
trips and projects.

This researcher found Bigler’s research informative and helpful. She compared
multiple groups in the area of motivation to enter ministry. She also provided a reliable
process for accomplishing this. This researcher found this consistent with what he wanted
to do in studying Church of Christ students training for ministry in different countries. He
decided to adopt some of her procedures in both his instrument (listing and ranking of
factors) and analysis (comparing differences in mean ranks). He also noted that Bigler
discovered a difference in the groups she discovered. That reality encouraged this
researcher to consider whether the same would be discovered in the populations that he

would study. Her research at least gave evidence of its possibility.

Church of Christ Study

One additional study needs to be considered before moving forward in this
document. This research was conducted by Paul Southern in preparation for speaking at
the Conference on Motivation for the Ministry which was held at Southern Baptist
Theological Seminary in 1959. He secured statements from fifty Church of Christ

preachers serving in the state of Texas. His research focused on three areas: Motives



stemming from inner needs, Motives stemming from vocational appeal, and Motives
stemming from conceived purposes. He noted the role of such negative factors as pressure
from others, escapism, and ego prestige.

These negative factors are not part of the purpose of this present study. What is
of interest in Southern’s work is his summary of how Church of Christ ministers view the

process of “calling”:
In our experience and research with ministers of the Church of Christ, we have
discovered that they do not attribute their call to any special personal selection by
God. They deny that God operates directly in human lives by placing a divine claim
upon those who should enter the ministry. They reject the point of view that God has
an individualized plan for each person’s life. There is no unmistakable “voice” or
“call” which comes to the believer above the background noise of normal life and in
addition to God’s own general providence. To them God’s role in human affairs is
more indirect. They believe that God confronts the individual by means of His
revealed will, “the sword of the Spirit, which is the Word of God” (Ephesians 6:17).
In a general way, all Christians are under obligation to communicate the “good
tidings of great joy” (Luke 2:10; Acts 5:42; 8:4; Ephesians 3:10; 2 Timothy 2:2). By
reason of natural qualifications and what they believe to be healthy motives, some
men spend full time in ministry of the Word. Ministers of the Churches of Christ
identify largely with what some students call “The Natural Leading Point of View.”
Each man considers the ministry as only one role from among many where he might
serve equally well. He studies his qualifications of ability and personality carefully
in the light of what ministry requires. Often he will seek the counsel of others in
analyzing his own abilities and in defining the responsibilities of the work which he
is considering. Internal tensions and the external events of their own lives and
environment will naturally play a tremendous role in the decisions of some.
Unconscious neurotic needs and pressures likewise affect their choices, but in most
cases each person believes that he can give valid motives for his decision. He
attempts to arrive at a rational judgment, which does not necessarily have to be final.
(Southern 1959, 30)

This researcher recognizes the length of this quote but he believes it offers valuable
insight and a suitable block of intellectual wood to whittle on.

Southern may over-generalize some aspects of these ministers. Also, the
ministers studied do reflect a significantly different time in history. There are variations in
how different ministers in Churches of Christ view the process of answering the call to
enter ministry. Southern’s study, after all, only focuses on fifty ministers in one state.
Church of Christ ministers do believe that God is at work in their lives and is involved in

their decisions to enter ministry. It is this researcher’s belief that many, if not most, would



say that they are in ministry because they believe God wants them to do so.

Southern is correct in noting that Church of Christ ministers are going to tend
to emphasize God’s providential work and leading over direct or miraculous leading. Two
questions were placed in the survey instrument for this current study to test this
hypothesis. This author wondered if there would be a difference on how students viewed
the leading of God (providentially/miraculously) between the North American, Indian,
Panamanian, and Nigerian cultures.

Southern notes, “Men entering ministry believe that they have been chosen,
regardless of the manner in which the call comes. The fact remains, however, that they
also choose the ministry by making a response to the call which they claim to experience”
(Southern 1959, 28). Church of Christ ministers are going to tend to stress the later portion
of the quote listed above, the role of person in deciding to enter ministry. As noted earlier,
this does not mean that they do not believe God is part of the process. Most would believe
that God works in wise decisions made with prayer and consultation of God’s Word and

wise and godly brothers and sisters in Christ.

Faith Retention Study

The influence of others on one’s faith is supported by research. One such study
is found in the book, Soul Searching, authored by Christian Smith with Melinda Denton.
“Much existing research has suggested the crucial importance in adolescents’ lives of
meaningful relational ties to parents and nonparent adults—grown-up friends, teachers,
mentors, coaches, other parents—who can help watch over, care for, and provide resources
to teens” (Smith and Denton 2005, 226). Their research found that parents are the most
important influence in the shaping of adolescents’ faith in adulthood (Smith and Denton
2005, 56, 208, 261). They also found that the most religiously devoted young people had
higher numbers of adults they could talk to (Smith and Denton 2005, 226). Mark DeVries
adds, “Almost without exception, those young people who are growing in their faith as
adults were teenagers who fit into one of two categories: either (1) they came from

families where Christian growth was modeled in at least one of their parents, or (2) they



had developed significant connections with an extended family of adults in the church”

(DeVries 2004, 102; see also Black 2008, 28-46; Powell 2008, 47-59).

Role of Relationships and Experience

Whether one looks at research and writing on career choice, research and
writing in the area of calling, biblical data on calling to ministry, or current research on
faith transformation, the result is the same: people influence people. People are relational
beings. Those relationships impact career decisions and this includes answering the call to
teaching ministries. The question is whether the church will wake up to this reality and
take advantage of it or whether she will squander the opportunity. Christian colleges and
seminaries are valuable in discerning call but congregations are just as critical, if not more
so. God works through His church. The work of elders, evangelists, and teachers is
equipping the saints. Equipping is the process of helping people to discover and develop
their ministry callings. There are many who decide to enter vocational ministry later in
life. Yet, it has been this author’s experience that most ministers make the decision to
enter ministry before entering college or during the early college years. What are
congregations doing to help them hear God’s call? Are current vocational ministers
actively mentoring those who will take their place? Are parents being encouraged to
challenge their children to consider vocational ministry? Are congregations providing
training and hands-on experience opportunities to allow young Christians to explore the
potential that God might use them in vocational ministry?

This author is the product of preacher/leadership training camps. He has also
served on the staff or has participated as a teacher in such camps for over 20 years. These
camps train young men in the preparation and delivery of sermons, the basics of
vocational ministry, and introduce them to different areas of vocational ministry. Each
camper prepares and delivers a sermon during the camp. The home congregations from

which these young men come are encouraged to let the boys preach their sermons when



they arrive back home. Parents are encouraged to look for opportunities for their sons to
preach and get further hands-on experience in ministry. The camps begin the process of
providing such experiences. Campers might have a class on the ethics of visitation and
then load up and make visits at the local hospital or in the homes of shut-ins. They might
have a class on personal evangelism and then pair up and teach each other how to become
a Christian. They might learn to conduct weddings by participating in a mock wedding.
This personal experience and mentoring while in high school can help them to decide if
God might be calling and equipping them for these areas of service.

More and more congregations are offering summer internships, especially in
the area of youth ministry. Young people are able to experience full-time ministry over the
course of a summer and are better able to make a decision. This author personally knows
of at least two men who were following other career paths while in college but decided to
go into youth ministry because they heard the call of God through a summer internship.
These are just a few examples of what congregations can do to coax the call. Vocational
ministry is a calling from God. Yet, throughout history God has primarily spoken and
called through His people. Are potential ministers struggling to hear His voice because

congregations and families are failing to speak and act? May it never be.

Culture and Calling

Darrell Whiteman defines culture as “that complete array of ideas that man
carries in his head which are expressed in the form of material artifacts and observable
behavior” (Whiteman 1981, 224). Lingenfelter and Mayers state, “Culture is the
anthropologist’s label for the sum of the distinctive characteristics of a people’s way of
life. All human behavior occurs within particular cultures, within socially defined
contexts” (Lingenfelter and Mayers 2007, 17). These authors go on to add, “Culture, then,
is the conceptual design, the definitions by which people order their lives, interpret their
experiences, and evaluate the behavior of others” (Lindenfelter and Mayers 2007, 18).

David Livermore gives an excellent summary of some of the extant definitions of culture:
Culture is the artificial, secondary environment superimposed on the natural.



Culture is “a pattern of thinking, feeling, and reacting to various situations and
actions.”

Culture is the shared understandings people use within a society to align their
actions. “While culture is defined, created, and transmitted through interaction, it is
not interaction itself, but the content, meanings, and topics of interaction.”

Culture is the collective programming of the mind that distinguishes the members of
one group from another. It is the software behind how we operate.

Culture is the way a group of people solve problems and reconcile dilemmas.

Cultures are comprised of “webs of significance” that people spin and in which they
themselves are suspended. (Livermore 2009, 80-81)

He also highlights several metaphors that are used to describe culture. A couple of
metaphors were noted in the definitions above: software, webs. Culture is also compared
to the air people breath, the rules that govern a sport, and lenses or eyeglasses through
which one sees the world (Livermore 2009, 81). Whiteman notes, “That is, the cultural
models we use to interpret the world influence the way we perceive it. We always perceive
through a cultural lens” (Whiteman 2009, 225).

One analogy that Livermore uses is that of an iceberg. He notes that 90% of
icebergs are below the surface of the water. “On the surface, we can observe a culture in
light of its artifacts. Artifacts include things such as foods, eating habits, gestures, music,
economic practices, dress, use of physical space (e.g., office setup), order of worship, art,
and so on” (Livermore 2009, 81). Livermore goes on to observe, “The most significant
aspects of culture are below the surface. . . . This part of the iceberg represents the values
and assumptions of the culture. These invisible yet powerful elements include such things
as the group’s shared work ethic, identity, social etiquette, and view of authority”
(Livermore 2009, 83). Albert Mohler, Jr., notes, “Others think they can somehow evade
culture. In reality this is impossible. We may try to remove ourselves and our children
from the culture, but the culture will find us. We use language, wear clothing, and engage
as consumers in a world of continuous cultural invasion” (Mohler 2008, xii). Culture is an
unavoidable presence that represents the ideas and assumptions behind a society’s actions

(see Livermore 2009, 83). This study seeks to gain insight into whether these hidden



factors influence one’s motivation to enter ministry.

The Need to Consider Culture
David Livermore observes, “There are more than five thousand distinct cultural
groups in the world. Add to those the many subcultural contexts that exist among various
age groups and organizations and the number of distinct cultures in which we must
minister becomes impossible to quantify” (Livermore 2009, 15). Jon Kirby put the number
of cultural groups in the world at 7,000 (Kirby 1995, 135). He states, “The world’s
plethora of cultures is not going to disappear or be silenced; they are here to stay, and
because they are the foundation for humankind’s experience of God, the church’s response
must be one of nurturing a true inculturation” (Kirby 1995, 134). Livermore notes that
“research has shown that a significant number of missional initiatives continue to fail
because of cultural differences” (Livermore 2009, 12). He observes that “Christianity is
the most multicultural faith in the world” (Livermore 2009, 33). He adds that “if there
were ever an area where the Christian church should be leading the ways, it is in being a
living picture of what it looks like to interact with our fellow human beings from different
cultural backgrounds in ways that are collaborative, respectful, and loving” (Livermore
2009, 23). Kirby summarizes by stating that “the church’s ministry must be culture-
conscious, culture-embedded, and in-cultur-ated” (Kirby 1995, 138, emphasis his).
Margo Menconi highlights what she calls the “three cultures of cross-cultural

ministry” (Menconi 1996, 519). “When missionaries or church workers enter a new

culture with the gospel, they actually have three cultures to deal with: their own native

culture, the culture of the target people, and also biblical or ‘kingdom’ culture. We need

to understand all three in order to communicate faithfully our message to the people we

aim to reach for Christ” (Menconi 1996, 519). Menconi’s article illustrates her message

by comparing Russian/Ukrainian cultures with the culture of the United States. A

Ukrainian school was used in the pilot testing for this research.

The author analyzed research conducted by Geert Hofstede on cultural

differences among 60 nations. Menconi highlighted differences between the Ukraine and



the United States in such areas as “power distance” and “individualism” (Menconi 1996,
522). The power distance continuum of Hofstede’s research represented the distance
between the power-holders and others in the selected societies. The higher the number on
the scale, the greater the distance. Menconi noted that the United States scored 40 on the
scale and the Ukraine scored a 95 (scores ranged from 11 to 104). Interestingly, Panama,
another country involved in this study, also scored a 95 on the scale. These scores were
tied for second highest in the scale on distance between power-holders and the people
(Menconi 1996, 523-35). Menconi summarizes by stating that it is her “view that
missionaries should be conscious of and informed about each of the three” cultures
(Menconi 1996, 522). This research sought to recognize and respond to multi-cultural
interaction that happens in ministry. This chapter has analyzed the “biblical culture” of
motivation to enter ministry. The research portion of this work sought to analyze this
motivation in four different cultures that frequently interact with one another. In so doing,
the researcher sought to enlighten those who motivate and train ministers so that they can
better fulfill their obligations in light of this “three-culture” reality.

Duane Elmer makes the following statement in his book, Cross-Cultural
Servanthood: “Servanthood is revealed in simple, everyday events. But it’s complex
because servanthood is culturally defined — that is, serving must be sensitive to the
cultural landscape while remaining true to the Scripture” (Elmer 2006, 12). He notes that
missionaries are often misinterpreted in foreign cultures because they do not recognize
that servanthood is expressed differently in different cultures. Elmer observes that “you
can’t serve someone you do not understand” (Elmer 2006, 20). If servanthood is
culturally defined, then is it not possible that the call to serve as a minister of God’s Word
could also be culturally defined? If missionaries are misunderstood and hindered in their
effectiveness because they fail to recognize the different cultural manifestations of
service, 1s it not also possible that those who train ministers in and from different cultures
may be less effective because the motivations which drive people from different cultures

to enter ministry are different? Can schools best train students for ministry if they do not



understand their motivations to enter ministry or the potential differences in motivation
based on different cultures?

Robert Don Hughes states, “A context is anything—a room, a town, a lifestyle, a
language, a culture, a telephone link, a tradition—that people share and which binds them
together” (Hughes 1998, 279). He goes on to note, “Effective cross-cultural
communication of necessity takes place within a given context. The apostle Paul was a
master cross-cultural communicator, varying his message depending on the background
of his audience. His gospel did not change; the way he presented it differed significantly”
(1998, 279). Hughes adds that “cultures have boundaries, unique elements that separate
them from other cultures” (Hughes 1998, 278). Many Christian colleges and universities
have students from various countries and cultures. Foreign training schools are frequently
influenced or directed by Christians in the United States. This clashing of cultures can
hinder the process of training and communication. If students from different cultures
enter ministry for different reasons, can there be a struggle to effectively communicate
and motivate each one adequately? Are there certain motivations that all cultures have in
common and that cross contextual lines? Awareness of these common bonds and
differences can be a tremendous asset in training ministers in various cultures.

Jon Kirby summarizes, “The recent developments in our understanding of
culture, and the implications they have for church and mission, make it absolutely
necessary for today’s missioners to learn languages and cultures” (Kirby 1995, 136). This
researcher would contend that most ministers today function in a multi-cultural context,
not just those in missions. Thus, David Livermore is correct when he states, “Cultural
intelligence is an essential skill for most twenty-first-century ministry leaders”
(Livermore 2009, 55). This research attempted to inform ministry leaders concerning the

impact of culture on motivation to enter ministry.

Culture and Calling in Scripture
David Sills states, “I have never heard two calls to gospel ministry that are

identical or two calls to missionary service that are the same” (Sills 2008, 29). Scripture



reveals that how one is called can be unique to each individual and it can be culturally
defined. Earlier in this discussion, it was noted that John Polhill stated, “There are almost
as many variations in calling as there were individuals who were called” (Polhill 2007,
73). He highlighted the different calls of men like Moses, Isaiah, Samuel, John the
Baptist, and Stephen (Polhill 1996, 73-78). One may also recall that Polhill observed,
“Calling is an intensely personal matter. It is a mixture of God’s Spirit, one’s life-
situation, and one’s gifts” (Polhill 1996, 78). Note the phrase “one’s life-situation” in
Polhill’s comment. This phrase includes one’s culture. Peter, Andrew, James, and John
came from a fishing culture. Jesus called them on the seashore by performing a fishing
miracle. He did not call Matthew in the same way. He called Matthew from his tax
collector’s booth. God called Moses from a bush in the wilderness because that is where
he spent most of his time caring for his sheep. These are examples of how culture and
circumstances impact how one is called. This study sought to discover if factors which

motivate one to enter ministry show cultural differences.

Culture and Career Choice in Research

The review of selected studies related to career choice that was discussed
earlier in this chapter noted studies from around the world. It highlighted the fact that
factors which have the strongest impact may differ for specific cultures. For example, a
study of factors which influence accounting students’ career choice discovered the
following: “Parental influence, teachers’ influence, peers’ influence, and association with
others in the field had greater impact on Hong Kong and Taiwanese students than on
Australian students, whereas Australian students tended to be more influenced by

aptitude for subject matters” (Auyeung and Sands 1997, 21).

Culture and Calling in Research
Norman Dixon’s research on motivation in the Kenyan culture identified
cultural differences between Africa and the West. Dixon observed that Western and

European culture stress individuality but Africans stress relationships (Dixon 1990, 19).



He states, “Foremost among the observations was the communal aspects of a vocational
choice. . . . The major observation of this difference from Western society was the
extensive social and family concern that a vocational choice evoked” (Dixon 1990, 57-
58). Dixon adds, “African cultural expectations place the family and the community
above all else, including God. Children are to think first of their parents and after that of
self. To achieve success in filling pulpits, the church will have to convince parents of the
importance of placing God above all” (Dixon 1990, 112). Dixon emphasizes a difference
that was seen in this present research. The findings section of this dissertation compares
American and African students on the role of family in ministry motivation.

Research by Frampton Fox on indigenous missionaries in India was noted
earlier in this chapter. While Fox noted that there were similarities between motivations
of western missionaries and Indian missionaries, he also noted that there were unique
features of the Indian culture revealed in the research. He noted that he changed the word
“check” to “tick” on the survey instrument to accommodate the English of those in India.
The researcher observed that the findings of the study showed that “the two age groups
spanning from 16-25 years is the most important period” (Fox 2000, 67). He added, “In a
western setting, we may have expected more to indicate the 16-20 age group. In this
social setting, maturity occurs later and decisions are not simply a matter of individual
choice . . . decisions are more a collective process and autonomous decision making
develops, to some limited degree, only late in life” (Fox 2000, 67).

Another interesting finding related to the influence of short-term missions on
the desire to be a missionary. This factor did not receive a Likert score as high as other
factors on the instrument and several participants did not answer this at all. Fox analyzes,
“Though overseas short-term missions has been established as a powerful recruiting tool
in Western circles (Pocock 1987, 157), such opportunities are generally not a common
thing in the Indian context. . . . We can assume that vacation missions, such as we
promote and practice in the West is largely unknown here” (Fox 2000, 79).

Fox notes the influence of family in missions motivation. Great emphasis is



placed on the family unit. Decisions are often made through the family unit. Emphasis is
placed on providing for family (including parents). “The personalization of the ‘family
issues’ again underlines the undeniable power of the family in Indian society. The
motivation of missionaries is closely tied to what their family says and thinks. Many of
the comments regarding family had to do with financial concerns” (Fox 2000, 91).
Preaching/missionary service are not viewed highly in the Indian culture and are seen as
occupations for the poor. Status is important in Indian society and salary is important in
that status. For this reason many families frown on young people entering ministry. Fox
concludes that “the social emphasis on status is a factor that cannot be overlooked when
understanding the mobilization of missionaries in India” (Fox 2000, 90). These few
examples illustrate some differences between Indian culture and Western culture and how

this can be reflected in factors which motivate one to enter ministry.

African, Asian, Latin American Cultures
The Operation World web site brings attention to the “unprecedented harvest
being won in Africa, Asia, and Latin America” (Johnston and Mandryk, 2001, 4). Debra
Bigler states, “In 1900, Christians in Europe and North America comprised 77 percent of
the world Christian population. By the end of the twentieth century, that same group
made up only 38 percent, and the prediction is that it will continue to decline to 27
percent by the year 2025” (Bigler 2005, 2). In an article titled, “The Changing Face of the

Church,” Erik Tryggestad noted,
The realization that most people who profess Christianity today live in the Global
South represents a shift in thinking for religious scholars, church leaders and
missions-minded members. “As Europe and North America complete their
transition into a post-Christian era, Africa and South America enter a Christian era,”
Evertt Huffard, Dean of Harding University Graduate School of Religion in
Memphis, Tennessee, wrote in a 2006 issue of Restoration Quarterly. (Tryggestad
20090, 1)

This research studied students in countries which represent the three population centers in

which Christianity is flourishing to the greatest extent.

Panama



Garry Green notes, “Military personnel were responsible for the earliest efforts
of Churches of Christ in Panama” (Green 2004, 464). Records reveal that soldiers were
conducting worship services there at least as early as 1940. Green adds, “In 1965 Carl
James left his work in Guatemala to establish a school of preaching in Panama that
continued in operation in the twenty-first century” (Green 2004, 464). Jonathan
Winchester, a missionary with Latin American missions, noted in an email to the
researcher that he is aware of at least 115 preachers in Panama. Based on reports from
congregations and preachers and his personal experience, he estimates that there are
approximately 200 preachers, over 200 congregations, and 6,000-8,000 Christians in
Panama (Winchester, email to author, 18 November 2009).

Panama means “abundance of fish.” It is also known as the Republic of
Panama or Republica de Panama (by locals). It is an area of 78,200 square miles (2,210
of it water) located on the eastern end of an isthmus which forms a land bridge between
North and South America. It is a little smaller than the state of South Carolina. It features
flat coastal lowlands and two mountain chains running along its spine. The country
controls the 50 mile Panama Canal that links the Atlantic Ocean to the Pacific Ocean via
the Caribbean Sea. Thus, it is a bridge between oceans and continents. It has 2,490
kilometers of shoreline and borders Colombia, in the south, and Costa Rica, in the north.
The population of Panama is 3,258,329. The life expectancy is 75.1 years and the per
capita income is $6,845. The top three religious groups in the country are Christian

(87.17%), Muslim (4.42%), and Agnostics (3.08%) (ARDA 2009, 174 1.asp).

India

Missionaries affiliated with the Churches of Christ went into India at least as
early as 1882. Works were started in Ellichpur, Harda, Mungeli, and Balispur (Filbeck
and Bates 2004, 32). Ron Clayton is a missionary to India who has done a great deal of
research. His has records that reflect the presence of 63,098 congregations and 1,400,130
members of Churches of Christ in the parts of India where he has contacts (Clayton 2009,

1). In an email to the researcher, he estimated that there are approximately 80,000



congregations of the Churches of Christ in the nation. Many of these are small house-
churches. “The church is extremely strong in the state of Andhra Pradesh. Some
estimates run that 15% to 20% of the total population of this state claim to be Christians”
(Clayton, email to author, 9 September 2009).

India is the largest democracy in the world and if current growth trends
continue it will soon approach China as the most populous nation on earth (cf. Fox 2000,
1). India is located in south-central Asia and has a population of 1,129,866,154. The life
expectancy is 63.7 years and the per capita income is $2,892. “India is the neediest of the
10/40 Window countries in terms of quality of life and spiritual darkness” (Fox 2000, 1).
The top four religious groups are Hindu (73.35%), Muslim (13.75%), Christian (4.57%),
and Sihk (1.88%) (ARDA 2009, 108 1.asp).

Nigeria
The Gospel of Jesus Christ has produced incredible results in Africa. Erik

Tryggestad highlights,
In 1896 John Sheriff, a New Zealander and follower of the Restoration movement,
settled in Bulawayo, Southern Rhodesia (now Zimbabwe). His first African
converts were baptized in 1902. One hundred years later, Africa was home to
14,669 Churches of Christ with a combined membership of 1,077,121, according to

research conducted by Wendell Broom and Mark Berryman in 2002. (Tryggestad
2009a, 1)

He goes on to note, “English-speaking nations, including Nigeria and Ghana, have the
greatest number of church members in the region” (Tryggestad 2009a, 2). In another
article, Tryggestad notes, “Since 1948, when a Nigerian policeman named C.A.O. Essien
discovered Churches of Christ through a Bible correspondence course from Tennessee,
the number of Christians has grown exponentially” (Tryggestad 2009b, 1). African
researcher and retired professor at Abilene Christian University, Wendell Broom,
highlights the following growth in Nigeria: 1950: 1 congregation and 12 preachers, 1960:
120 churches, 1970: 325 churches, 1980: 750 churches, 1990: 1,200 congregations,
2,000: 3,580 congregations. He notes that the number of congregations doubled every ten

years (Broom 2009). “Now, leaders say there are 4,000 congregations in Nigeria. Some



estimate combined attendance as high as 800,000 (Tryggestad 2009b, 1).

Nigeria is located in western Africa. It has a population of 143,312,101. The
life expectancy is 46.5 years and the per capita income is $1,050. The top three religious
groups are Christian (45.44%), Muslim (45.43%), and Ethnoreligionist (8.8%) (ARDA
2009, 166 _1.asp). One might compare these statistics with those of the United states. The
United States has a population of 301,139,647. The life expectancy is 77.9 and the per
capita income is $37,562. The top religious groups are Christian (82.31%), Agnostics
(11.2%), Jewish (1.77%), and Muslim (1.58%) (ARDA 2009, 234 1.asp). This should
serve to highlight that the difference between the United States and the other countries
will be significant. David Livermore highlights a comment by a Nigerian woman:
“Surely there’s value in looking at some common threads between how the church must
reinvent itself in the postmodern context just as we must reinvent ourselves as the church
takes on more indigenous flavor in the postcolonial context. But there are more
differences than similarities between postcolonial Nigeria and postmodern USA”
(Livermore 2009, 55).

The differences between India, Panama, and Nigeria are no less significant.

Consider the following comparison (based on a 0-10 scale with 10 being the highest):

Table 1. Religious environment comparison

Conditions India Panama Nigeria
Government regulation of religion 7.22 .83 6.39
Government favoritism of religion 7.27 7.5 5.77
Social regulation of religion 10 .67 5.33
Religious persecution 10 0 8

These statistics are drawn from the American Religion Data Archive (ARDA 20009,

108 1.asp, 166 1/asp, 174 1/asp). Note the contrast above between Panama and India or



Nigeria on all but one of the factors. Panama is more like the culture in the U.S. than the
other two countries (except in areas like power distance). Panama has no religious
persecution but India has a great deal. These statistics state the obvious. Different nations

have different cultures.

Profile of the Current Study

This review of literature has established the biblical difference between the call
to salvation and the call to service. It has defined calling as the sense that a person is
entering ministry because God wants him to do so. The review has noted that some are
called to ministries related to the teaching of Scripture and equipping the other saints for
ministry. Duffy Robbins summarizes his discussion of calling as follows: “What is
absolutely clear in all of this is that neither Scripture nor tradition encourages lone
individuals to simply declare themselves fit for ministry. In that sense, as Willimon
points out, the call to ministry is multivocal. God calls and the church calls. It begins
internally and is confirmed externally. It is not discerned in isolation” (Robbins 2004, 86-
87, emphasis his). Several factors impact a person’s call. The church plays a vital role in
this process. Relationships with others and previous experience are important factors.
This is confirmed by Scripture, current literature, and research. This dissertation sought
to explore and rank some of the factors which influenced decisions to enter ministry.

This review has noted that there are motivational factors which seem to have
influence in various careers and cultures. Yet, it has also noted that cultural differences
can lead to unique motivations to enter ministry in certain cultures. Those entering
ministry from different countries do so from different cultural backgrounds. This study
sought to give statistical evidence for how culture might influence ministry motivation in

hopes of better motivating men to enter ministry and to better train those called to do so.



CHAPTER 3
METHODOLOGICAL DESIGN

The goal of this study was to analyze cross-culturally the factors which
influenced students training for ministry in selected Church of Christ schools in four
countries. It did so by focusing on the difference in mean ranks of selected factors which
motivate men to enter ministry as presented to the participants in a researcher designed
survey. This research can be of value, not only to those considering ministry, but to
families, congregations, and schools who are assisting them in considering ministry

and/or equipping them to function in ministries related to the teaching of Scripture.

Research Question Synopsis
The key question for this study was RQ3: “What is the variance of mean ranks
of certain factors motivating Church of Christ ministry students in four select countries to
enter ministry?” The research has sought to identify factors that were common to each
country but it ultimately sought to determine if there was a difference between the
countries on certain factors. If differences were discovered then it presented the

possibility that culture can play a role in one’s motivation to enter ministry.

Research Problem

The church will always have a need for ministers to teach God’s message.
Review of Scripture reveals that God seeks people who will teach His Word to His
people and equip them for ministry. Many sections of the country, especially the north,
are struggling to find men who will answer this call. The Gospel is spreading across the
globe, especially in Asia, Africa, and Latin America. With this expansion comes a need
for men to teach the Bible in these cultures. The review of literature has revealed that
culture could potentially play a role in why one enters teaching ministry. The church can
be greatly assisted in faithfully fulfilling its role of assisting men in considering the call
to enter ministry if it understands what the factors are that motivate them and how those

motivations may be related to the cultures in which they live and serve.



Research Purpose
The purpose of this research was to conduct a cross-cultural study of students
at select Church of Christ schools in the United States, Panama, India, and Nigeria who
were preparing for ministries related to the teaching of the Bible. The researcher sought
to identify the factors which were influencing students preparing for ministry. He also
endeavored to discover the top factors which impacted this important decision as ranked
by the participants. Ultimately, the researcher sought to determine if there was a potential

relationship between culture and the motivation to enter ministry.

Research Questions
The research addressed three questions that relate to the motivation of ministry
students in Church of Christ schools to enter ministry. The first question considered

frequency, the second highlighted rank, and the third analyzed difference.
1. What are the factors which influence Church of Christ ministry students in four
select countries to enter ministry?

2. What are the factors ranked as most influential by Church of Christ ministry
students in four select countries in their decision to enter ministry?

3. What is the variance of mean ranks of certain factors motivating Church of Christ
ministry students in four select countries to enter ministry?

Design Overview
This was a descriptive and mixed-methods study. Leedy and Ormrod state the
following concerning descriptive research, “This type of research involves either
identifying the characteristics of an observed phenomenon or exploring possible
correlations among two or more phenomena. In every case, descriptive research examines
a situation as it is” (Leedy and Ormrod 2005, 179, emphasis theirs). This was also an ex

post facto study.
Ex post facto designs (the term ex post facto literally means “after the fact™)
provide an alternative means by which a researcher can investigate the extent to
which specific independent variables (a virus, a modified curriculum, a history of
family violence, or a personality trait) may possibly affect the dependent
variable(s) of interest. Although experimentation is not feasible, the researcher



identifies events that have already occurred or conditions that are already present
and then collects data to investigate a possible relationship between these factors
and subsequent characteristics or behaviors. (Leedy and Ormrod 2005, 232)

This research study was designed to analyze the variance in mean ranks of select factors

motivating ministry students in four different countries to enter ministry.

Population

The population for the schools in the United States was all the Bible majors
at fifteen schools which were members of the Christian Higher Education Foundation:
Amridge University (Alabama), Abilene Christian University (Texas), Crowley’s Ridge
College (Arkansas), David Lipscomb University (Tennessee), Faulkner University
(Alabama), Freed-Hardeman University (Tennessee), Florida Bible College (Florida),
Harding University (Arkansas), Heritage Christian University (Alabama), Lubbock
Christian University (Texas), Ohio Valley University (West Virginia), Oklahoma
Christian University (Oklahoma), Pepperdine University (California), Rochester
University (Michigan), and York College (Nebraska). Based on reporting from the
schools, the number of Bible majors in these schools was approximately 1,219. Other
schools were listed on the Christian Higher Education Foundation website which were
excluded from the population for this study. These were excluded for one of the
following reasons: they were graduate institutions (this study focused on undergraduates),
they were closing before the study would be completed, or the student body was not
accessible.

The population in Panama was all students training for ministry at the
residential Church of Christ Bible schools in the country. There were two such schools in
the country, and the total population for these schools was 20 students.

The population for India in this study was all the students studying at Church
of Christ Bible schools. There were no firm statistics available on the number of students
in training in India. There are countless preaching schools/Bible institutes scattered
across the nation. Indian missionary and researcher, Ron Clayton, notes the following

concerning his work, “We have more than 1,625 schools that operate 1-day per week in 9



different states and in 10 different languages” (Clayton, email to author, 12 September
2009). Accreditation is very diverse for Indian Bible colleges. Some of these are overseen
by elderships or boards but others are basically run by a single local preacher. Philip Slate

researched ten Church of Christ Bible schools in India in 2003. He observed,
The schools themselves vary in their orientations. The range is from Certificates
for short courses of study to three-year degree programs. The length of instruction
ranges from short workshops or classes and once-per-month, five-day-per-week
programs to a three-year degree program. The varieties are likely an advantage,
making instruction and training available to people in different circumstances and
conditions. In North American educational circles this is referred to as “alternative
delivery systems.” (Slate 2003, 11)

Slate had personally studied several of the schools which were included in this study and
confirmed the researcher’s choice of them. It was impossible for the researcher to
establish a number to represent the total population of students in training at Church of
Christ Bible schools in India.

The research population in Nigeria for this study was all students in training at
Church of Christ Bible schools. This researcher has a list of 20 established training
schools in the country. Wendell Broom observes that schools in Nigeria range in size
from 8-10 students to over 100 (Broom 2009). If school attendance at the other schools
was consistent with the attendance at the seven schools which were the sample for this
study, a conservative estimate would put the number of students training in the country

between 650-1,000.

Sample
The sampling for this study consisted of sending an online version of the
survey instrument to all undergraduate Bible majors at the fifteen schools making up the
study population. The researcher sought 292 responses. This is based on a confidence
level of 95% and a confidence interval of 5 with a total population of 1,219.
The students in India, Panama, and Nigeria were chosen based on slightly
different criteria. Churches of Christ do not have a headquarters, associations, or mission

boards. Thus, there is no central location to gather information about schools, addresses,



and student numbers. Information is discerned through word of mouth, scouring the
internet, written material, sending emails, and conducting interviews. The researcher
spent many hours following leads to gain what statistical information was available and
to discern schools that would be appropriate for the study. Ability to gain contact
information, availability of email access and reliability, language barriers, and
willingness to cooperate were factors in which schools were used. This study focused on
the more established programs and preferred residency programs (or at least near-
residency programs). Input from missionaries and researchers played a vital role in
choosing schools as well. The researcher recognizes that this form of sampling will
lower the population reliability of the sample but it does not invalidate it. Gall, Gall, and
Borg observe that “researchers typically work with nonrandom samples” (Gall, Gall, and
Borg 2005, 130). Leedy and Ormrod note that people might be chosen as samples if they

[1%3

are believed to be “‘typical’ of a group or those who represent diverse perspectives on an
issue” (Leedy and Ormrod 2005, 206). They add, “Purposive sampling may be very
appropriate for certain research problems” (Leedy and Ormrod 2005, 206).

There were two residential preacher training schools in Panama. One was in
San Blas, Panama (5 students) and the other was in Panama City, Panama (15 students).
Both were widely recognized two-year degree programs. The campus in Panama City has
a long history in Panama. The school, originally called “Pan-American Bible School,”
was started in 1963 by Bob Bryson and Bill Rogers (Winchester, email to author, 18
November 2009). The total population of these schools was small (20) so the researcher
sought to survey the entire population. A confidence level of 95% and a confidence
interval of 5 would require 19 of the 20 students to respond.

The sample in India consisted of students at seven Church of Christ schools
identified through interviews with Indian missionaries and researchers (Charles Scott,
Charles Thigpen, Royce Frederick, Ron Clayton, Phillip Slate). Missionaries and

researchers who were interviewed were asked to recommend strong schools with

established programs. They were also encouraged to help the researcher to identify key



schools that would be very important to include in the research. The schools which the

researcher sought to use as his sample are as follows:
1. National Bible College: Madras, India (50 students)

2. Delhi Bible Institute: Delhi, India (32 students)

3. Jack-Nelle Institute: Vijayawada, India (120 students)

4. North India Bible College: Chandigarh, India (11 students)

5. Bear Valley Bible Institute Extension: Vishakhapatnam, India (21 students)
6.  Imphal School of Preaching: Imphal, India (15 students)

7. Kakinada School of Preaching: Kakinada, India (65 students)

The total student population for these eight schools was approximately 314 students. The
schools included in this study represent some of the closest Indian equivalents to Church
of Christ colleges in the U.S. The researcher contacted them based on recommendations
from missionaries and members of his expert panel. The full criteria for choosing these

schools was as follows:
1. Similarity to Church of Christ Bible programs in the United States (set curriculum,
established period of study, classes multiple days per week).

2. Input from missionaries/researchers on the most important schools to include in the
study based on the above criteria.

3. Accessibility: Email address, contact who speaks English, someone to translate, and
someone to administer the study and report it.

4.  Willingness to participate.
The schools targeted as the sample in this study represent seven different cities and
include students from across India and many neighboring countries. Thus, they can serve
as representative examples of the student population of India. A confidence level of 95%
and a confidence interval of 5 would require 173 responses in these schools based on a
total student population of 314.

The sample in Nigeria consisted of the students at seven schools which were
identified through listings by the International Studies Division of the Sunset School

Preaching in Lubbock, Texas, and personal interviews with Nigerian missionaries and



researchers (Larry Mathis, Wendell Broom, Henry Huffard, Mark Blackwelder). Sunset
seeks to compile lists of international schools associated with the Churches of Christ.
This provided a starting place for the researcher. The seven schools included in this study
were the schools which most closely resembled Church of Christ colleges and
universities in the United States. The student population for these schools was
approximately 218 students. Wendell Broom is generally regarded in Churches of Christ
as one of the most knowledgeable persons on the status of Churches of Christ in Nigeria.
He sent the researcher a list of 20 established preacher training schools/colleges
associated with Churches of Christ in Nigeria. “Schools are scattered among the
languages of the 55 tribal groups. They range in size from 8-10 students to over 100”
(Broom 2009).

Six of these schools were listed in the Directory of Ministry Training Schools
website, which is sponsored by the International Studies Division of the Sunset School of
Preaching in Lubbock, Texas. Consultation with different Nigerian Missionaries and
researchers confirmed that these six schools represent the leading schools of the country
and most closely approximate Church of Christ colleges/universities in the United States.
Consultants suggested the addition of a seventh school that was not on the above list. The

seven schools are as follows:
1. Nigerian Christian Bible College: Ukpom, Nigeria (25 students)

2. West Nigerian Christian College: Beokuta, Nigeria (57 students)

3. School of Biblical Studies: Jos, Nigeria (69 students)

4.  Obong University of Nigeria: Obong Ntak, Nigeria (8 students)

5. Nigerian Institute of Advanced Theological Studies: Onicha Ngwa (31 students)
6.  Nigerian Christian Institute: Uyo, Nigeria (20-25 students)

7. Christian Evangelism Institute: Onitsha, Nigeria (20-25 students)

Conditions in the country have had a very negative impact on the schools. Nigerian

Christian Bible College is one of the oldest and best established schools in the country.



The number of students there is down dramatically due to a rash of kidnapings (Mathis
2009). The advantage of working in Nigeria was that it is an English speaking country
and thus the survey did not need translation in most schools. The researcher learned
through phone interviews that these schools are more like schools in the United States
than those in India (Mathis 2009). A confidence level of 95% and a confidence interval of
5 would have required 148 responses in these schools based on a total student population

of 240 in the sample.

Sample Delimitations

This researcher delimited the sample in the following areas for the reasons
specified. This study focused on ministers in training. It did not seek to address the
motives of ministers who were currently serving in ministry. This was done to facilitate
the process of comparing studies. It would be extremely difficult, if not impossible, to
access the addresses of individual preachers in all the countries tested and send them
surveys. Established schools can be more readily identified and accessed. Most of the
preachers in the countries under consideration studied at one of the schools which were
targeted in the study.

This study focused on residential programs (or at least schools in which
students were on campus multiple days a week). While the degree of accreditation differs
from country to country, this research sought to use more established and regimented
programs. It did not address smaller programs which are often housed within
congregations. This was not done to disparage smaller schools but was simply for
practicality and accessibility.

This research did not claim to identify every possible factor which might
motivate one to enter ministry. Many unconscious motivations were not addressed. The
study also did not consider negative motivations such as being coerced, disturbed,
manipulated, or having pride (see Leslie 1959, 110). The focus of this study was on better
motivating and training those who are gifted to serve as teachers of God’s Word. This

purpose guided the researcher toward designing an instrument which identified factors



which accord with these purposes. Factors were also eliminated in an attempt to keep the
survey to two pages (one page front and back). This was done to increase the response

rate and to ease the burden on translators and recorders.

Limitations of Generalization

The researcher assumed that the research findings would need to be adapted to
the specific context of those who read them. He also proceeded with the assumption that
these findings could provide valuable insight for all religious groups and could be an
asset for further research on the topics of calling and motivation. Yet, there may be
limitations in application of the findings. The findings may not generalize to more
established preachers. Motivation often graduates over time. What motivates a man to
enter ministry may not be exactly the same as what motivates him to continue after
twenty years of service.

This research may not completely generalize to those entering ministry but
who do not receive formalized training. There are ministers in congregations around the
world
who did not train in any organized school. A Nigerian policeman learned about Churches
of Christ through a correspondence course. He trained 12 preachers and they took the
Gospel to their nation. Those without formal training may not enter ministry for the exact
same reasons as someone who is formally trained.

Another factor relates to the nature of Churches of Christ. There are similarities
among Christian religious groups but there will also be unique features as well. Churches
of Christ do not have mission associations or a central headquarters. They promote
camps, classes, and training programs for elementary and teenage young people which
are designed to prepare them for areas of ministry and leadership. As a result of these
somewhat unique features, some aspects of the parallel study may not generalize to all
Christian religious groups.

In addition, this study did not seek to establish a cause-effect relationship

between factors but simply sought to describe what was occurring at the time of the



study. Leedy and Ormrod note that descriptive research “does not involve changing or
modifying a situation under investigation, nor is it intended to determine cause-and-effect
relationships” (2005, 179). The study sought to reveal possible relationships between
factors and motivation as well as between culture and motivation. Future research will

need to isolate these factors and cultures and establish cause-effect relationships.

Instrumentation

The instrument was initially developed based on reading of Scripture,
researcher experience, and a review of existing studies on calling and motivation to enter
ministry (see Appendix 3 for instrument). An expert panel was used to assess the validity
of the instrument (see Appendix 1). “Several experts in a particular area are asked to
scrutinize an instrument to ascertain its validity for measuring the characteristics in the
question” (Leedy and Ormrod, 93; see also Gall, Gall, and Borg 1996, 250). The expert
panel consisted of sixteen professors, missionaries, educational administrators,
statisticians, and researchers representing all countries involved in the study. Instrument
reliability was assessed by focusing on Inter-Rater or Inter-Observer reliability.
“Interrater reliability is the extent to which two or more individuals evaluating the same

product or performance give identical judgements” (Leedy and Ormrod 2005, 93).

Pilot Testing

The survey instrument was assessed by the expert panel and then pilot tested at
three schools in three different countries (see Leedy and Ormrod 2005, 116):
1.  Bear Valley Bible Institute of Denver (United States)
2. Bear Valley Bible Institute of Ukraine (Ukraine)
3. Chennai Teacher Training School (India)
Forty students participated in the pilot study. Students were asked to check factors which
influenced their decisions to enter ministry. They were then asked to rank the top three
factors which influenced their decisions. The pilot test version of the instrument can be

seen in Appendix 2.



An online version of the survey instrument was created using Zoomerang. A
link to this instrument was included in an email sent to the school used in the U.S. study.
The researcher included a brief description of the study and a request to participate. A
note was added to the email by a school official at the school and then it was forwarded
to the undergraduate students at the school. Nine students responded to the survey. An
Excel spreadsheet file, summarizing the results, was sent to the researcher by Zoomerang.

The international schools participating in the study used a paper version of the
survey because the students did not have internet access. The survey and a file containing
reporting protocols were sent to a contact at the school. The instrument was translated,
printed, and given to the students by a staff member at the respective schools. Student
responses were then recorded, translated, and emailed to the researcher by a contact at
each school.

Inter-Rater reliability was seen in the similarity of responses between the three
pilot test groups. An example of this can be seen in the fact that all three groups rated
“Concern for the lost” as their top factor. To further assist reliability, three “other”
choices were included in the pilot survey (one for each grouping of factors). This was
done to allow for the discovery of factors that were overlooked in the development of the
survey. Students listed several items in the “other” categories but they tended to be
isolated factors unique to that individual. This reality further supported the reliability of
the instrument. The researcher noted that three potential factors emerged from the “other”

categories. The researcher labeled these factors as follows (with number of times they

were listed in parenthesis):

1. Desire to counter inaccurate Bible teaching (mentioned three times)
2. Non-Christian Friend/neighbor/family member (mentioned twice)
3. Personal Mental or physical illness or illness of someone close to them (twice)

Each of these factors were mentioned more than once and each one was ranked in the top
three by at least one participant. These factors were added to the survey instrument to

further support the reliability of the instrument. Some factors on the instrument were not



mentioned by any participants in the study. These factors were either combined (where
possible) or eliminated from the survey. The three “other” categories were removed from
the survey as well. This was done based on consultation with a statistician who noted that
while these “other” categories were valuable in the pilot testing phase, their presence
would detract from statistical analysis when analyzing the findings of the primary study.
The statistician also recommended having participants rank the top five factors instead of
the top three. This was done to allow for the exploration of as many effects as possible.
Only ranking the top three factors might have limited some less “popular” underlying
factors (Maier, email to author, 29 October 2009).

It was also shown in this pilot testing that the contacts understood the protocols
and followed them. One exception involved age-related questions in the demographic
section of the survey reported by one translator. The researcher added additional
clarification to the protocol sheet to solve this problem and further enhance confidence in
these protocols (see Appendix 4 for reporting protocols). He also added a secondary
confirmation protocol to the translation process to enhance its reliability. The schools
were asked to get secondary confirmation of all translation necessary.

The instrument was submitted to an ethics committee for approval. The
introduction to the instrument was adjusted to meet ethics committee protocols. No
student names were required for participating in the study or reporting the findings.
Reporting protocols assured contacts that in the event a name was included in reports to

the researcher, they would be kept confidential.

Demographic Data
In addition to a listing of factors, the survey instrument included questions
which gathered demographic data from participants. This demographic data is
summarized as follows: Gender; Bible school name; City, state, country; Ministry
intentions; Age first considered ministry; Age firmly decided on ministry; Current age;
and Financial support. This data assisted in confirming ministry intention and the age at

which the ministry decision takes place for these participants. This data can also be used



to explore additional correlations and differences related to motivation to enter ministry.
Procedures

The first step in the process was to contact the fifteen U.S. schools and
confirm their willingness to participate in the study. A contact at each school was
identified and an email was sent to the contact detailing protocols for the study. An email
containing a summary of the study, a request to participate, and a link to the survey was
sent to the contact at each school. A professor or administrator at the school was asked to
add a couple of sentences to the email encouraging students to participate in the study.
The contact was then asked to forward the email to all undergraduate Bible majors at the
school. The online version of the survey was designed using Zoomerang. Findings were
sent from the company to the researcher in Excel spreadsheet format.

The survey was administered at the two Panamanian schools by missionaries
connected with Latin American Missions. Rosalina Brathwaite and Jonathan Winchester
(of LAM) translated the survey into Spanish. Missionaries visited the schools in
December 2009 and personally administered the survey to the students. The completed
surveys were then sent to the researcher by the missionaries. The researcher translated the
responses. Jonathan Winchester confirmed and/or corrected the translations. The
researcher was able to visit Panama while conducting the study. He sought to strengthen
the value of responses in this country, especially in light of the fact that there were only
nineteen students who participated. He was able to gather a focus group of local
preachers and teachers, current students and professors at the Bible School of the
Americas in Panama city, and former graduates of the school. He met with this focus
group on two occasions to discuss the findings of the Panamanian portion of the research.
Sixteen different Panamanians participated in the focus group.

The survey and a file containing protocols for reporting were sent via email to
a contact at each of the schools in India and Nigeria. A contact at each school was asked
to translate the survey into a language the students could understand. About half of these

schools used English, so no translation was necessary. Copies of the survey were printed



and distributed to the students. A representative at the school typed the participant
responses into a Word document and emailed the responses to the researcher in the

United States. Secondary confirmation of all translations was requested of each school.

Summary

This review has highlighted the process the researcher followed in conducting
this research of motivation to enter ministry among Church of Christ ministry students in
four select countries. This study focused on a relatively unstudied population and it
delved into new territory by administering the same survey in multiple countries. The
study focused on four key cultural areas. One cultural area represented what has been the
center of the Christian landscape. The other three represented the cultures to which the
Christian center of gravity is moving. It is the researcher’s belief that this research can
have tremendous general application in the Christian community world wide. He believes
that it will assist those considering the call to vocational ministry as well as those who

train, encourage, and/or mentor them.

CHAPTER 4

ANALYSIS OF FINDINGS



Analysis is the point in the research process in which plans become reality. The
key to success in this portion of the endeavor is to make sure careful protocols are
observed in the collection and analysis of the data. This section will address the
compilation protocol, use of the demographic data, and analysis of the findings. It will

focus on the findings of the study as related to the three research questions.

Compilation Protocol
Data from the online survey sent to students at schools in the United States was

sent to the researcher in Excel spreadsheet format by Zoomerang online survey service.
Contacts in India, Panama, and Nigeria reported findings by following protocols sent to
them by email when the survey was sent to them (see Appendix 4). Contacts translated
the survey (where necessary), recorded the answers, gained secondary confirmation of
translations, and sent the participant answers to the researcher by email. One school in
Nigeria sent their surveys by regular mail. Data collected from this process was entered
into an Excel spreadsheet for accessibility, viewing, and analysis. Data was then entered

into the SPSS software for analysis.

Demographic and Sample Data
Analysis will begin by focusing on some of the demographic data gathered in

the study. Below is a gender breakdown for those who participated in the study:

Table 2. Gender—national residence cross-tabulation

U.S. Panama India Nigeria Total
Male Count| 243 19 87 94 443
National % 80.5% 100.0% 86.1% 94.9% 85.0%
Female Count| 59 0 14 5 78
National %/ 19.5% .0% 13.9% 5.1% 15%
Total Count|302 19 101 99 521
National % 100.0% 100.0% 100.0% 100.0% 100.0%




One can see that the vast majority of respondents were males (85%). The percentage of
women was higher in the United States and India than in Nigeria. Consultation with the
Panamanian focus group revealed that the two schools surveyed in Panama only take
male students. This is because the primary focus of the school is on preaching. Many of
the students are married, and the wives are required to take classes as well while their
husbands are going through the program.

Consultation with the director of the Jack-Nelle Institute in India gave the
researcher insight into the involvement of women in the schools there (second highest
percentage). The director informed him that none of the women in their program would
be involved in teaching male Christians. Several women at the school had listed
preaching as a ministry choice. The director clarified that what they would have meant
was preaching or teaching to women or children. The highest percentage of women in the
study was found in the United States. This is consistent with anecdotal comments that the
researcher has heard stating that more women are beginning to major in Bible in U.S.
schools.

Participating Schools

Next attention will be given to the schools participating in the study. Fifteen
schools in the United States were asked to participate in the study and were sent the
online survey link. Eleven of these schools responded by the research deadline: Freed-
Hardeman University (82 participants), Harding University (55 participants), Amridge
University (33 participants), Abilene Christian University (28 participants), Heritage
Christian University (27 participants), Oklahoma Christian University (20 participants),
David Lipscomb University (17 participants), Faulkner University (15 participants), York
College (8 participants), Rochester University (6 participants), and Ohio Valley
University (5 participants). These schools represented eight U.S. states (Alabama,
Arkansas, Michigan, Nebraska, Oklahoma, Tennessee, Texas, and West Virginia). The
total response from the schools was 304 students representing 34 states in the U.S. and 6

international countries (Argentina, Brazil, China, Costa Rica, Panama, South Africa).



Both preacher training schools in Panama participated in the study. There were
5 students at the Kuna school in the San Blas Islands. All five participated. There were 15
students at the school in Panama City. Fourteen of these participated in the study. The
students in the study came from seven different provinces across Panama and represented
three additional countries (Argentina, Costa Rica, Nicaragua).

Two schools in India sent their information in by the research deadline. These
schools were the Jack-Nelle Institute in Vijayawada (91 participants) and the North India
Bible College in Chandagarh (10 participants). These schools represented the largest and
the smallest of the 7 schools targeted in the study. The Jack-Nelle Institute was in
southeastern India and the other school was in northern India. Participants were scattered
across eastern India from north to south with the largest percentage in southeastern India.

Five schools in Nigeria participated in the study. These schools were as follows:
Jos School of Biblical Studies (34 participants), Nigerian Institute of Advanced
Theological Studies (21 participants), West Nigerian Bible College (20 participants),
Nigerian Christian Bible College (19 participants), and Obong University of Nigeria (5
participants). Three of these schools were located in southern Nigeria. One was located in
western Nigeria and another was in central Nigeria. The Nigerian participants in the study
did not give their home addresses but only gave the addresses for their schools.

The researcher sought a confidence level of 95% and an interval of 5.
Confidence goals listed earlier in this document were based on participation of all schools
involved. Only 11 of the 15 U.S. schools who were asked to participate in the study
actually participated. Only 5 of the 7 Nigerian schools participated and only 2 of the 7

Indian schools participated. Thus, interval statistics were adjusted to reflect this.

Table 3. Confidence interval for responses from each country

Country No. of Schools | Students Responses | Percentage | Conf. Interval

U.S. 11 1,034 304 29% 4.29

Panama 2 20 19 95% 2.25



India 2 131 101 77% 3.94

Nigeria 5 186 99 53% 6.74

The confidence intervals for the U.S., Panama, and India fell within the researcher’s goal

of 5. Nigeria was above that plateau.

Ministry Choice among Participants

The researcher had particular interest in learning what areas of ministry
participants were planning to enter. He has been involved in preacher training camps for
many years and had noted anecdotally that more and more young people seemed to be
going into ministries such as youth and family ministry and fewer were going into
preaching. He was anxious to see if the present research project would shed any light on
this possibility. The areas of ministry listed by participants were as follows (in no
particular order): preacher, Bible class teacher, youth and family minister, missionary,
evangelist, willingness to do any ministry needed, military chaplain, Christian
counseling, children’s ministry, vocational ministry, associate ministry, non-profit
business, graphic design for churches, preacher or youth minister’s wife, university
professor, outreach ministry, worship ministry, campus ministry, anything open to
females, jail ministry, domestic missionary/church planter, translation ministry,
pastor/elder, special needs ministry, parachurch organization, and ministry consultant.

The table below looks at the ministry choices chosen by at least 1% of all participants.

Table 4. Summary of ministry choices receiving at least 1%

Ministry Percentage (Count)
Preacher 41.1% (215)
Youth Minister 26.6% (138)
Missionary 15.3% (80)

Bible Class Teacher 11.3% (59)
Willing to do any ministry 4.0% (21)
Christian Counseling 3.1% (16)
Evangelist 1.9% (10)




Domestic Missionary/Church Planter 1.5% (8)
Military Chaplain 1.1% (6)
Vocational Ministry 1.0% (5)

The table above shows a clear drop-off after the Bible class teacher choice. The chart
also reveals that some students had not made a final decision on ministry choice and that
many were open to multiple choices. This is illustrated by a comment sent to the
researcher by a female participant from Amridge University. The participant gave the
researcher permission to share the following quote: “I majored in biblical studies for the
pure desire for more information. I have yet to see where God is going to lead me, but I'm
sure He'll put it to use when the time is right” (email to author, 10 January 2010).

The list of ministry choices reveals a variety of ministries that students were
considering but at the top of this list were the traditional areas of ministry: preacher,
youth minister, missionary, and Bible class teacher. The above list of top choices is
insightful but it does not tell the full story. For example, Christian counseling was listed
by 4% of participants but it was only listed in the U.S. and India. Thirteen of the 16 who
listed this ministry were from the United States. The ministry choices were more varied
in U.S. schools. This may reflect the availability of a wider variety of courses and
ministry opportunities. The focus group in Panama, for example, noted that the primary
emphasis at schools in Panama is upon Preaching. This seems to be consistent with the

other international schools and is reflected in the tables below.

Table 5. Preacher—national residence cross-tabulation

U.S. Panama India Nigeria Total
Preacher Yes Count 93 14 58 50 215
National % 30.6% 73.7% 57.4% 50.5% 41.1%
Preacher No Count 211 5 43 49 308
National % 69.4% 26.3% 42.6% 49.5% 58.9%
Total Count 304 19 101 99 523
National % 100.0% 100.0% 100.0% 100.0% 100.0%




One will note that while preaching is the top choice for the group as a whole, there is a
significant difference in the percentages between the countries. The United States stands
out in particular. Only 30% of students in the U.S. wanted to go into preaching. This
represents the only nation in the study with less than 50% of the students choosing
preaching as their primary ministry. This finding is consistent with research done by
Flavil Yeakly in 2000 and reported earlier in this dissertation (see p. 4).

The researcher noted that 11 of the 14 women who completed the survey at one
of the schools in India had checked preaching as a ministry choice. The researcher wrote
the director of the school and asked for his input regarding this data. He responded as
follows: “Wives, women, and girls, in our school, when they said preaching, means,
preaching to the children, ladies, and also working with their husbands, (wives now,
women and girls later when they married). THEY ARE NOT TEACHING OR
PREACHING TO MEN at all” (Chandrapaul, email to author, 20 January 2010,
emphasis his). The researcher asked the director about this feature for clarity in reporting
and because it is not generally believed in Churches of Christ that women should teach
men in the church. He wanted to see if there was a different belief in this area at the

school under consideration.

The following table highlights the percentage of participants in various
countries who chose youth ministry as a ministry they would like to invest themselves in
after graduation. The cross-tabulation of the four countries proved insightful. One will
note, for example, that the top ministry choice in the United States was youth and family
ministry. This is consistent with anecdotal comments the researcher had been hearing

from staff at various Christian colleges reporting an increase in interest in youth ministry.

Table 6. Youth minister—national residence cross-tabulation

U.S. Panama India Nigeria Total




Y .M. Yes Count 119 6 7 6 138
National % 39.1% 31.6% 6.9% 6.1% 26.4%

Y .M. No Count 185 13 94 93 385
National % 60.9% 68.4% 93.1% 93.9% 73.6%
Total Count 304 19 101 99 523
National % 100.0% 100.0% 100.0% 100.0% 100.0%

This table also shows that Panama was not far behind the U.S. in the choice of youth

ministry (31.6% to 39.1%). The researcher had noted an increased interest in ministry to

youth and families in his trips to Panama. The Panamanian focus group confirmed that

youth ministry is becoming more common in the country. In contrast, one will note the

low percentage in this area in both India and Nigeria. Youth ministry is not common in

these countries, at least in a formal capacity.

The following tables give the breakdown of how each country chose the

ministries of missionary and Bible class teacher. One will notice that students in the U.S.

are five times more likely to become missionaries than students in India.

Table 7. Missionary—national residence cross-tabulation

U.S. Panama India Nigeria Total
Missionary Yes Count 67 2 4 7 80
National % 22.0% 10.5% 4.0% 7.1% 15.3%
Missionary No Count 237 17 97 92 443
National % 78.0% 89.5% 96.0% 92.9% 84.7%
Total Count 304 19 101 99 523
National % 100.0% 100.0% 100.0% 100.0% 100.0%

Table 8. Bible class teacher—national residence cross-tabulation

U.S. Panama India Nigeria Total
Teacher Yes Count 32 5 20 2 59
National % 10.5% 26.3% 19.8% 2.0% 11.3%
Teacher No Count 272 14 81 97 464
National % 89.5% 73.7% 80.2% 98.0% 88.7%
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The four previous tables allow readers to see the complete breakdown, by nation, for the
top four ministry choices for the group. Potential cultural differences can be seen in each
of these tables. One can note a significant difference, for example, between the U.S. and
India in the area of mission work or between Panama and Nigeria concerning Bible class

teacher.

Age Data among Participants

Next attention will be given to the demographic data related to age. The
researcher asked participants what age they first considered ministry and at what age they
firmly decided to go into ministry. He also asked participants to give their current age.
The following table highlights the age at which participants first considered ministry.
One will note that the majority of participants (77.1%) had considered ministry by the
age of 24. Well over one-third of them had considered ministry by the time they were out

of high school (42.8%).

Table 9. Age participants first considered ministry

Age Considered | United States | Panama India Nigeria Total
<13 Count|36 1 3 1 41

% within Nation| 12.4% 6.3% 3.3% 1.0% 8.3%
13-17 Count | 147 2 13 9 171

% within Nation|50.7% 12.5% 14.1% 9.3% 34.5%
18-24 Count| 76 7 33 54 170

% within Nation|26.2% 43.8% 35.9% 55.7% 34.3%
25-35 Count| 19 3 21 23 66

% within Nation | 6.6% 18.8% 22.8% 23.7% 13.3%
36-45 Count | 9 1 11 8 29

% within Nation | 3.1% 6.3% 12.0% 8.2% 5.9%




46-55 Count|3 2 7 1 13
% within Nation | 1.0% 12.5% 7.6% 1.0% 2.6%
56-65 Count|0 0 4 1 5
% within Nation|.0% .0% 4.3% 1.0% 1.0%
Total Count|290 16 92 97 495
100.0% 100.0% 100.0% | 100.0% 100.0%

While the statistics show the group considering ministry at an early age, closer
examination reveals that this overall percentage is heavily skewed by U.S. participants.
Sixty-three percent of participants in the United States had considered ministry by age 17.
Most international students first considered ministry between the ages of 18-35.

The researcher will now focus on the age at which participants decided to enter
ministry. The researcher had to make some coding decisions in relation to the age related

questions. A summary of his decisions is as follows:
1. If participants gave an age range like 16-17, the researcher erred on the side of
caution and used the latest date (17).

2. If aparticipant said “mid-twenties,” the researcher used the age of 25.

3. One participant listed the following: “When I was in my mommy’s tummy.” The
researcher listed the age as “0” for this participant.

4.  12th grade was assigned the age of 17.

5. 11th grade was assigned the age of 16.

6.  10th grade was assigned the age of 15.

7. 9th grade was assigned the age of 14.

8.  8th grade was assigned the age of 13.

9.  Freshman in college was assigned the age of 18.

10. Ifan answer given in the “age” portion of the demographic section could not be

codified as a specific number (such as answering with the word “child”), the
researcher listed the answer as “blank.”

The number of students giving the answers noted above was fairly small but the

researcher had to have a method for handling these instances. A few international



students put the age at which they decided to enter ministry as younger than the age at
which they first considered it. This is not logically possible. The researcher assumed that
this was a mistake (probably due to translation) and reversed the ages. The following

tables consider the age at which participants made a firm decision to enter ministry.

Table 10. Age participants decided to enter ministry

Age Decided | Frequency Percent Valid Percent Cumulative %

Valid <13 4 .8 8 8
13-17 91 17.4 18.3 19.1
18-24 257 49.1 51.6 70.7
25-35 77 14.7 15.5 86.1
36-45 38 7.3 7.6 93.8
46-55 21 4.0 4.2 98.0
56-65 10 1.9 2.0 100.0
Total 498 95.2 100.0

Missing System 25 4.8
Total 523 100.0

The table above shows that the majority of participants in the group made the decision to
enter ministry by the time they were 24 (70.7%, 86.1% by 35). The next table gives even

more insight by highlighting the choice by nation.

Table 11. Age participants decided cross-tabulation

Age Decided | United States | Panama India Nigeria Total
<13 Count|4 0 0 0 4

% within Nation| 1.4% .0% .0% .0% .8%
13-17 Count | 82 2 6 1 91

% within Nation|28.0% 13.3% 6.5% 1.0% 18.3%
18-24 Count| 161 7 34 55 257

% within Nation | 54.9% 46.7% 37.0% 56.1% 51.6%
25-35 Count| 21 2 29 25 77

% within Nation | 7.2% 13.3% 31.5% 25.5% 15.5%
36-45 Count| 19 1 7 11 38

% within Nation | 6.5% 6.7% 7.6% 11.2% 7.6%
46-55 Count|3 3 11 4 21

% within Nation| 1.0% 20.0% 12.0% 4.1% 4.2%




56-65 Count|3 0 5 2 10

% within Nation|1.0% 0% 5.4% 2.0% 2.0%
Total Count| 293 15 92 98 498

% within Nation | 100.0% 100.0% 100.0% 100.0% 100.0%

The table above shows that students in the United States made a decision to enter
ministry at a younger age than the other countries. Note that 29.4% of students in the
United States had decided to go into ministry before they finished high school while only
1% of those in Nigeria had done so. It seems that international students tend to be older
than U.S. students when they make this critical decision. The researcher discussed this
reality with his Panamanian focus group. Only one-third as many Panamanians had
decided to enter ministry by age 17 as those in the United States (cf. 29.4% to 13.3%).
The focus group revealed that Panamanians believe that this decision, and especially the
decision to get training at a Bible school, requires maturity and that young adults needed
to be old enough to make this decision in a mature manner.

The final age related demographic question involved the current age of

participants in the study. The following table is informative.

Table 12. Current age of participants

Current Age | United States | Panama India Nigeria Total
18-24 Count|235 6 30 28 299

% within Nation|77.7% 31.6% 30.0% 28.9% 57.5%
25-35 Count |28 8 34 41 111

% within Nation|9.2% 42.1% 34.0% 42.3% 21.3%
36-45 Count |22 2 14 18 56

% within Nation|7.2% 10.5% 14.0% 18.6% 10.8%
46-55 Count | 12 3 16 6 37

% within Nation|3.9% 15.8% 16.0% 6.2% 7.1%
56-65 Count|5 0 5 4 14

% within Nation|1.6% .0% 5.0% 4.1% 2.7%

65+ Count |2 0 1 0 3
% within Nation|.7% .0% 1.0% .0% .6%




Total Count
% within Nation

304 19 100 97 520
100.0% 100.0% 100.0% 1 100.0% 100.0%

The youngest students in the study were 18 (34 total) and the oldest was 68. There were
13 students in the study who were in their 60's. While over half of the students were in
the 18-24 age category (57.5%), closer examination reveals that this number is heavily
influence by participants in the United States (77.3%). The following table can give
further clarification on the age differences by country.

Table 13. Percentage of students over the age of 24 cross-tabulation

United States Panama India Nigeria

22.7% 68.4% 79% 71.1%

This table makes it obvious that international students tended to be older than students in
the United States. The study revealed that international students seem to consider
ministry, decide to enter ministry, and train for ministry at later ages than students in the
United States. This reality seems to support the possibility that culture makes a difference
in these areas. The researcher also noted that at times there were many years between the
time international students decided to enter ministry and the time they went to school to
get training (distance between age decided and current age). One student from
Anantapurim, India decided to enter ministry at the age of 33. He took the survey as a
student at the Jack-Nelle Institute when he was 63. Why the delay? Did he get training
elsewhere in the intervening time? Did he hold on to a dream of going to school for 30

years before it became a reality? These are intriguing questions to ponder.

Ministry Support Data
The final demographic category to be considered is how the participants
planned to be financially supported in order to be able to carry out the ministry to which

they wish to devote their lives. The study by Flavil Yeakley (see p. 4) had noted that one-



fourth of Bible majors in the United States did not want to go into full-time ministry.
“They wanted to support themselves in some other way and work with small
congregations that cannot support a full-time minister” (Yeakley, email to author, 24
June 2008). The researcher for this present project decided to add this factor to the
demographic section of the survey to further build upon Yeakley’s findings. Participants
were asked if they planned to be fully supported financially by a congregation (or
congregations) of Christians, partially supported by a congregation of Christians, or

whether they planned to financially support themselves through secular work.

Table 14. How participants plan to be financially supported

Financial Support|United States |Panama India Nigeria Total

Full Support Count| 151 6 31 45 233

% within Nation|52.6% 35.3% 33.7% 45.9% 47.2%
Partial Support Count| 76 4 42 32 154

% within Nation|26.5% 23.5% 45.6% 32.7% 31.2%
Self Support Count| 60 7 19 21 107

% within Nation|20.9% 41.2% 20.7% 21.4% 21.7%
Total Count|287 17 92 98 494

% within Nation| 100.0% 100.0% 100.0% 100.0% 100.0%

The table shows that more students overall plan to be fully supported by a congregation
of Christians (47.2%) than by any other means. Over half of the U.S. students fall into
this category (52.6%). No other nation rises above 50% in the full-support category
(Nigeria is closest at 45.9%). One will note that the largest category in Panama is self-
support (41.2%) and in India it is partial-support (45.7%). The researcher noted that not
only were there differences in regard to financial support between countries, but there
were differences within countries. All 5 students in the San Blas Bible School of the
Americas in Panama checked “full-support.” In contrast, only 2 of the 14 students at the
school in Panama City checked this category. The majority of these students (8 total)

checked the category of “self-support.” The researcher discussed this with the




Panamanian focus group. He learned that being prepared to support one’s self is
emphasized at the school in Panama City. He also learned that it is much more difficult to
get secular work in the Kuna culture (where the San Blas school is). This is a much
poorer culture. These factors may influence why Kuna preachers expect to be financially
supported by a congregation rather than by their own efforts. Based on the researchers
experience in the country of Panama, he suspects many of those who checked full support
on the survey expect to receive it from the United States rather than Panama.

This researcher believes that the demographic data not only gives important
general information for researchers and professors, but it shows evidence that cultural
differences can influence student plans and choices. Now it is time to shift attention from
demographic data to the data that most directly answers the three research questions

which guided this study.

Findings and Displays
The findings from the survey were entered into Excel spreadsheets and were
analyzed using SPSS software. The following section will look at what this process

revealed as it relates to the research questions.
RQI1: “What are the factors which influence Church of Christ ministry students in four
select countries to enter ministry?”

RQ2: “What are the factors ranked as most influential by Church of Christ ministry
students in four select countries in their decision to enter ministry?”’

RQ3: “What is the variance of mean ranks of certain factors motivating Church of Christ
ministry students in four select countries to enter ministry?”

Findings Related to the First Research Question
RQ1 states, “What are the factors which influence Church of Christ ministry
students in four select countries to enter ministry?”” This section will focus on the
frequency at which the group as a whole and at which each country chose certain factors.
The main section of the survey consisted of 29 factors which were presented to the

participants. They were asked to check the factors which influenced their decisions to



enter ministry. This will focus on frequency of influence, not level of influence.

Key Factors for the Total Group
Analysis of the factors will begin by considering the factors from the

perspective of the whole group. Below is a table with the top factors for the group.

Table 15. Factors chosen by at least 10% of total group

Factor Frequency Percentage
Desire to Help People 403 77.2%
Concern for the Lost 374 71.6%
God Has Given Gifts 321 61.5%
God Used Events to Guide 252 50.2%
Teaching in Congregation 245 46.9%
Preacher in Congregation 237 45.5%
Teaching in Scripture 225 43.1%
Family Member 217 41.6%
Sermon, Presentation 215 41.2%
Counter Inaccurate Teaching |207 39.7%
Previous Ministry Experience |204 39.1%
Leadership Training Outside | 187 35.8%
Desire to Start Congregation | 163 31.2%
Leader Outside Congregation | 160 30.7%
Youth Minister 158 30.3%
Leadership Training Inside 144 27.6%
Other Adult in Congregation | 138 26.4%
Bible Class Teacher 133 25.5%
Professor 120 23.0%
Other Adult Outside Cong. 115 22.1%
Christian Friend 96 18.4%
Missionary 94 18.0%
Elder in Congregation 82 15.7%
Movie or Book 80 15.3%

Several items stand out as one looks at this list. Twenty-four factors were chosen by at
least one in ten participants. The fact that two-thirds of the factors were chosen by at least
15% of the group and that every factor was chosen by at least 6% of the group, gave the
researcher confidence that he had chosen relevant factors. There were four factors which

clearly stood out, having been chosen by at least half of the participants: desire to help



people, concern for the lost, God has given gifts, and God used events to guide.

Items chosen by less than 10% were as follows: non-Christian friend (8.6%),
T.V. or internet (7.7%), personal vision or audible voice from God (6.9%), personal
mental or physical illness or illness of family member (6.7%), desire to have financial
support (6.1%). The fact that a personal vision from God is near the bottom of the list is
consistent with other studies read by the researcher in the process of reviewing precedent
literature. The author would anecdotally expect this percentage to go up if he were
surveying Charismatic or Pentecostal students. The fact that financial support is at the
bottom of the list seems to imply that these students are not “in it for the money.”

A look at the factors in the top ten is of interest. First of all, three factors were
added to the survey as a result of the pilot testing: desire to counter inaccurate Bible
teaching, non-Christian friend/neighbor/family member, and personal mental or physical
illness or illness of someone close to them. It is worth noting that one of these, desire to
counter inaccurate Bible teaching, was among the top ten choices for the group. This not
only validates its inclusion but it illustrates the value of pilot testing.

The 29 factors in the survey were divided into three categories: personal and
Biblical factors (10 factors), relationship factors (12 factors), and teaching/training and
experience factors (7 factors). The number of factors in these categories are not evenly
balanced so one must be careful in drawing conclusions based on their frequency in the
top ten. Yet, this does not mean that one cannot make any casual observations. It is of
interest that six of the top ten factors listed by participants are from the personal or
biblical teaching category. Personal desires and biblical teaching seem to have the
greatest influence on their decisions. In light of the emphasis on Scripture, it is of interest
that three of the remaining four factors in the top ten relate to the teaching of Scripture:
preacher, teaching in the congregation, and sermons or presentations. The key people
who are influencing their decisions are preachers, teachers, and parents. Just outside the
top ten, one will find previous experience in ministry and leadership training outside the

congregation. Teaching relative to teaching ministries and opportunities to personally



experience them seem to have a powerful impact on the choices of these students.

Key Factors By Nation

While the factors for the whole group are informative, one must be careful in

applying the findings to one’s teaching and actions in each culture. Before applying these

findings to the individual countries, one should first look at how each country chose the

factors. The following tables will highlight how each nation chose the top factors for the

group: desire to help people, concern for the lost, God has given gifts, God used events to

guide, and teaching in congregation.

Table 16. Desire to help people cross-tabulation

U.S. Panama India Nigeria Total
Serve/Help Factor Count 259 17 45 82 403
National % 85.2% 89.5% 45.0% 82.8%| 77.2%
Not a Factor Count 45 2 55 16 118
National % 14.8% 10.5% 55.0% 16.2%| 22.6%
3 Count 0 0 0 1 1
National % .0% .0% .0% 1.0% 2%
Total Count 304 19 100 99 522
National % 100.0% 100.0% 100.0% 100.0%| 100.0%

Table 17. Concern for the lost cross-tabulation

‘ U.S. ‘ Panama ‘ India ‘ Panama ‘ Total
Concern Factor Count 217 18 44 95 374
National % 71.4% 94.7% 44.0% 96.0%| 71.6%




Not a Factor Count 87 1 56 4 148
National % 28.6% 5.3% 56.0% 4.0%| 28.4%
Total Count 304 19 101 99 522
National % 100.0% 100.0% 100.0% 100.0%  100.0%
Table 18. God has given gifts for ministry cross-tabulation

U.S. Panama India Nigeria Total
Gifts Factor Count 236 8 8 69 321
National % 77.6% 42.1% 8.0% 69.7 61.5%
Not a Factor Count 68 11 92 30 201
National % 22.4% 57.9% 92.0% 30.3%| 38.5%
Total Count 304 19 100 99 522
National % 100.0% 100.0% 100.0% 100.0%  100.0%

Table 19. God used events to guide cross-tabulation

U.S. Panama India Nigeria Total
Events Factor Count 198 7 7 50 262
National % 65.1% 36.8% 7.0% 50.5%| 50.2%
Not a Factor Count 106 12 93 49 260
National % 34.9% 63.2% 93.0% 49.5%| 49.8%
Total Count 304 19 100 99 522
National % 100.0% 100.0% 100.0% 100.0%  100.0%

Table 20. Teaching in the congregation cross-tabulation

U.S. Panama India Nigeria Total
Teaching Factor Count 120 15 51 59 245
National % 39.5% 78.9% 51.0% 59.6%| 46.9%
Not a Factor Count 184 4 49 40 277
National % 60.5% 21.1% 49.0% 40.4%| 53.1%
Total Count 304 19 101 99 522
National % 100.0% 100.0% 100.0% 100.0%  100.0%




One can see from these tables that what is a top factor for the group may not be a top five
factor for each individual nation. This is further potential evidence for the influence of
culture on calling to ministry of God’s Word. One will note that on the first two factors at
the top of the group list, Indians have a much lower percentage than the other groups. The
factor chosen third by the group based on frequency was belief God has given gifts for
ministry and the fourth choice was belief that God has been using events to guide one
toward ministry. These factors were chosen by less than 10% of those in India. Input
from the Panamanian focus group, for example, revealed that many Panamanians thought
the
word “gifts” referred to miraculous gifts. It has been the researchers experience that most
members of Churches of Christ do not believe God gives individuals miraculous abilities
today. This may have influenced the choices of students in Panama and India.

It is important to look at the key factors by nation. What is a key factor in one
country may not be a key factor in another. The following table can help to illustrate the

differences between nations.

Table 21. Top factors by frequency for each nation (%)

United States Panama India Nigeria

Help People (85.2) Concern Lost (94.7) | Scripture (58) Concern Lost (96)
Gave Gifts (77.6) Help People (89.5) Teaching In (51) | Help People (82.8)
Concern Lost (71.4) | Teaching In (78.9) Sermon (51) Start Cong. (69.7)
Used Events (65.5) | Preacher (73.7) Preacher (48) Gave Gifts (69.7)
Experience (57.9) Counter (68.4) Help People (45) |Teaching In (59.6)
Family (49.5) Family (52.6) Concern Lst (44) | Scripture (57.6)
Youth Min. (42.4) Gave Gifts (42.4) Start Cong. (31) Preacher (54.5)
Preacher (39.9) Training In (42.1) Family (29) Counter (52.5)
Teaching In (39.5) Used Events (36.8) | Teacher In (29) Used Events (50.5)
Training Out (38.8) | Teacher In (31.6) Counter (26) Training Out (50.5)
Counter (38.2) Sermon (31.6) Elder In (21) Sermon (42.4)
Leader Out (38.2) Start Cong. (26.3) Training Out (17) |Teacher In (39.4)
Sermon (38.2) Scripture (21.1) Leader Out (13) Training In (33.3)
Scripture (34.9) Experience (15.8) Youth Min. (13) | Missionary (31.3)
Adult in (34.5) Illness (13) Leader Out (29.3)
Professor (31.9) Family (27.3)




When one looks at the nations side by side he or she can see that there is a difference
between the nations in frequency of choice on the top factors. Family, for example is
sixth based on frequency for the U.S. and Panama. It is sixteenth for Nigeria. Starting a
congregation where one does not exist is third on the Nigerian list at 69.7% but it is
twentieth on the U.S. list at 19.1%. Experience is fifth on the U.S. list but it didn’t even
make the top fifteen in India or Nigeria. Teaching found in Scripture was at the top of the
list in India but fourteenth in the United States. Youth minister influence was chosen by
42.4% of students in the U.S. but by only 12% of students in Nigeria and 13% of students
in India. These few examples seem to support the fact that students in different cultures
are often motivated by different factors.

The table above also illustrates the fact that there are certain consistent factors
that motivate students to ministry in all four cultures. Concern for the lost, desire to help
people, preacher, and Bible class teaching in the congregation are in the top ten for all
four nations based on frequency of choice by the participants. While frequency gives
insight into the important factors, it does not reveal enough about the strength of those
factors. This is why the researcher asked participants to rank the top five factors which
influenced their decision to enter ministry. These results will be discussed in the next

section.

Findings Related to the Second Research Question

RQ2 reads, “What are the factors ranked as most influential by Church of
Christ ministry students in four select countries in their decision to enter ministry?”
Participants were asked to rank the top five factors which influenced them from among
the 29 choices on the survey. Some students wrote in answers instead of giving the
number of the factor chosen. This was more common in the U.S. schools. If the write-in
factors related to one of the existing choices, they were assigned that number (1-29).
Write-in factors mentioned only once were grouped together and given the number of 30.

Some international students listed a place where they wanted to minister as a ranked



factor. These responses were grouped and assigned the number of 31. If write-in factors
could be grouped into a category, the category was given a number starting with 32 (up to
41). The following groupings of write-in factors were coded: pushed or encouraged by
people in general, God and one’s relationship with Him, Christ and one’s relationship
with Him, love for and desire to study God’s Word, love of preaching or teaching, desire
to make a difference in the world, desire for personal spiritual growth, teaching God’s
Word is a good work or important profession, to help/fill a need in the church, and
specific event/call/mountain top experience.

Looking at the power of each factor as ranked by the participants can better
help the researcher determine which factors have the strongest influence. Each factor was
assigned points based on its ranking. Factors listed as the most important factor were
given 5 points. Second most important factors were given 4 points. Third most important
factors were assigned 3 points. Factors ranked 4th received 2 points. Fifth ranked factors
were given | point. Anything not listed in the top five was given a 0. The points for each

factor were then added to determine the top factors by rank. Considering the following.

Table 22: Additive scale ranking of top factors for group

Factor Additive Score
Concern for the Lost 1114
Desire to Serve/Help People 1006
Belief God Has Given Gifts/Abilities 646
God Has Used Events Guide to Ministry 477
Teaching Found in Scripture 407
Parents/Family 337
Counter Inaccurate Bible Teaching 322
Preacher in Congregation 315
Experience in Ministry 297
Youth Minister in Congregation 262
Desire to Start a Congregation 253
Bible Class Teaching in Congregation 212

This additive ranking scale helps one to see what factors are having the greatest influence



on the student’s decisions. Many of the items that were at the top of the list based on

frequency are also at the top of the list based on ranking. Consider the following.

Table 23. Comparison of top twelve factors by frequency and ranking

Frequency

Ranking

Desire to Serve/Help People

Concern for the Lost

Belief God Has Given Gifts/Abilities
God Used Events to Guide to Ministry
Bible Class Teaching in Congregation
Preacher in Congregation

Teaching in Scripture

Parents/Family Member

Sermon, Presentation

Counter Inaccurate Bible Teaching
Previous Ministry Experience
Leadership Training Outside

Concern for the Lost

Desire to Serve/Help People

Belief God Has Given Gifts/Abilities
God Has Used Events to Guide to Ministry
Teaching Found in Scripture
Parents/Family Member

Counter Inaccurate Bible Teaching
Preacher in Congregation

Previous Ministry Experience

Youth Minister in Congregation
Desire to Start a Congregation

Bible Class Teaching in Congregation

One will notice that certain items are on both lists: desire to help, concern for the lost,
God has given gifts for ministry, God has used events to guide, Bible class teaching,
teaching in Scripture, preacher, parents/family, counter inaccurate teaching, and previous
ministry experience. Yet, one will notice that sermons and leadership training made the
top twelve based on frequency but did not do so based on power rankings. Y outh minister
in the congregation did not make the top ten based on frequency but it made the top ten
based on ranking. These examples serve to illustrate that a factor may not influence as
many people as another factor but it may have a stronger influence on the decisions of
those it impacts.

The tables on the following pages help the reader to see the factors that have
the strongest influence. They outline how participants voted on each factor as a first or

second factor.

Table 24. Factors ranked first by all participants



Factor Frequency |Percent Valid % Cumulative %
Concern for Lost 145 27.7 28.4 28.4
Teaching in Scripture 32 6.1 6.3 34.6
Help People 64 12.2 12.5 47.2
Start Church 4 8 8 47.9
Counter Inaccurate 16 3.1 3.1 51.1
Illness 5 1.0 1.0 52.1
Financial Support 4 8 8 52.8
Gifts from God 43 8.2 8.4 61.3
God’s Guidance 45 8.6 8.8 70.1
Vision 5 1.0 1.0 71.0
Parent/Family 13 2.5 2.5 73.6
Elder 2 4 4 74.0
Youth Minister 18 3.4 3.5 77.5
Preacher 15 2.9 2.9 80.4
Teacher 5 1.0 1.0 81.4
Adult in Congregation 3 .6 .6 82.0
Leader outside Cong. 3 .6 .6 82.6
Christian Friend 3 .6 .6 83.2
Non-Christian Friend 3 .6 .6 83.8
Missionary 1 2 2 84.0
Professor 2 4 4 84.3
Teaching in Cong. 9 1.7 1.8 86.1
Sermon 2 4 4 86.5
Training in Cong. 6 1.1 1.2 87.7
Training outside Cong. 4 8 8 88.5
Previous Experience 19 3.6 3.7 92.2
Movie/Book 5 1.0 1.0 93.2
Location Called to 15 2.9 2.9 96.1
Love for God 11 2.1 2.2 98.2
Love for Christ 4 8 8 99.0
Love to Study Bible 2 4 4 99.4
Belief it is Important 1 2 2 99.6
Fill a Need 1 2 2 99.8
Called through Event 1 2 2 100.0
Total 511 97.7 100.0
Missing 0 1 2
one-time write in 2 4
System 9 1.7
Total 12 2.3
Total 523 100.0
Table 25. Factors ranked second by all participants
Factor Frequency |Percent Valid % Cumulative %




Concern for Lost
Teaching in Scripture
Help People

Start Church

Counter Inaccurate
Illness

Financial Support
Gifts from God
God’s Guidance
Vision

Parent/Family

Elder

Youth Minister
Preacher

Teacher

Adult in Congregation
Leader outside Cong.
Adult outside Cong.
Christian Friend
Non-Christian Friend
Missionary

Professor

Teaching in Cong.
Sermon

Training in Cong.
Training outside Cong.
Previous Experience
T.V./Internet
Movie/Book
Location Called to
Encouraged by Others
Love for God

Love for Christ

Love to Study Bible
Love Preaching

Fill a Need
Called through Event
Total

Missing
one-time write in
System
Total

Total
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11.8
19.0
38.0
42.4
47.6
48.8
49.2
57.8
62.2
63.1
69.4
70.2
73.9
77.1
79.2
80.6
82.5
83.3
84.5
84.9
85.5
85.9
87.8
88.8
89.6
90.6
93.3
93.5
94.1
96.7
97.5
97.8
98.0
98.6
99.2
99.6
100.0

The two previous tables not only highlight how students voted on the top two factors,

they help to show the influence of write-in factors. A number of students in the U.S.




wrote in factors when they ranked their top five. Several of these write-in factors were
ranked highly by the students. Eleven students, for example, listed Love for God
(relationship with and desire to obey or please) as the number one factor in their decision
to enter ministry. Four students listed their love for and relationship with Christ as the
number one factor. The researcher highlights these write-in factors to emphasize that
while the 29 factors chosen for this study have been shown to influence the decisions of
students to enter ministries related to the teaching of the Word of God, they are not the
only influences in the lives of the participants.

While the information relative to the overall ranking of factors by the
participants in the study is informative it is also somewhat skewed. The study included,
for example, responses from 304 students in the United States but only 19 students from
Panama. One might look at the lists above and notice that experience in ministry is in the
top twelve for the group based both on frequency and ranking. Based on these lists one
might assume that experience is an important factor in all four countries. This was not the
case. One must look at the ranking of each country to get a clearer picture. Doing so
allows each nation to stand on its own without undue influence from the statistics of the

other nations. The following table seeks to accomplish this.

Table 26. Additive ranking of factors—cross-tabulation (point total)

United States Panama India Nigeria



Help People (620) | Concern Lost (57) | Help People (139) |Concern Lost (344)
Concern Lost (582) |Help People (36) Concern Lost (131) |Help People (211)
Gave Gifts (479) Preacher (25) Scripture (110) Gave Gifts (156)
Used Events (409) | Teaching In (25) Preacher (106) Start Cong. (115)
Experience (297) Family (23) Teacher In (78) Scripture (107)
Family (263) Counter (19) Min. Location (75) | Counter (93)
Youth Min. (213) Scripture (9) Start Cong. (75) Preacher (72)
Scripture (182) Training In (8) Teaching In (69) Teaching In (48)
Counter (147) Used Events (8) Counter (63) Used Events (42)
Preacher (112) Teacher In (7) Family (51) Teacher In (39)

This table gives a more accurate picture of the factors which influence each nation. It also
highlights some differences between the nations. Observe that experience in ministry
(mentioned above) is not in the top ten for Panama. No students in Panama listed
experience as one of their top five factors. This illustrates the fact that one must be
careful when applying highly ranked group factors to a given country.

There are a number of factors which the four nations have in common: helping
people, concern for the lost, counter inaccurate teaching, Scripture, and the preacher.
Some factors failed to make the top ten for only one of the four countries. Three
examples are the influence of family in the Nigerian list, God’s use of events in the
Indian list, as well as teachers and congregational teaching among the students in the U.S.
Experience in ministry and youth ministers are only found on the United States list. The
tables above illustrate once again that there are key factors which influence students in all
four nations.

The findings also reveal that there are potential cultural differences among the nations
that influence the factors which motivate them. The next section will seek to give
statistical evidence to support this.

Findings Related to the Third Research Question

RQ3 is as follows: “What is the variance of mean ranks of certain factors
motivating Church of Christ ministry students in four select countries to enter ministry?”’

This question strikes at the heart of this study. Is there a statistical difference between



nations involved in the study on the ranking of given factors on the survey? If statistical

differences can be found then they would add evidence to the belief that culture has an

impact on motivations to enter ministries which focus on teaching God’s Word. The

Kruskal-Wallis H test was used to test the data. This test is generally used to “compare

three or more groups when the data are ordinal (e.g., ranked). This procedure is the

nonparametric counterpart of ANOVA” (Leedy and Ormrod 2005, 274). SPSS computed

the mean rank of each group for each factor. The following table shows the ranking for

each country based on the mean rank.

Table 27. Mean ranking of top ten factors cross-tabulation

United States Panama India Nigeria

Help 138.95 |Help 132.73 |Help 177.36 |Lost 158.09
Lost 121.77 |Lost 132.25 |Lost 155.98 |Help 146.97
Gifts 100.16 |Events 92.00 |Gifts 81.63 | Gifts 105.33
Events 75.42 | Family 89.58 | Family 77.13 | Scripture 62.38
Family 61.97 | Scripture 85.25 |Preacher 72.06 |Counter 58.71
Experience 60.13 |Preacher 65.69 |Youth Min. 65.38 |Preacher 55.67
Scripture 54.11 |Counter 57.83 | Scripture 64.97 |Events 52.28
Teaching 49.33 |Training out 54.50 |Events 61.50 | Start 47.34
Counter 48.44 | Teaching 45.80 | Counter 61.11 |Family 37.95
Preacher 46.35 | Teacher 33.00 | Start 51.80 | Youth Min. 36.80

SPSS also computed the test statistic of Chi-Square, degrees of freedom, and the

significance level at p <.05. The researcher focused on the factors that had a significance

level below .05. The statistical analysis showed that eight of the twenty-nine factors used

in the study were significantly different. The following section will focus on those

factors.

Concern for the Lost

The first factor listed in the survey was concern for the lost. The Kruskal-

Wallis test produced a Chi-Square of 15.571, df = 3, and an asymptotic significance of




.001. Based on the fact that the significance level was below .05, the researcher declared
a significant difference between the mean ranks of the four countries and rejected the null
hypothesis for this factor. All four groups had this in the top two based on mean ranks but
there was enough difference across the ranks for the four groups to show significant
difference. The Nigerian group had the highest mean rank for this factor and the group in

the United States had the lowest.

Table 28. Mean ranks for concern for the lost

Concern for Lost—Nation N Mean Rank
U.S. 150 121.77
Panama 14 132.25
India 30 155.98
Nigeria 78 158.09
Total 272

Table 29. Kruskal Wallis test statistics

Concern for the Lost Chi-Square 15.571
df 3
Asymp. Significance .001

Desire to Start a Congregation

Desire to start a congregation where one does not exist was the fourth factor
participants could choose on the survey. Analysis identified a Chi-Square of 10.713, df =
3, and a significance of .013. The null hypothesis was rejected and a significant
difference between the groups was declared by the researcher based on this analysis. The
lowest mean rank was found among Panamanian respondents and the highest was among

Indian students. It was not among the top ten mean ranks for the U.S. or for Panama.

Table 30. Mean ranks for desire to start a congregation

Start Congregation—Nation N Mean Rank



United States 24 33.85
Panama 2 12.50
India 23 51.80
Nigeria 38 47.34

Total 87

Table 31. Kruskal-Wallis test statistics

Desire to Start Congregation Chi-Square 10.713
df 3
Asymp. Significance 013

Parent/Family Member

Parent/family member influence was listed as choice eleven on the survey
instrument. The Kruskal-Wallis test was run for this factor and found a Chi-Square of
11.410, df = 3, and a significance of .010. A significant difference was stated by the
researcher based on a significance level below .05 and the researcher rejected the null
hypothesis. The lowest mean ranking was among Nigerian students. This factor was
ranked either fourth or fifth by United States, Panamanian, and Indian students. It was the

ninth ranked factor based on mean rank by the Nigerians.

Table 32. Mean ranks for parent/family member

Family Member—Nation N Mean Rank
United States 93 61.97
Panama 6 89.58
India 15 77.13
Nigeria 11 37.95
Total 125

Table 33. Kruskal-Wallis test statistics

Parent/Family Member Chi-Square 11.410
df 3
Asymp. Significance .010




Elder in One’s Local Congregation

The researcher labeled factor 12 as elder in your local congregation. Kruskal-
Wallis analysis revealed a Chi-Square of 6.441, df = 2, and a significance of .040. On the
basis of this information, a significant difference was declared and the null hypothesis
was rejected. This factor was not ranked in the top 10 by any of the groups based on
mean ranks. The factor was not ranked in the top 5 by any of the individual students in
Panama. This researcher only knows of one congregation in Panama that has elders. This

is likely the key contributing factor to the Panamanian group’s rankings.

Table 34. Mean ranks for elder in one’s local congregation

Elder in Congregation—Nation N Mean Rank
United States 13 8.12
India 4 15.50
Nigeria 3 14.17
Total 20

Table 35. Kruskal-Wallis test statistics

Elder in Local Congregation Chi-Square 6.441
df 2
Asymp. Significance .040

Youth Minister in One’s Local Congregation

The thirteenth factor that participants could choose was youth minister.
Statistical analysis produced a Chi-Square of 10.387, df = 3, and a significance of .016.
The null hypothesis was rejected and the mean ranks among the four groups for this

factor were declared to be significantly different. The highest ranking for this factor was




in India. The lowest mean ranking for youth ministers was in Panama. While there is
growing interest in youth ministry in Panama, there are still very few youth ministers in

the country to influence young people’s decisions.

Table 36. Mean ranks for youth minister in one’s local congregation

Youth Minister in Congregation—Nation N Mean Rank
United States 72 43.08
Panama 2 9.50
India 8 65.38
Nigeria 5 36.80
Total 87

Table 37. Kruskal-Wallis test statistics

Youth Minister in Congregation Chi-Square 10.387
df 3
Asymp. Significance 016

Preacher in One’s Local Congregation

The fourteenth factor in the study, preacher in one’s local congregation, was
also shown to be significantly different among the groups. Analysis identified a Chi-
Square of 12,833, df = 3, and a significance of .005. With a significance below .05, the
mean ranks for this factor were shown to be significantly different and the null hypothesis
was rejected. The mean rank for preaching was in the top 10 for all four countries. The
lowest ranking on this factor was in the U.S. and the highest ranking was in India. It
seems that while preachers have influence in all cultures, they have higher influence on
decisions to enter ministry related to teaching God’s Word among the international

students in the study in comparison with the students in the United States.

Table 38. Mean ranks for preacher in one’s local congregation

Preacher in Congregation—Nation N Mean Rank
United States 47 46.35

Panama 8 65.69

India 31 72.06




Nigeria 27 55.67
Total 113

Table 39. Kruskal-Wallis test statistics

Preacher in Congregation Chi-Square 12.833
df 3
Asymp. Significance .005

Training Outside One’s Local Congregation

The researcher listed two factors related to leadership training. One focused on
training within the congregation and one focused on the influence of training outside
one’s local congregation. Training outside the congregation was listed as factor number
twenty-six. The Kruskal-Wallis test was applied to this factor and a Chi-Square of
19.684, df = 3, and a significance level of .000 was produced. Based on these findings,
the researcher declared a significant difference among the groups on this factor and
rejected the null hypothesis. Panama had the highest mean rank for this factor. The lowest
mean rank was found among the Nigerian students. This factor was among the top ten

mean ranks only in Panama.

Table 40. Mean ranks for training outside one’s local congregation

Ministry Training Outside—Nation N Mean Rank
United States 36 44.19
Panama 1 54.50
India 7 32.14
Nigeria 26 23.63
Total 70




Table 41. Kruskal-Wallis test statistics

Ministry Training Outside Chi-Square 19.584
df 3
Asymp. Significance .000

Previous Experience in Ministry

The final factor shown to be significantly different among the four countries
was previous experience. It was listed as factor choice twenty-seven. Statistical analysis
reported a Chi-Square of 9.856, df = 2, and a significance of .007. The highest mean
ranking for this factor was in the United States. It was ranked sixth in the U.S. based on
mean ranking but was not in the top ten for any other country. It was not listed as a top

five factor by any students in Panama.

Table 42. Mean ranks for previous experience in ministry

Previous Experience - Nation N Mean Rank
United States 105 60.13
India 3 42.00
Nigeria 6 19.17
Total 114

Table 43. Kruskal-Wallis test statistics

Previous Experience in Ministry Chi-Square 9.856
df 2
Asymp. Significance .007

Twenty-one other factors were included in the study. The eight previous factors

were highlighted because they exhibited significant difference based on the Kruskal-



Wallis test. The following is a complete listing of the statistical measurements for the

remaining factors.

Table 44. Kruskal-Wallis statistics for remaining factors

Factor Chi-Square df Significance
Teaching in Scripture 3.723 3 .293
Desire to Help People 6.924 3 .074
Counter Teaching 3.636 3 303
Illness 593 1 441
Financial Support 1.337 2 502
Gifts to Minister 71 2 .680
Events to Guide 5.489 3 139
Vision or Voice 4.656 3 .199
Bible Class Teacher 3.674 3 299
Other Adult In 930 2 .628
Leader Outside 2.179 2 336
Adult Outside 1.605 2 448
Christian Friend 4.041 2 133
Non-Christian Friend 2.043 1 153
Missionary 3.439 2 179
Professor 474 3 925
Teaching in Congregation 7.743 3 .052
Sermon 1.714 3 .634
Training Outside 4.233 3 237
T.V. or Internet 1.701 2 427
Movie, Book 1.934 2 .380

It is worth noting the factor of teaching in the congregation in the table above. The
significance level for this factor was .052. This was just above the plateau of .05 that the
researcher had established for this study. While it does not meet his criteria, he felt it was

worth noting its proximity.

Conclusion

These findings have not only identified the factors which influence ministry




students in Church of Christ schools in four select countries to enter ministry but they
have also given evidence that culture can influence those factors. Kruskal-Wallis
analysis, in particular, identified eight factors for which the mean rankings among the
four countries were significantly different. Thus, the researcher has accomplished what
he set out to accomplish. The next section will discuss the implications and applications

that flow out of these findings.

CHAPTER 5
CONCLUSIONS



Every research project, like every sermon, should have a “so what” section.
Data collection for the sake of data collection is a waste of time. It is important that
observations be made about the data, that the data be applied to life and ministry, and that
suggestions be made for future research that can build on the data collected. This section

seeks to address those issues.

Research Purpose
The purpose of this research was to conduct a cross-cultural study of students
preparing for ministries related to teaching the Bible at select Church of Christ schools in
the United States, Panama, India, and Nigeria. The focus of the research was on the
frequency at which factors were identified by students, the ranking of the top factors, and

analysis of the difference between those rankings.

Research Questions
1. What are the factors which influence Church of Christ ministry students in four
select countries to enter ministry?

2. What are the factors ranked as most influential by Church of Christ ministry
students in four select countries in their decision to enter ministry?

3. What is the variance of mean ranks of certain factors motivating Church of Christ
ministry students in four select countries to enter ministry?

Research Implications
This section of the dissertation will address what was learned from the study. It
will summarize the information gathered and highlight new understanding it reveals. It

will also address how it confirms previous research.

General Information
Demographic data revealed that there was variety among the schools on the
presence of female students. Schools in Panama did not allow female students but they
did have a curriculum for the students’ wives. The percentage of female students was

highest in the United States among the four countries (19.5%). This may be the result of



cultural factors in the U.S. and it may have to do with the nature of the schools. The
international schools tended to be more narrowly focused, especially on the ministry of
preaching. Schools in the U.S. seem to have a wider range of opportunities for study in
various areas of ministry related to teaching Scripture (youth ministry, children’s
ministry, for example). This would naturally open doors for more areas of ministry for
women. Most of the women in the international schools wanted to be Bible class teachers
and many were relatives of men who were also in the schools (wives and daughters).

The research revealed that students were planning to enter a wide variety of
ministries related to teaching of God’s Word. These include such ministries as Christian
counseling, university professor, campus minister, jail minister, church planter,
translation ministry, and special needs ministry. Some of these ministries were only
mentioned by a few people but they were present nonetheless. The study identified four
key ministries that were clearly the primary choices for the group: preacher, youth
minister, missionary, and Bible class teacher. These ministries were given as examples in
the survey so this may have influenced the number who chose them. Yet, they were given
as examples because they were determined prior to the administering of the survey to be
common ministries chosen in Churches of Christ.

The research revealed that most students considered (77.1%) and decided
(70.7%) upon ministry by the age of twenty-four and 42.8% had considered ministry by
the age of seventeen. Students in the study ranged in age from 18-68. Most students in the
study were in the 18-24 age bracket (57.5%).

The researcher learned that the highest percentage of students (47.2%) plan to
be fully supported by a congregation or congregations of Christians. The survey also
revealed that the majority of the students (78.4%) plan to be full or partially supported by
a congregation of Christians. Only 21.6% planned to support themselves.

The survey was able to reveal the top factors influencing participants based on

both frequency and additive ranking.



Table 45. Top factors by frequency and ranking

Frequency

Ranking

Desire to Serve/Help People

Concern for the Lost

Belief God Has Given Gifts/Abilities
God Used Events to Guide to Ministry
Bible Class Teaching in Congregation
Preacher in Congregation

Teaching in Scripture

Parents/Family Member

Sermon, Presentation

Counter Inaccurate Bible Teaching
Previous Ministry Experience
Leadership Training Outside

Concern for the Lost

Desire to Serve/Help People

Belief God Has Given Gifts/Abilities
God Has Used Events to Guide to Ministry
Teaching Found in Scripture
Parents/Family Member

Counter Inaccurate Bible Teaching
Preacher in Congregation

Previous Ministry Experience

Youth Minister in Congregation
Desire to Start a Congregation

Bible Class Teaching in Congregation

The research revealed that motivation is primarily personal. It comes out of an inner
concern for others and a belief that God is working in one’s life through gifts and events
to lead him to ministry of teaching God’s Word. Motivation also grows out of one’s
understanding of God’s Word. Thus, teaching found in Scripture, sermons, and Bible
class teaching rank highly. Likewise, the key people motivating students to enter ministry

are those who teach them: preachers, parents, Bible class teachers, and youth ministers.

United States

Students in the United States, with 304 respondents, made up 58% of the total
participants in the study. As a result of this, the U.S. responses had a heavy influence on
the overall findings for the four groups. They also had the highest percentage of female
students and the widest variety of ministries that students were considering. One item of
interest among students in the U.S. was that more of them wanted to be youth ministers
than any other ministry (39%). Preaching (30%), mission work (22%), and Bible class
teacher (10%) rounded out the top four ministry choices. This group had the lowest
percentage of participants who had heard an audible voice or had seen a vision from God
(5.9%).

Participants in the United States were by far the youngest participants in the



study (77.3% between 18-24). They also considered and decided on ministry at a much
younger age than the other three countries. It was noted earlier that 29.4% of students in
the United States had decided upon ministry before age 18. Most U.S. students expect to
be fully or partially supported by a congregation of Christians (79.1%). Students in the
U.S. represented the only nation in the study with over half of the students expecting to
be fully supported.

The research also identified the top factors motivating U.S. students to enter

ministry based on frequency and ranking. This is summarized in the table below.

Table 46. Top factors in the U.S. by frequency and ranking

Frequency (percentage) Ranking (additive score)
Help People (85.2%) Help People (620)
Gave Gifts (77.6) Concern Lost (582)
Concern Lost (71.4) Gave Gifts (479)
Used Events (65.5) Used Events (409)
Experience (57.9) Experience (297)
Family (49.5) Family (263)

Youth Min. (42.4) Youth Minister (213)
Preacher (39.9) Scripture (182)
Teaching In (39.5) Counter (147)
Leadership Training Outside (38.8) Preacher (112)

What stood out about this group relative to factors was the presence of previous ministry

experience and youth minister influence. These two factors influenced students in the

U.S. much more than they did in other countries. Neither factor made the top ten based

on ranking for any other country. It is also worth noting that one’s personal relationship

with God and Christ and a desire to please, obey, and imitate them were frequently

written in by students in the United States.

Panama

Panamanian students represented the smallest percentage in the group at 3.6%.

There were no female students in this group. The largest percentage in this group first




considered ministry (43.8%) and decided upon ministry (46.7%) between the ages of 18-
24. Next to the students in the United States, Panamanian participants had the most
students who had considered ministry by the age of 18 (18.8%). Most Panamanian
students in the study were over the age of 24 (68.4%). The majority of participants in
Panama plan to preach but this group also had the second highest percentage of students
interested in youth ministry (31.6%). This group had the highest percentage who wanted
to be Bible class teachers among the countries (26.3%). Panama had the highest
percentage of students who had seen a vision (10.5%). They also had the highest
percentage of students who plan to support themselves financially in ministry (41.2%). It
is interesting, in light of this, that Panama had the highest percentage of students who
were motivated by a desire for financial support (15.8%).

As was the case with the other countries, the study noted the factors which
impacted the students in Panama in their decisions to enter ministries related to the

teaching of Scripture. Factors were identified based on frequency and ranking.

Table 47. Top factors in Panama by frequency and ranking

Frequency (percentage) Ranking (additive score)
Concern Lost (94.7) Concern Lost (57)

Help People (89.5) Help People (36)
Teaching In (78.9) Preacher (25)

Preacher (73.7) Teaching In (25)
Counter (68.4) Family (23)

Family (52.6) Counter (19)

Gave Gifts (42.4) Scripture (9)

Leadership Training Inside (42.1) Leadership Training Inside (8)
Used Events (36.8) Used Events (8)
Teacher In (31.6) Teacher In (7)

Sermon (31.6)

While Panamanian participants listed the desire to enter youth ministry as their second
highest choice, influence by a youth minister did not make the top ten in ranking by

frequency or additive score for the country. The researcher’s experience has been that




they have an interest in youth ministry but there are few “official” youth ministers in the
country. One will notice that preachers were the individuals with the highest influence in
the country. Family also played a significant role.
India

One hundred and one Indians participated in the study (19.3%). They had the
second highest percentage of women participating in the study at 13.9%. Over half of
these students wanted to go into preaching (57.4%) but in contrast to the United States
and Panama, only 6.9% were interested in youth ministry. This group had the second
highest rate of students that wanted to be Bible class teachers (19.8%). They were the
only country besides the United States to have students interested in Christian counseling.
Indian students had the lowest percentage among the four countries on interest in being a
missionary (4%). The majority of participants in this group first considered ministry
between the ages of 18-35 (58.7%, 18-24 35.9%, 25-35 22.8%). Over one-third in this
group decided to enter ministry between 18-24 (37%) and another third decided between
25-35 (31.5%). This group had the largest percentage who decided to enter ministry after
the age of thirty-five (25%). Indian participants represented the second lowest group in
percentage of students under 25 (30%). They also had the highest percentage of students
over 45 (22%).

Identifying the top factors which influenced the Indian participants based on

frequency and ranking provided further insight into the students in this culture.

Table 48. Top factors in India by frequency and ranking



Frequency (percentage) Ranking (additive scale)
Scripture (58) Help People (139)
Teaching In (51) Concern Lost (131)
Sermon (51) Scripture (110)
Preacher (48) Preacher (106)

Help People (45) Teacher In (78)
Concern Lost (44) Ministry Location (city, region) (75)
Start Cong. (31) Start Cong. (75)

Family (29) Teaching In (69)
Teacher In (29) Counter (63)

Counter (26) Family (51)

A few important items stood out for this group. First of all, the high place Scripture had
in their rankings is worth mention (1st by frequency, 3rd by ranking). The other countries
listed Scripture in the top ten but it had the greatest impact on the decisions of Indians to
enter ministry. A ministry location was frequently ranked by this group (6th on the
ranking list). This could be due to a failure to understand the question but it could also be
due to the fact that they were motivated to enter ministry based on a love for and desire to
work with a particular community. If this was the case, then it is a moving concept to
consider. Starting a congregation where one does not exist had a higher rating in India
than in the United States or Panama. It is also worthy of note that gifts/abilities for
ministry was ranked much lower than in most of the other countries. It was the lowest of
the countries on this factor by frequency and was second lowest to Panama by additive

ranking.

Nigeria

Nigerians made up 19.8% of the total population for the study. They also had
the second lowest percentage of female participants (5.1%). Preaching was chosen by
50.5% of them but youth ministry was only listed by 6.1% of them. This group had the
lowest percentage in the area of Bible class teacher as ministry among the countries (2%).
Statistics are impacted for this nation by the fact that 34% the students who responded to

the survey (one entire school) in Nigeria left the ministry choice demographic question



blank. The researcher is not completely sure why this happened but suspects it was
because of translation problems. When these students are taken out, one finds that 76.9%
of the remaining students chose preaching as the area where they wanted to serve.
Norman Dixon did research on Bible students in Kenya. He had commented
that more research needed to be done to determine when African students were making
the decision to enter ministry. Research in this study helped to answer Dixon’s request.
Nigeria had the lowest percentage of students who had considered ministry before the age
of seventeen (1%). Most Nigerians first considered (55.7%) and decided (56.1%) to enter
ministry between the ages of 18-24. The largest percentage of current age for this group
falls in the 25-35 age group (42.3%). Nigerian students are second only to students in the
United States in the number of students who plan to be fully supported by a congregation

of Christians (45.9%).

Table 49. Top factors in Nigeria by frequency and ranking

Frequency (percentage) Ranking (additive score)
Concern Lost (96) Concern Lost (344)
Help People (82.8) Help People (211)

Start a Congregation (69.7) Gave Gifts (156)

Gave Gifts (69.7) Start a Congregation (115)
Teaching In (59.6) Scripture (107)
Scripture (57.6) Counter (93)

Preacher (54.5) Preacher (72)

Counter (52.5) Teaching In (48)

Used Events (50.5) Used Events (42)
Leadership Training Outside (50.5) Teacher In (39)

Nigeria had the highest ranking for desire to start a new congregation of the four

countries. This is consistent with the rapid growth that is taking place in the country as

well. Countering false teaching was significant for this country. This factor was ranked

more highly by Panama and Nigeria than the other two countries. The Nigerians also

emphasized teachers and teaching within the congregation. Nigeria and the United States

had the highest additive rankings for the groups on gifts for ministry (both ranked it 3rd).




Of particular interest in Nigeria is the absence of parents/family from the top
ten. This is the only country in the study for which this is the case. When asked about

this, Moses Akpanudo, of Obong University in Nigeria, made the following comment:
For one reason or the other our preachers have not received the needed support
they deserve as they preach the Gospel with full energy. Some who persist, keep
other jobs and are able to preach. Over 90% of our preachers cannot readily feed
their children or groom them to go to college in preparation for life. Over that
number [some] have no permanent residential building that can resist the tropical
weather. Such preachers were not taught an alternative trade to encourage them to
go on with this God-given career in life. These I think would not allow
parents/family to be a factor for encouraging intending entrants to the ministry.
The situation could change over time as we sit down to look at the question
critically. (Akpanudo, email to author, 13 February 2010)

Former Nigerian missionary, Henry Huffard, states the following:

My best guess is that Nigerian families generally don’t encourage their sons to
become ministers for economic reasons....If you compare Nigeria to any other
African country you’ll note that it has the greatest population in the smallest space
— by far the most densely populated. If a person only knows Nigeria, then this
would seem normal, but if you go to other African countries, you’ll find them
more laid back — less aggressive. I’'m no sociologist, but it would seem to me that
people in Nigeria have to struggle harder to compete and to survive. So if a father
puts out cash to begin his son’s education, he may want him to go into some
profitable business that would assure the family some degree of financial security,
a leg up in a tough, overpopulated environment....It takes a lot of commitment to
accept the call to preach when you know there are few churches that provide
adequate salaries. (Huffard, email to author, 15 February 2010)

Solomon Aguh, of the Jos School of Biblical Studies, confirmed Huffard’s assessment:

Preaching in Nigeria especially in the Lord's church does not have economic
security. There is also another factor especially in the north and west of the
country. These students sampled are first generation Christians. Probably in the
next 30 years, we shall be able to know for sure if the situation changes or not. As
of now, what you said is a fact. Even those of us preaching want our children to
study other disciplines and Bible for economic security. (Aguh, email to author,
16 February 2010)

The examples above point to financial insecurity and first generation Christians as

potential culprits in the lower level of family influence in Nigeria.

Confirmation of Previous Information

Much of what was learned in this study is consistent with what has been found



in previous research. This section will compare findings of this study with information
highlighted in the precedent literature section of this dissertation.

A review of ten career choice studies noted among participants in these studies
that prior experiences in the field and encouragement from others influenced their
decision to enter a particular field. This is consistent with the findings of this present
study. Henlee Barnette was quoted earlier in this document as follows: “Both God and
the church are involved in the calling of a person to a church position” (Barnette 1965,
75). Thomas Weakley was also quoted as saying, “The current research implies that one’s
calling involves both God and man” (Weakley 2005, 127). When one looks at the top ten
factors in this study (whether by frequency or rank) one consistently sees divine factors
such as gifts, using events in one’s life to guide, and guidance from Scripture. One also
sees the role of the church in the presence of factors like preacher, youth minister, Bible
class teacher, and teaching in the congregation.

Thomas Weakley’s research on Campus Crusade for Christ was noted in the
precedent literature section of this work. Weakley observed, “The precedent literature
documented that direct and active involvement in a learning situation facilitates learning.
This learning in turn influences one’s decisions” (Weakley 2005, 143). This is consistent
with the findings of this present study. Training camps and workshops outside the
congregation were among the top ten factors based on frequency in both the United States
and Nigeria. Training camps and workshops inside the congregation were in the top ten
based on additive ranking in Panama. Weakley also noted that ministry experience
factors were the second most significant motivational factors in participants’ choices.
This was found to be true of the students in the United States in this study of Church of
Christ students. It was not, however, found to be true in the international schools
involved in the study. Weakly also noted that theological factors had the highest level of
influence among the four grouping categories he used in his study. His “theological
factors” category would basically coincide with the “personal and biblical factors”

category in this current study. Personal and biblical factors such as desire to help, concern



for the lost, gifts given by God, events used by God to guide one toward ministry, and
teaching in Scripture were
consistently at the top of factor lists for most every country.

Norman Dixon studied Bible school students in the African country of Kenya.
He found, “The primary motivations, in addition to a call, include desire to preach, to do
evangelism, to counsel, and to work with youth. Few admitted being in Bible school
because of possible employment or to get an education” (Dixon 1990, ii1). Elements of
these findings are consistent with the study of Church of Christ students. Nigerian
students did list preaching as their primary area of ministry. They also listed youth
ministry as a ministry of choice (though only 6%). Dixon noted the fact that few Kenyans
mentioned financial support as a motivation to enter ministry. This is consistent with the
findings among Nigerian students. Only 11.1% listed financial support as a motivating
factor, though this was the second largest percentage among the four countries studied.

Most research reported a low presence of having heard an audible voice or
having received a vision directly from God. Paul Southern made the following
observation about Church of Christ ministers he had studied in Texas. “There is no
unmistakable ‘voice’ or ‘call” which comes to the believer above the background noise of
normal life and in addition to God’s own general providence. To them God’s role in
human affairs is more indirect” (Southern 1959, 30). This is consistent with the findings
of this study of Church of Christ students. Only 6.9% reported hearing a voice or seeing a
vision directly from God.

Research reported in the book Soul Searching, by Christian Smith with
Melinda Denton emphasizes that parents and adult Christians have a greater impact on
the faith development of young people than do peers. This present research project shows
that the same is true in the realm of motivation to enter ministry. Parents, preachers, Bible
class teachers, and youth ministers regularly showed up in the top ten factors among the
groups. Even though Christian friends under the age of 18 was a factor on the survey, it

did not reach the top ten by frequency or additive ranking for the group as a whole or for



any nation. This is very strong evidence for the importance of adult influence. The
findings of this research are consistent with much of what has been found in other

research in the area of motivation to enter ministry of God’s Word.

New Information

In addition to the confirmation of previous work, this study also included new
features. This research focused on a new population: Church of Christ ministry students.
It was also unique in that it studied students from the same religious group in four
different countries. The author was able to give statistical evidence that culture may
impact one’s motivation to enter ministry. Debra Bigler compared the mean ranks of
three groups of missionaries among the Southern Baptists: retired missionaries, current
missionaries, and mission students in training. She looked at only eleven factors and
found statistical differences for six of those factors. This present researcher looked at

twenty-nine factors and found statistical differences for eight of them. Consider the

following table.
Table 50. Comparing significantly different factors

Southern Baptist Missionaries Church of Christ Ministry Students

Prayer/devotion Concern for lost

Missionary speaker/biography Start a congregation

Mission trip/project Family member

Children’s mission program Elder in the congregation

Youth mission program Youth minister in the congregation

Adult mission program Preacher in the congregation
Training outside the congregation
Previous ministry experience

These studies highlighted slightly different factors but they both showed significant
difference on motivational factors among three or more groups. Bigler emphasized that
differences in age and experience can impact motivation. This present research gave

evidence that culture can influence one’s motivation to enter ministry.




Thomas Weakley found that parents and professional ministers had the lowest
means in his study and that mentors and peers had the highest means of influence
(Weakley 2005, 133-34). This was not the case in the study of Church of Christ students.
Parents, preachers, and youth ministers consistently ranked above peers and other
mentors.

Dixon found that half of the students he studied in Kenya had “heard a call to
ministry” by the time they finished high school (Dixon 1990, iii). In contrast, only 1% of
Church of Christ students in the African nation of Nigeria had considered or decided to
enter ministry by the age of 18. This is further evidence that differences between
religious groups as well as cultural differences can influence one’s motivation to enter
ministry.

Dixon also noted that half of his students came from Christian homes and were
supported by their parents in their decision to enter ministry. This does not seem to
square completely with the study of Church of Christ students in Nigeria. Only 27%
listed family as a factor in their decision to enter ministry. Family influence had a lower
ranking in Nigeria than in any of the other countries. This seems, in light of the
comments by Dr. Akpanudo above, to result from the fact that many who enter the
preaching ministry struggle to make ends meet financially. This is consistent with
comments made by Dixon, “Parental objection was seen as a major hindrance to many
who otherwise would like to enroll” (Dixon 1990, iv). He added, “To select a vocation
that neglects the needs of the family is to reject the family. This has serious consequences
in the African culture” (Dixon 1990, 58).

Frampton Fox researched members of the Friends Missionary Prayer Band in
India. He concluded, “The most popular source of their commitments was youth camps
and special meetings held by parachurch organizations” (Fox 2000, xi). This was simply
not the case for Church of Christ students in India. Fox also stated, “The most
unanimously reported issue was the individual’s subjective sense of God’s call to

missions” (Fox 2000, xii). In contrast, Church of Christ students in India did not rank



being given gifts for ministry by God or being guided by God through events in one’s life
as top ten factors in motivating them to enter ministry. In this regard, India was different
from the other three countries. Yet, it should be noted that 9% of respondents in India

reported having an audible voice or vision directly from God (second highest country).

Research Applications
This section focuses on what is going to be done with the data. New
understandings have been gained or previous theories have been confirmed by the data.
The issue now is how will the practice of ministry, recruitment to ministry, and/or

training for ministry be changed in light of this research?

General Applications

The researcher received email contact from a Bible major recruiter at Harding
University prior to completing the research. This recruiter wanted to know about the
possibility of getting a copy of the findings of this research upon its completion. He felt
that it could assist him in recruiting students. The researcher does believe that it can assist
in recruiting. Knowing, for example, who the key people are who are influencing student
decisions to enter ministry will help the recruiters know who they need to be targeting in
congregations. This research should also give guidance for the classroom. One thing it
illustrates is that teachers need to do what they can to understand the various cultures of
their students. Professors cannot assume that all the students in their ministry training
classes are there for the same reasons with the same goals for ministry. Universities and
colleges might consider making a ministry motivation survey part of the application
process for Bible majors. Professors also might consider doing such a survey at the
beginning of each semester to better understand the motivations and varied cultures of
their students.

The implications section of this study noted that most students enter ministry
for personal reasons such as concern for the lost, desire to help others, teaching from

Scripture, a sense that one has been given gifts by God, and a sense that God has used



events in one’s life to lead him into ministry. Scripture and teaching are consistently top
10 factors. The key individuals who influence students are the ones who are teaching
them: preachers, parents, youth ministers, and Bible class teachers.

If one wishes to move young people to consider ministry, their teachers are the
people who need to be targeted. The teachers within their home congregations are having
the greatest influence. Preachers, parents, Bible class teachers and youth ministers need
to be made aware of the tremendous responsibility they have in shaping the minds of
young people. Teachers need to focus on Scripture, the condition of the lost, and the
Christlike spirit of loving and helping others. Teachers also need to help their students
analyze how one evaluates their gifts and lives to determine if God may be leading them
toward ministry.

The study also highlighted the influence of leadership/ministry training camps.
Training camps/workshops outside the congregation seem to be having a greater
influence than camps inside the congregation. Leadership/ministry training camps outside
the congregation were in the top 10 factors by frequency for the group, as well as in the
United States and Nigeria. Leadership/ministry training camps and workshops inside the
congregation were among the top 10 based on frequency and additive ranking for
Panama. This researcher is a product of such camps and has witnessed a growth of such
camps in the United States. He has been involved in such camps for over twenty-five
years. Young people are more apt to consider what they are exposed to and are trained to
do. Promoting such camps and training programs and increasing the availability of them
could have a tremendous impact on the number of young people who will consider

ministries related to teaching God’s Word.

Country Applications
Professors did not crack the top 10 influences for the group as a whole or for
the individual nations largely because many students have made their ministry decisions
before they get to these professors. Many students in the United States, in particular, are

making the decision to enter ministry before they leave high school. Sixty-three percent



of students in the U.S. had considered ministry and 29.4% had made a decision to enter
ministry before the age of 18. Fifty-one percent made a decision to enter ministry before
the age of 19, 63.5% before age 20, and 70.6% before age 21. When one combines this
information with the fact that preachers, parents, youth ministers, and teaching in the
local congregation are heavy influences in the U.S., the evidence becomes overwhelming.
Many young people have decided upon ministry before getting to a Christian college and
most will have decided by their junior year. Thus the high school years and the first year
or two of college are critical in challenging them to consider ministry and helping them to
evaluate whether God may be leading them toward ministry.

Elders failed to make the top ten in any category for any country. Their greatest
influence was in the United States (listed as a factor by 16.8%) and in India (listed as a
factor by 21%). This is probably due to a greater number of churches with elders in the
United States and India. This researcher finds the low level of elder influence to be
unacceptable. Elders are the God-appointed leaders of God’s people (cf. Acts 14:23,
20:28; Titus 1; 1 Timothy 3). Many churches in the United States have elders. Few
churches in Panama have elders. Yet, even in the U.S. the influence of elders in the
decision to enter ministry is low. Youth ministers were listed as a factor by 42.4% of U.S.
participants. This compares to 16.8 percent for the elders. There is generally a significant
age and maturity difference between youth ministers and elders. Both are important in the
growth and spiritual maturity of today’s young people. Yet, elders simply must play a
bigger role in the lives of teenagers if they are to fulfill their role as soul-shepherds. In
many congregations, the youth ministers are the soul-shepherds and the elders have
become a detached board of directors. It is time for elders to leave the board room and
move into the classroom with God’s young people. In addition, countries who are not
establishing elderships in their congregations need to do more to educate preachers on the
importance of elders as well as to identify and train potential elders. There is a reason
God put the most spiritually mature in charge of congregations of His people.

Experience in ministry was a powerful factor in the United States. It was in the



top 10 based on frequency and ranking. The growing number of internships available and
the frequency of youth mission trips are giving more and more young people the
opportunity to experience teaching ministries early in life to help them better decide if
that is where God might want them serve in His kingdom. Such internships do not seem
to be as common in the international countries. If these countries would increase ministry
training camp opportunities and internship opportunities then it might reach some young
people who are not currently being reached.

This researcher makes a trip to Panama each winter. Among other things, he
helps to conduct four day training classes for local preachers. He has also taught a short
course at the Bible School of the Americas in Panama City. He has encouraged the
leaders in the local churches to take a more intensive posture toward inspiring and
training future leaders and ministers of God’s Word. He also helps with a Vacation Bible
School while he is in the country. He started a class for teenage boys during the VBS in
2008. The class focused on preparing devotional talks and leading in worship. Nine boys
participated the first year and three were willing to participate in a devotional service at a
local congregation. Fourteen students graduated from the class the second year and nine
of them participated in a devotional service. The growth in the young men from one year
to the next was tremendous. Local Panamanian preachers and professors participate in
teaching the class. They now want to have a week-long preacher training camp and plans
are being made to start this in January of 2011. The researcher believes that such camps
and classes could have a tremendous long term effect on leadership in the country. He has
a ten year plan for starting such camps at three other schools in Central America. He
would like to see similar activities happening in India and Nigeria.

Panama ranked countering inaccurate Bible teaching highly. Much emphasis is
placed on teaching Scripture at their schools. This is good. The researcher feels it would
also be good to address common inaccuracies in teaching that are prevalent in the country
to enable students to handle them biblically. It was also noted that interest in youth

ministry was the second highest choice among the participants. Consultation with the



Panamanian focus group revealed that there was currently no training in youth ministry
available at either of the schools in Panama. This researcher believes it would be wise to
add such training. He also thinks it might be wise to allow the addition of female students
who want to be better trained in Scripture so that they can educate the women and
children in the congregations and can take the message of salvation to the lost.

India was the nation in which students waited the longest to consider and
decide upon ministries. This may be necessary in that culture. Yet, it may also be that if
more effort was put into training and encouraging young people to consider ministry and
giving them opportunities to experience it, then maybe future preachers would consider
ministry at a younger age and have more years to serve in that capacity. India was also
the only nation, besides the U.S., that had students interested in Christian counseling.
Indian schools might consider adding classes in this area or helping students to find
quality institutions which can help them to get sound training in this field.

One element that stood out in Nigeria was the low influence of families. It is
possible that this is due to the fact that preachers in the country are struggling financially.
While ministers who teach God’s Word should not be in it for the money, this struggle to
take care of their families seems to be turning many extended families against preaching.
Missionaries and local Christians in Nigeria need to consider taking serious and
organized steps to address this problem. A laborer is worthy of his hire. Dr. Akpanudo
noted that many of the students had no training on how to support themselves financially
so they could provide for their families as they preached God’s Word. It would seem to
be beneficial for schools in Nigeria to include basic secular job training skills in their
curriculum. These schools might also assist students in finding secular employment
opportunities. Also, Nigeria ranked the desire to start congregations where they did not
previously exist more highly than any other country. In light of this, it should be
important for schools in Nigeria to include practical help on how to carry out this task in

addition to teaching in Scripture.

Research Limitations



This section considers areas where caution is needed. New information can
lead to excitement. This excitement may cause readers to draw unsound conclusions.
First of all, readers need to note that the Nigerian confidence interval is wider than the
researcher would have liked (6.4). This does not invalidate the value of the findings but it
needs to be noted. It is also important to realize that while the Kruskal-Wallis testing on
significance shows that culture can influence motivation to enter ministry, it does not
establish a cause-effect relationship. This will need to be established by further research.

The researcher does not claim to have identified every factor that influences
decisions to enter ministry. This can be seen in the write-in factors that were ranked.
Motivation is not only culturally influenced but it is also personal. People are different
and researchers cannot pigeon hole every minister who teaches God’s Word. Some
factors which motivate can be as unique as each individual is unique.

Also, this research only focused on students in training and students in Church
of Christ schools. It only looked at four countries. This does not mean that the findings
are not relevant to current ministers who teach the word or students in other religious

groups or countries. It does, however, mean that application should be made carefully.

Potential Further Research

Like a line of dominos which fall in order as one domino tumbles into the next,
so should each research project connect to the research of the past and propel further
research in the future. There are several areas of additional research which could grow
out of this present study.

Additional research on the areas of ministry might be helpful. A study might
use an expert panel and pilot testing to identify a list of ministries that students might be
entering. Giving multiple choices would remove the potential influence that might have
occurred in this present study when the researcher asked an open ended question but then
gave four ministries as examples. Also, additional research might target what motivated
students to enter a particular ministry (such as children’s ministry or jail ministry).

Interviews could be particularly insightful in this regard.



Useful information may be gleaned through surveying high school students at
international schools. It was noted that most international students first consider and
decide to enter ministries related to teaching Scripture at a later age than students in the
U.S. The researcher noted that some international schools, especially in India and Nigeria
had programs for high school students. This current study only surveyed students over the
age of eighteen. Further study might focus on high school students at these international
Bible schools and at Church of Christ high schools in the U.S. to see if early exposure to
biblical teaching in the school system might impact when students consider ministry.

Culture may well be the reason international students make ministry decisions
later in life but it could also be the result of opportunity and exposure. A researcher in the
future might set up an experiment focusing on early exposure, training, and experience in
ministry. The researcher could have a control group and a test group made up of junior
high and/or high school students in an international country. He or she could then
administer a ministry training program or ministry experience program to the test group
and look at the difference between the two groups on their consideration of ministries
related to the teaching of God’s Word.

This researcher also feels that further research using focus groups at
international schools could be insightful. Surveys allow one to gather large amounts of
information and are much easier to use when distance of travel is an issue. Yet, surveys
do not always tell one what the participants answers mean. Interviews and focus group
discussions would allow the researcher to go deeper into the motivations to enter ministry
and the motivations behind these motivations. This researcher found the focus group in
Panama to be very helpful in this regard. A future researcher might take the findings of
this study and develop focus groups in each country to analyze the data. Travel to the
country would be ideal but internet communication vehicles such as Skype might allow
this to be done from a distance.

This study revealed significant differences among the nations on eight of the

twenty-nine factors presented to the participants. This proved the possibility of cultural



influence on motivation to enter ministry. Future research could be done to isolate the
factors and seek to establish clear cause-effect relationships related to those factors.

This study could be repeated with cultures different than the four chosen for
this study to see if there is consistency in results. The study could be also be repeated
with populations of current ministers rather than students training for ministry. The study
could be conducted with other religious groups to see if the same patterns of cultural
influence exist. Also, when enough studies of this nature have been conducted then the

studies can be compared to evaluate both cultural and denominational differences.

Conclusion

If the kingdom of God is to advance the will of God then there must be
individuals who are willing to step forward to teach God’s Word. This research is built on
the belief that both God and the church play a role in motivating and preparing these
individuals for this ministry. The mission of this project was to assist families,
congregations, and institutions of higher learning in motivating and training those who
might enter ministries related to teaching God’s Word. The researcher sought to do so by
identifying the factors chosen most frequently and ranked most highly by ministry
training students in four countries. The researcher also sought to give statistical evidence
for the influence of culture on one’s motivation to enter ministry. The researcher believes
that, by the grace of God, he has accomplished his task. He prays that his work will help
to bring laborers into the harvest and train them for ministry. Most of all, he prays that his

work will bring glory to God.
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CHURCH OF CHRIST MINISTRY
MOTIVATION SURVEY (PILOT)



Purpose of Survey: This survey is designed to identify the factors which motivate
students in Church of Christ schools who are training for ministry to want to enter

ministry in the church. Thank you for taking the time to complete the survey. Kirk
Brothers, Columbia, TN, USA

Demographic Data:
Check which applies to you: Male Female
At what school are you currently studying?:

What City, State, and Country are you from?

What area of ministry do you plan to serve in after graduation? (Preaching, Bible class
teacher, youth minister, missionary, etc.):

At what age did you first consider going into ministry?

At what age did you firmly decide that you were going into ministry?

What is your current age?
How do you plan to be supported financially in this ministry? (Check/tick one of the
following):
I hope to be fully supported financially by congregations or individual
Christians.

I hope to be partially supported by congregations or individuals but will get

a secular job to cover the rest of my expenses.
I do not plan to be financially supported by congregations or individual
Christians. I will support myself through a secular job.

Note: “Secular” is used here to refer to an occupation that is not directly related to
or supported by a congregation or group of congregations of Christians. Examples

of “secular” jobs would be as follows: farmer, accountant, public school teacher,
etc.

Motivational Factors: Please put a check/tick by the factors that influenced your
decision to enter ministry. Please do not check something just because it is a good
motivation. Only check those factors that have actually influenced you.

Personal and Biblical Factors that influenced your decision to enter ministry:
1. Concern for the Lost

2. A teaching found in Scripture

3. Desire to serve/help people

4. Desire to start a congregation where one does not exist

5. Desire to have financial support

6. Belief that God has given you certain gifts/abilities that enable you to
minister

7. Without actually appearing to you or using His voice, God has used
events in your life to guide you into ministry

8. Personal vision or audible voice directly from God

9. Other (please specify):

Relationship Factors that influenced your decision to enter ministry:
10. Parent/family member
11. Elder in your local congregation




12. Youth Minister in your local congregation

13. Preacher in your local congregation

14. Bible class teacher in your local congregation

15. Other leader in your local congregation (besides those listed above).

16. Christian adult in your local congregation (besides those listed above).

17. Minister/congregational leader/s outside your local congregation
(preacher, elder, youth minister, etc.).

18. Christian adult outside your local congregation

19. Christian Friend, age 18 or younger, in your local congregation

20. Christian friend, age 18 or younger, outside your local congregation

21. Missionary from another country

22. College/University/Preaching School professor

23. Other (please specify):

Teaching/Training/Experience Factors that influenced your decision to enter ministry:

24, Bible class teaching in your local congregation
25. Sermon, report, or lecture on some area of ministry or missions
26. Ministry/Leadership Training programs/camps inside your local congregatic
217. Ministry/Leadership Training programs/camps outside your local
congregation
28. Previous experience in Ministry (internships, mission trips, etc.)
29. Television message or program
30. Internet site
31. Movie, book, or periodical
32. Other (please specify):

Ranking of Factors: Please list, in order, the three factors from the lists above which had
the greatest influence on your decision to enter ministry. You can write out the wording
or just use the number beside that factor. If you put one of the “other” categories as a top
factor, please write out what you put on the “specify” line beside it.

Here is an Example of how someone might list their factors:

Most important factor in your decision: 29 — Television message or program
2nd most important factor in your decision: 1- Concern for the lost

3rd most important factor in your decision: 23 — Other: Non-Christian friend

List the top three factors here (from the list above) which influenced your decision
to enter ministry (please include the “number” of the factor from the list above,
even if it is one of the “other” categories):

Most important factor in your decision:

2nd most important factor in your decision:




3rd most important factor in your decision:

*Thank you for taking the time to fill out this survey. Your answers can help motivate
others to minister for the Lord and can help schools to better train their students for
ministry.

God bless, Kirk Brothers

APPENDIX 3

CHURCH OF CHRIST MINISTRY
MOTIVATION SURVEY

Agreement to Participate: The research in which you are about to participate is
designed to identify the factors which motivate Church of Christ ministry students to
want to enter ministry in the church. The research is being conducted by Kirk Brothers
for purposes of dissertation research. In this research, you will be asked to give some
basic demographic info and identify factors which motivated your decision to enter
ministry. Any information you provide will be held strictly confidential, and at no time
will your name be reported, or your name identified with your responses. Participation in



this study is totally voluntary and you are free to withdraw from the study at any time. By
your completion of this Ministry Motivation Survey, you are giving informed consent for
the use of your responses in this research. Thank you for taking the time to complete the
survey. Kirk Brothers, Columbia, TN, USA

Demographic Data: *You must be at least 18 years of age to take this survey.
Check which applies to you: Male Female

At what school are you currently studying?:
What City, State, and Country are you from?
What area of ministry do you plan to serve in after graduation? (Preaching, Bible class
teacher, youth minister, missionary, etc.):

At what age did you first consider going into ministry?
At what age did you firmly decide to you were going into
ministry?
What is your current age? (*must be 18 to take this survey)
How do you plan to be supported financially in this ministry? (Check/tick one of the
following):
I hope to be fully supported financially by congregations or individual
Christians.
I hope to be partially supported by congregations or individuals but will get
a secular job to cover the rest of my expenses.
I do not plan to be financially supported by congregations or individual
Christians. I will support myself through a secular job.
Note: “Secular” is used here to refer to an occupation that is not directly related to
or supported by a congregation or group of congregations of Christians. Examples
of “secular” jobs would be as follows: farmer, accountant, public school teacher,
etc.
Motivational Factors: Please put a check/tick by the factors that influenced your
decision to enter ministry. Please do not check something just because it is a good
motivation. Only check those factors that have actually influenced you.

Personal and Biblical Factors that influenced your decision to enter ministry:
1. Concern for the Lost
A teaching found in Scripture
Desire to serve/help people
Desire to start a congregation where one does not exist
Desire to counter inaccurate Bible teaching
Personal mental or physical illness or illness of someone close to me
Desire to have financial support
Belief that God has given you certain gifts/abilities that enable you to
minister
9. Without actually appearing to you or using His voice, God has used
events in your life to guide you into ministry
10. Personal vision or audible voice directly from God

e R

Relationship Factors that influenced your decision to enter ministry:
1. Parent/family member
12. Elder in your local congregation
13. Youth Minister in your local congregation




14. Preacher in your local congregation

15. Bible class teacher in your local congregation

16. Other Christian adult in your local congregation (besides those listed
above).

17. Minister/congregational leader/s outside your local congregation
(preacher, elder, youth minister, etc.).

18. Other Christian adult outside your local congregation (besides those
above)

19. Christian Friend, age 18 or younger

20. Non-Christian Friend/neighbor/family member

21. Missionary from another country

22. College/University/Preaching School professor

Teaching/Training/Experience Factors that influenced your decision to enter ministry:

23. Bible class teaching in your local congregation

24. Sermon, report, or lecture on some area of ministry or missions

25. Ministry/Leadership Training programs/camps inside your local
congregation

26. Ministry/Leadership Training programs/camps outside your local
congregation

217. Previous experience in Ministry (internships, mission trips, etc.)

28. Television program or internet site

29. Movie, book, or periodical

Ranking of Factors: Please list, in order, the 5 factors from the lists above which had the
greatest influence on your decision to enter ministry. You can just write the number of
the factor. You do not have to write out the wording beside each factor number.

Here is an Example of how someone might list their factors:
Most important factor in your decision: 29
2nd most important factor in your decision: 1
3rd most important factor in your decision: 23
List below the top 5 factors which influenced your decision to enter ministry:
Most important factor in your decision:
2nd most important factor in your decision:
3rd most important factor in your decision:
4th most important factor in your decision:
5th most important factor in your decision:

*Thank you for taking the time to fill out this survey. Your answers can help motivate
others to minister for the Lord and help schools to better train them for ministry. God
bless, Kirk Brothers



APPENDIX 4

EXAMPLE OF HOW INTERNATIONAL SCHOOLS
MIGHT REPORT FINDINGS

*Names are not necessary in this document but any names that are listed will be
kept confidential. The researcher will not share these names with others unless the
person whose name is found in this document gives him written permission to do so.

Initials of person translating (if translation was necessary):
Initials of person confirming translation:

Student 1 (I do not have to have the student’s name)
Demographic Data:

Male

Jack-Nelle Institute for Preachers

Mumbai, India

Preacher

Age considered: 16




Age decided: 22
Current age: 27
Fully supported

Motivational Factors that student checked as a factor in his or her decision:
1,3,4,8,10, 11, 12, 15, 18, 23, 24, 26

Ranking of Factors in order:
1st Factor: 21

2nd Factor: 1

3rd Factor: 23

4th Factor: 8

5th Factor: 3

Student 2

Demographic Data:

Female

Jack-Nelle Institute for Preachers
Madras, India

Bible Class Teacher

Age considered: 30

Age decided: 31

Current age: 33

Plans to support self

Motivational Factors that student checked as a factor in his or her decision:
3,4,5,11, 13,14, 15, 18, 22, 27

Ranking of Factors in order:
1st Factor: 5

2nd Factor: 14

3rd Factor: 4

4th Factor: 22

5th Factor: 27

Notes to person recording the student responses:

1. Just follow the procedure above with each student until all are listed in the
document.
2. *Listing the number for each factor that was checked by each student is all I need.

3. If the student left any of the age related questions blank (such as “At what age did
you first consider going into ministry”), please write which question the student
left blank in your report.

4. My teachers would like for me to get a second person to confirm all translation.
They just need to make sure that everything is translated accurately since this is a
doctoral level research project. Could you just ask someone at the school to look
over everything that has been translated (survey and answers) and confirm that
everything was translated properly. It would be helpful if you could list the initials
of the person doing the translating and the person confirming the translation at the
top of the document when you report back to me. These names will never be
shared with others unless the person whose name is listed gives me a written



statement that he or she wants me to do so. I will protect your privacy. I am sorry
to add this extra work to your efforts.

5. Please save the file with the word “survey” first, then the name of your school (or
an abbreviation of it), and then the date. Example: Survey — Jack-Nelle 8-20-09
6. Please e-mail the file to kirk@graymere.com. A backup email address you might

use is kbpreacher@gmail.com
7. Thank you for your help. I could not do this without you. To God be the glory.
8. Please do not dispose of the actual surveys until you hear word back from me that |
have all the answers and do not have any questions. May the Lord bless and keep
you, Kirk Brothers
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A CROSS-CULTURE STUDY OF FACTORS MOTIVATING
CHURCH OF CHRIST MINISTRY STUDENTS
TO ENTER MINISTRY

Wilburn Kirk Brothers, Ph.D.
The Southern Baptist Theological Seminary, 2010
Chairperson: Dr. Hal Pettegrew

This dissertation is a cross-cultural study of ministry students at select Church
of Christ schools in the United States, Panama, India, and Nigeria who are preparing for
ministries related to the teaching of the Word of God (the Bible). The researcher
developed a two page survey to be administered to participants. The instrument was
reviewed by an expert panel and pilot tested in three countries: United States, Ukraine,
and India. The final survey consisted of eight demographic questions and a listing of
twenty-nine factors for participants to choose. Participants were then asked to rank the
top five factors, in order of influence on their decision to enter ministries related to
teaching Scripture.

The survey was sent via email to a total of 31 schools in the four countries (15
in the U.S., 2 in Panama, 7 in India, 7 in Nigeria). Twenty schools participated in the
study by the researcher’s deadline (11 in the U.S., 2 in Panama, 2 in India, 5 in Nigeria).
A total of 523 students filled out the survey (304 in U.S., 19 in Panama, 101 in India, 99
in Nigeria). Student responses were recorded on an Excel spreadsheet and then analyzed
using SPSS.

The researcher analyzed the findings in terms of three research questions. The
focus of the research and the questions was on the frequency at which factors were
identified by students, the ranking of the top factors by the students, and analysis of the
difference between those rankings. Factors were ranked by frequency for the group and
for each individual country to answer the first research question. In regards to the second
research question, factors were ranked on an additive scale based on how they were
ranked among the top 5 by participants. The third question focused on differences in

mean ranks. Kruskal-Wallis H testing was applied to the mean ranks of each factor



ranked by the students. Factors with a significance below .05 were declared to be

significantly different among the groups. Eight of the twenty-nine factors were found to

be significantly different, providing evidence that culture can impact one’s motivation to

enter ministries related to teaching Scripture. These eight factors were as follows:
concern

for the lost, desire to start a congregation, parent/family member, elder in local

congregation, youth minister in local congregation, preacher in local congregation,

ministry training outside local congregation, and previous experience in ministry.

Key Words: Calling, Motivation, Motivational Factors, Ministry, Influence, Church of

Christ, Ministry Students.
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